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| PRESIDENT’S REPORT 


Truck Plant Members 
Deserve Better Than This 


ugust 29, 2007 will be remembered 
as another dark day for our auto 
industry here in Oshawa and sur- 
rounding communities. As this was 
the day in which General Motors 
announced their intent to eliminate the third 
shift within our Oshawa Truck Plant. This an- 
nouncement increased the levels of uncertain- 
ty for hundreds of our GM members and those 
throughout the parts industry as well. 

Our members within the Truck Plant have 
been producing the best trucks on the mar- 
ket for decades and on a three shift operation 
since 1993. As a result of being the best, they 
were selected numerous times to be the lead 
plant when new models were introduced. 

This announcement took all of us by sur- 
prise, both Union leadership and the mem- 
bership, but General Motors should be taking 
a very close look at their organization. Our 
Truck Plant members were producing great 
quality vehicles on overtime shifts since the 
new GMT 900 was introduced this year. Gen- 
eral Motors claims that there are approxi- 
mately 300,000 trucks sitting on dealers lots 
across North America. Now someone within 
the GM organization took their eye off the ball 
therefore not noticing all those trucks on the 
ground or maybe this was the master plan 
from day one in order to justify eliminating 


Skilled Trades Area Chairperson Ron Svajlenko, GM Shop Committee J : 
Chairperson Keith Osborne, CAW Local 222 President Chris Buckley and Truck Plant Area Chairperson Greg Moffatt address the media at 


the third shift and in return saving millions of 
dollars in operating costs. 


Stressful Benefit Audit 

During the month of July the General Mo- 
tors Benefit Centre sent out Health Care Audit 
forms at random to 10,000 employees both 
active and retired, hourly and salary. This situ- 
ation has been stressful for a large number of 
our members at all locations. If the form was 
not filled out correctly or was returned late, 
benefit coverage was stopped. Our benefit rep- 
resentatives both in the plant and at the local 
union hall are to be commended for the way 
they have assisted our members during this 
terrible situation that was created by GM. 

In the near future we will be meeting with the 
GM Benefit Centre to discuss and suggest ways 
to improve this process with the least amount of 
disruption possible to our members for future 
audits. If any of our members are experiencing 
difficulties with their benefits or have any con- 
cerns, contact a benefit representative. 


Labour Day 

I would like to thank those who attended 
our second Labour Day event here in Oshawa 
this year and also those who helped organize 
and volunteered their time that day. Labour Day 
is a time when we as workers reflect on our ac- 


complishments and also re- 
member how quickly things 
can change. 

At the time of writing 
this article our Cana- 
dian dollar has reached 
parity with the U.S. dol- 
lar which is extremely 
troubling for men and 
women working in the 
manufacturing —indus- 
tries throughout our country. As I have stated 
on numerous occasions our high dollar might 
be attractive for those who enjoy cross border 
shopping trips but it will further damage and in 
most cases destroy manufacturing jobs. For the 
life of me I don’t understand why our govern- 
ment continues to sit back and allow this to take 
place knowing full well that thousands of people 
have already lost their jobs and as our dollar 
climbs higher, thousands more are at risk. 

As workers and as a union we have been do- 
ing our part in an attempt to secure the future 
but there is only so much we can do. With a 
provincial election on our heels and the very 
real possibility of a federal election in the near 
future, candidates will be knocking on doors 
looking for support. My suggestion would be 
regardless of which political party they rep- 
resent, look them straight in the eye and ask 
them if elected what will they do to protect and 
create good paying jobs for working people 
such as ourselves and our children. 

Our current situation could have been 
avoided. The government has the tools to cor- 
rect this terrible situation. It’s time they put 
them to use. If the current trend continues, the 
middle class will be eliminated and there will 
be only two classes remaining, the very rich 
and the very poor. 


BUCKLEY 
LOCAL 222 
PRESIDENT 


a press conference at our Union Hall following GM’s announcement to eliminate the third shift at the Truck Plant. 


2 ¢ THE OSHAWORKER 


OCTOBER 2007 


GM SHOP COMMITTEE CHAIRPERSON AND VICE PRESIDENT’S REPORT 


United We Will 


Face The Future Together 


could write this article and criticize the 

Company on their decision to eliminate 

the third shift in the Truck Plant. It might 

make me feel better but what would it ac- 

complish? I said when I got elected to this 
position that I would be responsible but firm 
and that is exactly what I am going to be. 

I realize that it is a stressful time for every- 
one as you face the reality of a possible job 
change, shift change, plant change, model 
change layoff, temporary layoff, and even an 
indefinite layoff. Try not to worry about things 
that you have no control over. We have no con- 


trol over the value of our dollar, the sales of 
the vehicles we build or our loss of market 
share. We have demonstrated to the world 
we are the best of the best and we should be 
proud of that fact. 

We ratified the Shelf Agreement to help the 
Company be more competitive but enough is 
enough. We cannot continue to give up hard 
fought gains from the past in a dream that this 
direction will make our problems all go away. 
This does not mean that we will not meet with 
the Company to try to secure employment lev- 
els for Oshawa. We have done this in the past 


NOTICE OF UNION ELECTIONS 


Local-wide Executive Election for the positions of 


One (1) President 
One (1) First Vice President 
One (1) Second Vice President 
One (1) Financial Secretary 
One (1) Recording Secretary 
Three (3) Trustees 
One (1) Sergeant-at-Arms 
One (1) Guide 
One (1) Board Member-at-Large (Female) 
One (1) Board Member-at-Large (Balance of Local) 
One (1) Editor, Oshaworker 
Three (3) Service Representatives 
Two (2) Alternate Service Representatives 


GENERAL MOTORS UNIT 


Sixteen (16) CAW Council Delegates 


ALL OTHER UNITS, 
CAW Council Delegates as posted 


NOMINATIONS 
Open — Monday, October 15, 2007 at 10 a.m. 
Close — Monday, October 22, 2007 at 10 a.m. 


ALL UNITS WITH THE EXCEPTION OF GM 
Election Monday, November 5, 2007 
Runoff, if necessary, November 19, 2007 


ADVANCE POLL FOR ALL MEMBERS AT THE UNION HALL NOVEMBER 9, 2007 


ELECTION FOR THE GM UNIT 
Election Monday, November 12, 2007 
(Times and locations to be posted — 
also voting at the Union Hall for all members) 
Advance poll for runoff, if necessary, Friday, November 23, 2007 
Runoff election, if necessary, Monday, November 26, 2007 
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OSBORNE 
and will continue to do GM SHOP 
so but not at the cost of Peivtiieellnes 
hard fought gains made \@& VICE PRESIDENT 


in the past. We did not 
negotiate unreasonable demands when things 
were great in the Auto Industry nor do we ex- 
pect the Company to tear apart our Collective 
Agreements when things are bad. 

We need to secure enough products for the 
Flex Plant to be built alongside the Camaro 
to have two shifts of production. We need to 
continue building the popular Impala on three 
shifts and hope the loss of the third shift in 
this plant is delayed past January of 2009. We 
need the help of our politicians by negotiating 
fair trade agreements that protect our manu- 
facturing jobs. Some will say that autoworkers 
are overpaid. I will not dispute the fact that 
we have negotiated a fair wage with benefits 
that provide us and our families with a decent 
standard of living. You work hard for it and 
deserve every penny you make. What I will tell 
the public who feel we are spoiled and paid 
too much, just remember, we set the bar for 
manufacturing wages in this country. Make no 
mistake about it that if we lower our standards 
everyone else’s wages whether in manufactur- 
ing or service will drop as well. 

The provincial election is upon us and ev- 
eryone wants our vote. What is the candidate 
in your riding promising you? What does he 
or she say about the “Manufacturing Matters” 
campaign? I don’t believe pouring money into 
corporations through tax breaks and political 
handouts with no guarantee of jobs attached is 
the answer. At least the Beacon Project hasn’t 
had many results but trade agreements that 
give us the right to sell our goods in countries 
that sell in our markets. If these countries can 
put restrictions on trade, so should we. I am 
not going to tell you who to vote for because 
that is your choice but take a minute to look at 
the track record of your MPP and the party he 
or she represents and ask yourself if he or she 
has made things better for you in his or her 
term of office or do you think a change is what 
we need. Has he or she fought publicly to try 
to help us in the Auto Industry in securing our 
jobs? We need someone to fight for workers 
and not corporations. 

They say it’s the darkest before it is light 
and in my mind it’s pretty dark right now. So 
let’s all stick together and united we will face 
the future together. 

In closing, I can be reached by phone in my 
office at 905-644-3376 or mike radio at 3376. 
Until next time... 
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FINANCIAL SECRETARY’S REPORT 


he month of November is going to be 
a very busy time. The Executive elec- 
tions and CAW Council voting start 
at the feeder plants on November 5, 
2007. The advance poll for everybody 
is on November 9, 2007 at the CAW Local 222 
Union Hall. The vote in General Motors is on 
November 12, 2007 with voting also available 
at the Union Hall. 

The positions open for election are: 
President, Financial Secretary, three Service 
Representatives, two Alternate Service Rep- 
resentatives, First Vice President, Second 
Vice President, Recording Secretary, Ser- 
geant-at-Arms, Guide, three Trustees, Board 
Member-at-Large (Balance of Local), Board 


Member-at-Large (female) and Editor of the 
Oshaworker. 

There are also five board members from 
the chairs of the five largest units besides Gen- 
eral Motors in Local 222 who are automatic to 
the board, not voted on. 

Any active or retired member can vote in 
this election. With about 2,500 brothers and 
sisters laid off when the normal time for our 
elections would have been (May-June 2008), 
members at the General Membership meeting 
on September 6, 2007 voted to bring the elec- 
tions ahead to November so everyone has a 
chance to vote while working. 

On a personal note, I now have 27 years 
of service in General Motors and it has been 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAWSSTCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
TDS logistics (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
PPG Canada (Oshawa) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
Vice President - Keith Osborne 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


905-725-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8750 


905-453-4248 
1-800-387-6592 


1-877-229-4677 
905-576-2870 


Local Election Dates 
Moved Forward 


my pleasure to repre- 
sent the membership as 
Financial Secretary over 
the past four years. It’s 
a job that I love. It’s go- 
ing to be a rough road 
ahead for our local with a lot less members 
working and paying union dues. We need to 
remain united during these difficult times. 


Health And Wellness Fair 

Whoa! What a success story! In our second 
year running it at the hall it is absolutely fully 
booked and that’s also with putting extra peo- 
ple in trying to accommodate. 

We will be revisiting how to accommodate 
everybody next year. Sorry to anyone who 
didn’t get in but nobody knew it would be this 
successful. This is a joint venture of the CAW, 
General Motors and the Durham Region Health 
Department. We are also trying to get the mes- 
sage inside our plant on a healthier lifestyle so 
we will all live longer and be healthier in our 
old age. If anyone has any good ideas or can 
help implement this, feel free to call. 

If you move to a new address and are still 
working or are classified as active, you must 
change your address within General Motors 
and this includes people on E.I., S&A, etc. 

Our retirees can only change their address 
with the General Motors Benefit Centre by call- 
ing 1-877-442-4625. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 


Tony Moffat (PPG) 


Editor 
Joe Sarnovsky 


Doug Crough e Doug Beers e Joan Harrison 


Board Members At Large 


Ernie McKean (Lear Corporation) 
Ed Ochej (AGS Automotive) 
Jim Kelly (TDS logistics) 
Larry Williams (Johnson Controls) 


Board Member At Large 
(Balance of Local) 
John Johnson 


Female Board Member 
At Large 
Angie Legere 
Retirees’ Representative 
Ron Gay 


Editorial Board 
@ Chris Buckley @ Charlie Peel @ Bill Mutimer @ 


Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


Pilkington Glass (Whitby) 
City-Wide Taxi (Oshawa) 
Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wager Transit Division 
(Whitby) 

Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 


The Oshaworker is published by Local 222 of the National Automobile, 
Aerospace, Transportation and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 

905-723-1187 1-800-465-5458 — Fax 905-436-9515 ou a 
Local 222’s e-mail address is: local222@idirect.com py 
Local 222’s web site is at: & c 


LOF LABOUR MEDIA | 
www.cawlocal.ca/222 OF LABOUR MEDIA 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of July, 2007 


MOU RECEIGIS iisssccciecctaisruernsianadieincnntcticimemanie $ 614,905.28 
WOtal EXPCUSE cc cncetcosnmantaciicakaomteuemntonienastine 574,826.59 
Surplus (DERI) sis sccessrvtecsericcestrsaccenbcctonnsiedersbeancnsdaditobeanonn $ 40,078.69 


CAW Local 222 
Balance Sheet As At July 31, 2007 


ASSETS 

CURRENT ASSETS 

(CASI 5 scsscescevssnap vsenedbvvsooncsbssa vers sssssisieeussetbatee 351,703.43 

TBS AUI Mess ces bes scveecestcs caveats: cosets ceersesassesauerecrorssvocedh 706,578.39 

Total Bank .....scssssssssccssssssessssssssssssssssssssesssssssseesen 1,058,281.82 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . : 12,000.00 
Short Term Investment .....0.c..cccsccsesseseesesestssesesseseeseseeteeeseseeeeeeseenensees __1,072,185.48 
TOTAL CURRENT ASSETS...........cccccccsscssssccssscsssssstsssctssecsssessessseasisees 2,220,276.86 
Fixed Assets 

Deaaindh sysisssss5sesssaviaviavaveaveawveussesaseaswesuvssessesisaansvvivvviaviiciaceeteaeeasacaecaeawweiss 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
"Totals: Fix@d ASStS 'sis5sccesssissscccssisssccscovnenstasseaccsciscassesasnscasscessssiseiiis 3,537,355.61 
TOTAL ASSETS......ccccccssccccccsssssssssssssssssssssssssssssessvssssessesssssssesssesssseeee 5,757,632.47 
LIABILITIES 

CURRENT LIABILITIES 

Acertied Liabilities: cvsssecacvers <icescvsnevsenssessonsevesovcetecesceedceceetssasszstaizinaatiae 1,101,020.42 
Vacation Payable issseesovsavvevcsssssescessrevesessvectaasasexovsoeaas tecocecccentecdcccceebevenys 312.16 
UI Payable oe 

UI Payable — Lost Time ; 

CPP Payable... 656.58 

CPP Payable — Lost Time.. 1,221.12 

Income Tax Payable ..........0.0 12,200.39 

Income Tax Payable — Lost Time... 4,099.54 

Receiver General Payable.......... wits 18,904.80 
FUT Payable icasessssvasoevvvenseevesstesscsesnasabeeeeidsesathceassennanaatvecestaczeedeseaccanannaeed 2,953.99 
WON DUES PAVADIE ss ssssecssnsgs cccvssnneenecvnersccescevonvcoerecccecceeccesseessesssssseazssis4 2,534.31 
WU evssssssavecsovavenions 2,548.85 
Charitable Deduction: 2,477.29 
WCB Payable... —11,986.80 
Retired Members Fund .... 73,800.45 
Recreation Fund ........ccccee : 5,811.10 
TOTAL CURRENT LIABILITIES ...0....0..0. ccc ceccccteccetseteeeeeeseteeseneees 1,197,752.25 
TOTAL LIABILITIES .......cccccccccccccccccssssssssssssssscsssssssssssssssssssssseessseseeee 1,197,752.25 
EQUITY 

NET ASSETS 

Net ASSE1S o:,é:sssssissritsvrtisnengieroeneee ononntaenndneauads 4,452,953.46 
SUL POLS seyrzecxuccass sv esc nenerueeste cevevosnarassvaencionecanevceetevice der teerevestessstaceatstaty 106,926.76 
TOTAL NET ASSETS......ccccccccccccccccsssssssssssssssssscssssssssssssssssssssssesssssseeee 4,559,880.22 
TOTAL EQUITY .....cccccccccsssssscssssssssssecssssssssssssecessssssssseseeesasssseseseeee 4,559,880.22 
LIABILITIES AND EQUITY....0...0...ccccccccecsssesssesssessseseseeseteesteeeteesneeeneees 5,757,032.47 


CAW Local 222: Income Statement 
July 1-31, 2007 


REVENUE 

INCOME 

Mem bersip PUGS: ssascasaagsasascsssastessesecevaravieesnnr nev iasnnessreancenste 596,227.51 
TitiALIONS :sicevscessscesessssevtes a 660.00 
Oshawa Area Skilled Trades ..........ccccccssssssesssescscsessssssssesesesseeseeseeeesesees 137.05 
SUB, RECAPS: casssscssssssssssssssssssssssssasansessapevaarevsavsnsonesecnsssnersonsvsanssseavonees 5,833.85 
Greenshield Recoveries.. 5,219.84 
Miscellaneous Collections.. 553.00 
Oshaworker.............0006+ 3,701.66 
RECHCALION sce ceresccetssecaasqjasensssteissssssesasssvaren ves vareceaces es seectenaa cosets eens need -70.00 
RE fits cssccceciscsssscdesscesnsessuvvsxnivavaeaaancarseenaciiaaneiaeandt aso 2,260.80 
Telephone InCOme sasssssscdssissscveevesssscsrsssaaniiivasensntitaiieserseavsinrecnerurvoneats 381.57 
TOTAL-REVENUE | sssssissssisssasccceassssssosassnnssscacavsavisaaniasrsresnvaasevcvenvessioee’ 614,905.28 
TOTAL REVENUE sissiisssissssissssssassssasssrssersvsvsscauescavsecoossseonnsvsnveerseessnvese 614,905.28 
EXPENSE 

OFFICE AND BUILDING 

Emriployee! Salaries sssacis.cdcvcvreusenannrcinaecivnvenerieestecssustmactiaeienite 82,323.07 
UI Expense ..... — 929.91 

CRPSEXDONSE wevceltsisrisssssiessaeieissadeaniinripea als 2,115.12 

WEB Expeiise:sjsiscinscasnnncmamacananisanean 411.77 

HET Expense scscscasseseccceceysesssssesevssonssssssavsedisassieveeseees 2,119.37 

Employee Benefits and Insurance ........cccssessesseseeeeeeteseeteseeseeeeesennees 5,576.17 
Hall Expenses ....... cesses 4,948.56 
Miscellaneous purchases ... 426.30 
Building Maintenance... é 3,490.56 
Tele PhO G eccescczcazesessesscansshevesseevessvesrayvapininvomvaaniaaysbevennenceneenepeeeasis 5,902.53 
Office Supplies and General Expense... scene essences 5,334.70 
Officers EXPense ......ceeeeeseeen “i 1,156.83 
PEOLESSIONAl ses cccccsssszesseeenenresccisneeiiavaauuarnaeennaiaaaaiveaeanesentemeaeenesnetess 13,059.85 
Total Office and Building... cc cseeseeseeseeeeeeteseeteseeseeeeeenennees 122,218.57 
ORGANIZATIONAL 

Per Capita — Durham Labour Council...........ccceee 2,791.40 

Per Capita — CAW Assessment «313,137.90 

Per Capita — CAW Council .....ceceeeceesesteeseesteeteeseees 6,020.61 

MOtAliP Cb Capita acecetsaseiecassrasiqnapmanrsacsrnavioeare espace 321,949.91 
Lost Time: Wages and Benefits 26,359.42 
Lost Time Expenses M&E&H .. —49,961.15 

Lost Time Expenses — Hotels.........0.c.c ccc 5,855.46 

Lost Time EXpenses......c.sccscesssesseseesnesseeseeseesecseesecseeenesneeseesnseneessaneenees —44,105.69 
Misc: Election: Gost s:.cisisisiississs snenincaancandeaneninnnnatanns 5,724.00 
Oshaworker — Printing .........ccceeeesceeeeseeeeeteeeeeeees 27,941.60 

Oshaworker — Postage ......cccsssssseesseseenesneseeeeeneeee 11,175.88 

Total Oshaworker j2eiccccsssssiviovossasvanneen vance oo SUG 39,117.48 
Picnic 3 84,781.44 
ROGLEALL OD ss 5ccseccassvesesesascasacacssevesscsecononensstvrvanaaveseasaiavexonveveranenencsdboenes 18,469.41 
Welfare: and: AOA Ons 5ss535::a:s:s:sessseeenasiireeeeeeeveaveneetenrersertooneees 175.00 
Skilled Trades’ o:csssceecssvvurrceniananenvinGnnn uaa wanes ___:137.05 
Total Organizational sciiisisiisiisssssnwascaissiievssnnrcnninnnenaes 452,608.02 
"TOTALS EXPENSE cise ccc vxcastsedeisssssassissepas innieanseckestecesceretsuwecinconsaeniants 574,826.59 
NET INCOME. csscesissssessssssenccastaseveeraaecenavanviaanananaiaucecsenentiens 40,078.69 
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Cancellation Of Third Shift 


Is A Hard Hit 


t came as a shock to all of us when the 
announcement was made to cease pro- 
duction on the third shift in the Truck 
Plant. 
I say this because at a meeting with 
Bill Boggs, the head of all GM Truck Plants 
in North America the week prior to the an- 
nouncement we asked why the Saturdays had 
been cut off. 

We were told that the sales of our trucks 
were down and that the Company would not 
de-rate a plant or take weeks out of the system 
to lessen volume as a solution. I found this 
strange, as this has always been the past prac- 
tice in regards to adjusting field stock. Now we 
know why he made this statement. 

Your Shop Committee will continue to meet 
with whomever we need to in order to make 
this transition as smooth as possible. 

On Friday, September 14th the Shop Com- 
mittee had a meeting with Jim Stanford, the 
economist for our National Union to get his 
input on the issue and what it means. For 
those of you that don’t know Jim or have heard 
him speak he is well versed in matters such as 
costing and markets not only in North America 
but on the world stage. 

He did not pull any punches by explaining 
to us that the rising dollar has taken away our 
cost advantage as well as the over capacity of 
trucks made it a relatively easy decision for the 
company to pull the third shift, taking into ac- 
count the half hour factor at the end of shift 


which in the state of the industry today, it is 
a high cost contributor. If the need for trucks 
was still there they would have continued but 
the window of opportunity was there and they 
took it. 

He further stated that with the U.S. economy 
slowing, all indications were that General Mo- 
tors would be able to handle their production 
forecast with one less shift. 

I was elected third shift committeeperson 
for seven years and have developed numerous 
close relationships with many third shifters; 
I know how much the shift change will affect 
their family lives outside the plant. It will not 
be an easy adjustment, but I am going to do 
whatever it takes to make this transition as 
painless as possible keeping in mind that as 
a Union we will keep the Company account- 
able to the confines of the negotiated Collec- 
tive Agreements. 

I understand that this is a stressful time for 
all of you, but this is not the time to let the 
Company take advantage of current events by 
using the situation to divide us. 

Certain members of management on the 
third shift are telling the membership only 
what they want to hear in regards to the unfor- 
tunate situation that we find ourselves in. 

They have taken it upon themselves to use 
Team Meetings as their own personal forum 
to tell you how they think the transition from 
third shift should work, but don’t have the 
courage to simply tell the truth. Mistruths and 


false rumours only con- 
fuse and disillusion our , 
members when they NGL 
least need it. GREG 

I understand that the MOFFATT 
third shift workers are sna 
the hardest hit but I also 
understand what the 
collective agreement stipulates, and so should 
they. If they truly wanted change, they would 
bring it to the attention of upper management, 
but that would truly take a backbone. Enough 
said. 

Your Truck Plant Committee will continue 
to put updates in the plant explaining seniority 
cut off dates, flow rights and any news that we 
feel that you should know and we will contin- 
ue to do so as we go through these troubling 
times. 

In closing, none of us know what the fu- 
ture holds especially in the North American 
Auto Industry. Some of the issues we have no 
control over. But I do know one thing is for 
certain and that is the men and women in the 
truck plant are second to none when it comes 
to building quality trucks. 

As always I can be reached outside the 
plant at (905) 644-2480 or in plant at 2480. 
I also carry a mike radio and can be reached 
at 2480. 

In Solidarity. 


CHAIRPERSON 


COMPONENTS CHAIRPERSON AND DISTRICT #11 COMMITTEEPERSON’S REPORT 


Loss Of Third Shift 
A Nasty Surprise 


o say the announcement that Oshawa was losing the third 
shift in the Truck plant caught everyone by surprise would be 


an understatement. 


Just two weeks prior to this wonderful surprise Bill Boggs 
head of Truck and Bus North America, was in our plant and 
gave no indication that there was a problem. 

We are being told that due to the housing market and financial 
uncertainty south of the border and the fact that there are 300,000 
extra trucks on the lots out there, the third shift is no longer needed. 
Some say that this is a ploy for the UAW contracts. I don’t believe 
this. I feel the company no longer wants to be held to our third shift 
agreement and by removing this shift the agreement is no longer 


valid. 
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it’s gone. 


Is the third shift coming back? Only time 
will tell but it will be harder to get it back once 


COMPONENTS 
CHAIRPERSON AND 
DISTRICT #11 
COMMITTEEPERSON 


The third shift agreement states that the 
truck plant would revert to the shift times that were in place prior to 


the start of the third shift agreement. Theses times were 7 a.m. — 3:30 


p.m. with a 30-minute unpaid lunch and 45 minutes paid break and 
wash-up. (Please note that the company is currently questioning the 
relief times.) Your shop committee and the company have yet to meet 
to discuss any future shift times or relief schedules. 

I cannot help but feel concern for all those young families with 
new homes, cars and added expenses that new children bring. They 


see LOSS - page 7 


CAR PLANT AND TRI-LINK AREA CHAIRPERSON’S REPORT 


Some Choose To Do Nothing 


s everyone knows the Oshawa complex has taken a major 
blow by announcing 1,200 indefinite layoffs, due to the third 
shift coming off in the truck plant in January. 

Still some of our members think “oh well who cares, let 
someone else fight for jobs.” 


Reverse Psychology 

Maybe we should use “reverse psychology.” 

Maybe we should promote our friends, family and neighbors to buy 
products other than GM, so we can create more layoffs in the Oshawa 
complex and throughout the entire GM chain. 

Maybe we should “not” protest or demonstrate against right wing 
governments who continually want to sign free trade agreements with 
offshore countries. This allows more foreign vehicles to be brought in to 
weaken our industry and economy. 

Maybe we should continue to elect right wing members of parliament 
in our areas. These (half-witted) government members have no inten- 
tion of trying to help our failing auto industry here in Canada. 

Maybe we should continue to think that even if General Motors con- 
tinues to lose more market share and closes more North American 
plants, that our pension plan and benefits will last forever. 

Maybe we should think with ever increasing people on layoffs 
throughout the entire GM chain that our SUB fund will never run dry. 

Maybe we should continue to quickly skip over the business sections 
of newspapers, ignoring the fact that GM is not far away from going 
broke here in North America. After all the only profits generated by GM 
in the last two quarters were in Asia and Latin America. 

Maybe we should all ignore that other brand new GM facilities (re: 
Oklahoma City) have closed down and are now vacant plants here in 
North America. 

Lastly, maybe we should all think that GM Canada will have “cash for 
life.” For instance GM has sold more than $16 billion in assets in the 
past two years to pay operating costs as the company posted net losses of 
$12.4 billion. This does not include the recent sale of Allison Transmis- 
sion. Not what you would say a sound financial company. 

If we continue to sit on our hands and do nothing the above could be 


Loss Of Third Shift 
A Nasty Surprise 


— continued from page 6 


will be facing this uncertainty of no long term employment not 
just those from GM. My concern is also for the families that will 
be affected in our community as for every job lost at GM creates 
seven (good paying) related jobs. 

As of press time we do not have all the answers but the Shop 
Committee will be keeping the membership informed with 
updates as we go along. 

The company has announced that the third shift will be reduced 
as of January 1, 2008. At this time you will need approximately 
October 1985 seniority to hold in the Truck Plant. You will need 
approximately August 12, 2002 to hold seniority across Oshawa. 

I would like to believe that all those who get laid off will be 
coming back eventually as our senior members retire over the 
next few years. 

Until next time I can be reached at Pager number 1-800-361- 
6793 PIN 4747 or mike radio 4747.8 


RON 


more of a reality than just a bad article. 

Do I sound a little exasperated that some 
choose to do nothing until it’s too late? 

You Bet I Do! 


In the 30s and 40s people had mass demon- hs 
strations in the streets which got the governments | @¢ TRIINK AREA 


of the day’s attention. That’s the power of the CHAIRPERSON 
people. We need to get back and follow the lead 
like our local President Chris Buckley who has tried to convince the 
government leaders and the public on the importance of buy domestic 


campaigns. 


Stats To Consider 

Did you know Toyota Motor Corp. and other foreign automakers that 
make vehicles in North America, don’t match cost of living (COLA) in- 
creases that we enjoy. For instance this cost GM over $300 million over 
the life of our agreement. 

Did you know that CAW workers get an average of 16 more minutes 
per day in break time compared with Toyota or Honda workers. This 
cost GM about $310 million more per year or about $80 per vehicle. 

Did you know that health care cost “per vehicle” built in the U.S. is, 
GM $1,525, Chrysler $1,400, Ford $1,100, Toyota, Honda and Nissan 
are around $400 per vehicle, KIA less than $80 per vehicle. 

Total health care coverage and pension legacies on both sides of the 
border puts us at a $30 an hour cost disadvantage. 

We will have an enormous task ahead of us all going into 2008 bar- 
gaining; especially with what our UAW brothers/sisters are about to give 
up in their negotiations. 


Hang On For The Ride 

For those of you who still think there is nothing wrong here in our 
industry and may even drive a non-GM vehicle, let me suggest the fol- 
lowing meal. 

Maybe you could start out with a few finger foods of VW and BMW, 
then continue with a large Toyota steak, with a side helping of Honda, 
along with a Nissan salad and you can wash it down with a cup of KIA. 
For dessert how about a Hyundai waffle with some Mazda ice cream. 

I hope I made my point. 

Until later have a great day. 


E-Connect 
TO YOUR 


GM Benefits 


You have fast and easy access to your dental, vision 
and hearing benefits on the internet. 


Register for direct deposit, view or print paid claims, 
submit electronic claims for your vision and dental 
benefits and much more. 


All you need is your Access ID and PIN. 


To obtain an Access ID, visit our Plan Member 
Services at www.sunlife.ca/member 
and click on “Register now” or call 1-800-361-6212 
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2007 Women’s Conference 


ell Sisters and Brothers we sur- 
vived the back to school rush! 
Now it’s time to settle into our 
usual routines. The 2007 Wom- 
en’s Conference was held at the 
CAW Family Education Centre in Port Elgin 
from August 19-22 and I was most fortunate to 
attend. Most of the Women’s Committee also 
took part. The theme for this year’s confer- 
ence was “Organizing Women, Building Pow- 
er” and focused on the challenge of organiz- 
ing — organizing new members and organizing 
politically. Being a Union member makes a 
significant difference in the lives of women. 
Having the protection of a Union is more 
important then ever as the Harper govern- 
ment has directly attacked women’s equality 
through the de-funding of women’s advocacy 
organizations and the abandonment of a 
pan-Canadian child care system. 

Through a combination of plenary ses- 
sions and creative activities, participants 
had the opportunity to develop skills that are 
common to both union and political orga- 
nizing. 

Nearly 200 delegates participated in this 
year’s conference and Ontario took cues 
from their Brazilian and Australian counter- 
parts, forming international alliances with 
the women trade unionists from other parts 
of the world. It was such an honour to be in 
the same class as the two delegates from Bra- 
zil. Listening to these two strong young women 
made me proud of the accomplishments we as 
women have achieved, but also made me real- 
ize that we still have a long way to go. 

During their speeches, Emilia Valente and 
Maria Ferreira of the Brazilian union, the Na- 


TRUSTEE’S REPORT 


tional Confederation of Metalworkers (CNM/ 
CUT) brought all the delegates to their feet, as 
they heard about the struggles the pair face in 
mobilizing other women and getting women 
their place at the collective bargaining table. 

“Negotiations are often based on what's 
possible, instead of what’s necessary,” said 
Valente, emphasizing that women’s, and by ex- 
tension family, issues are the first to leave the 
table. “As women we will not be talking about 
what’s possible, but what we need as citizens 
and as workers.” 


President Buzz Hargrove at the 2007 Women’s 
Conference. 


Brazil has no automatic certification system 
even when the majority of workers choose a 
union, so the CNM/CUT may represent some 
workers in a given location and job descrip- 
tion, but not all, making union dues volun- 


tary. 


Local 222’s Joan Harrison and CAW National 


The result is unions 
have to keep mobilizing 
every day, explained the 
Director of Women’s 
Programs Julie White. 
“It is worker talking to worker everyday, keep- 
ing them plugged into the union and building 
a culture of solidarity that we don’t see in 
other places.” 

The conference also featured a key-note 
address by CAW President Buzz Hargrove and 
afterward a question and answer period and 

also a spoken word performance by artist 
Evalyn Parry as well as a speech by Assistant 
to the President Carol Phillips. All the other 
delegates and I came away with many new 
skills and a better understanding of organiz- 
ing. 

My youngest daughter came with me to the 
conference and attended the Teen Program. 
The program was put together specifically 
for Teens to give them a better understand- 
ing of Unions and why they exist and what 
they do and how they do it. Sue Houston & 
Christine Connor were the facilitators of the 
Teen Program and going by how much my 
daughter talked about it (a lot) they did an 
exemplary job! 

Unfortunately I missed the Labour Day 
event at Memorial Park this year due to a 
death in the family. I heard it was again a 
great success! 

During our last Membership meeting a mo- 
tion was passed to move up our 2008 elections 
to November of this year to accommodate the 
many layoffs. This would also shorten the ex- 
isting terms of office. 

Until next time, have a quality day! 


JOAN 
HARRISON 
TRUSTEE 


A Large And Complicated Responsibility 
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September 7, 2007 
Chris Buckley, President 
CAW Local 222 
1425 Phillip Murray Ave. 
OSHAWA, On L1J 814 


Dear Chris: 

Many thanks for your presentation to Bowman- 
ville Rotary last Tuesday a.m. to help us celebrate 
Labour Day particularly in view of your involvement 
in CAW celebrations the day before and the rather 
hectic days you have been experiencing since GM’s 
announcement of the 1200 truck plant layoff come 
January. 

You sure have a large and complicated respon- 


OCTOBER 2007 


sibility in leading CAW through difficult times and 
collective bargaining negotiations. It was great to 
hear from someone who knows what is involved in 
the present economic situations faced by the auto 
industry. 

Rotarians I spoke to afterwards were quite im- 
pressed with information provided and the need 
for government assistance. I saw many taking the 
materials which you left. 

You did CAW Local 222 proud. Good luck with 
your efforts in resolving the layoff situation and fu- 
ture collective bargaining. 

Sincerely, 

Al Strike 

Program Co-ordinator 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Et MOTORING _ RING 


"WELLNESS 


Canada 


Is now YOUR time to quit smoking? 


This fall, a Quit Smoking Challenge will again be available to all GMCL employees, 
retirees and eligible dependents enrolled for health care coverage who have made 
the commitment to improving their health by quitting smoking. 


Register for this “Ouit Smoking Challenge” by October 19, 2007* 


* Register early as space is limited! 
Participants must begin the quit attempt between November 5 through December 16, 2007. 


Registration forms and full Challenge contest rules are available from your local Motoring To Wellness Committee, 
by calling 1-800-841-2729 ext. 2863 or online at www.motoringtowellness.com. 


Register and receive a participant package containing supportive resources on quitting smoking and Challenge details — including instructions 
on how to access benefit coverage for the Nicotine Replacement Therapy product (gum, patch or inhaler) best suited to you, if desired. 


All registered participants will have their names entered into a random draw for a $300 gift certificate for 
HBC, Canadian Tire or Home Depot (winner's choice) to be drawn on April 23, 2008. Winner must be deemed 
“smoke free” and correctly answer an arithmetic skill-testing question to be eligible for the prize. 


This “Driving toward Success... It is in You to Quit Smoking Challenge” is provided by the GMCL/CAW Motoring to Wellness Program in partnership with Green Shield Canada. 


are YOU interested in achieving a Healthy Weight? 


MOTORING — 
o WELLNESS WARN ] N G ] | This 12-week Challenge may cause you and your 
=» = family to make changes that will last a lifetime. 


*of HEAL Chellcuee 
WV 


(Healthy Eating Active Living) 
and 
AIM to become a HEALTHIER YOU 


Enter to become a “Healthier” you and have a chance to win 
the Grand Prize of a $500.00 gift certificate from HBC, Canadian Tire 
or Home Depot (winner's choice). 


Contest open to all GMCL employees, retirees 
and eligible dependents eligible for health care. 


he PARTICIPATE: 
@ Register by October 26, 2007 
Registration forms and full contest rules are available at www.motoringtowellness.com, 
by calling 1-800-841-2729 ext. 2863 or by emailing motoringtowellness@gm.com 
@ Review the participant package which will be mailed to your home 
Set your individual healthy eating and / or active living goal 
@ Track your progress in the provided Log Book 
FOR MORE INFORMATION: 


Call: 1-800-841-2729 ext. 2863 or email: motoringtowellness@gm.com 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Employer Not Worth 
Risking Your Life For 


he recent announcement of the layoff 

of the third shift at the Oshawa Truck 

Plant was an additional blow to an al- 

ready bleak outlook for the automo- 

tive sector and in particular our plant 
that produces the Chevy Truck and Dodge Ram 
front bumper. 

The employer was already trying to imple- 
ment four day work weeks in most depart- 
ments and this announcement just added to 
the pain and uncertainty that we are experi- 
encing as the Company informed the Union a 
few days later that on account of the GM an- 
nouncement they would have to further reduce 
our workforce by approximately an additional 
45 workers. 

The Union was already in a disagreement 
as to how the Company was administering the 
one day layoffs and with this latest announce- 
ment the Union’s position was the Company 
was not abiding by the Employment Standards 
Act as the workers threatened with layoff were 
entitled to eight full weeks notice or pay in lieu 
of notice. 

The Company has taken the position that 
under 11:02 (b) they can lay off 20 individual 
days in addition to the five days they are enti- 
tled to under 11:02 (i) in the CBA. The Union’s 
position is this is not the intent of the language 
and we have an expedited Arbitration date on 
October Sth for the Policy Grievance I filed on 
this matter. 

This act is another reminder of the constant 
struggle this Union Membership has against 
our employer. The Company’s actions prove 


they have no concern for your rights or the 
welfare of you or your family. The Company’s 
needs come first and you the worker come 
last. We all must continue to challenge this 
company. 

On August 25th a critical injury occurred 
in our plant in which a worker fell approxi- 
mately 14 feet from a platform. There were 
no procedures in place for this specific job at 
the time so please be sure to follow all safety 
precautions whenever performing any type of 
work no matter how small or large the job 
may seem. If there is no procedure in place or 
you are in any way unsure of the risks, call for 
your Union Health and Safety representative. 
Always work safe, as there is no task that is 
that important that needs to be completed that 
you have to risk your health or the health of 
others. This employer or any other Company 
is not worth risking your life for. We want all 
workers to work and go home safe. 

While on the topic of Health and Safety I 
put a letter out dated August 29th from the 
National Union’s Health and Safety department 
which referenced a case from Ontario where 
a worker was charged by a Ministry of Labour 
inspector for failing to lockout even though he 
didn’t own a lock and was never trained in the 
procedure. So again use all precautions and 
never bypass safety mechanisms. 

On what is hopefully a positive note on 
August 28th AGS/Teircon (Joe and Joe) an- 
nounced that they were investing $62 million 
of which $6 million will be funded by the On- 
tario government over a five-year period in the 


ED 
OCHEJ 
two companies on areas | AGS AUTOMOTIVE 

UNIT 

such as: 

@ Research and de- 
velopment in fully integrated bumper sys- 
tems including high performance coatings, 
lightweight materials and imbedded elec- 
tronics 

@ Flexible manufacturing technologies 

@ Green energy projects and waste reduc- 
tion 

@ Skills training 
They did not say where their portion of the 

money was coming from or specify which lo- 

cations were to receive the funding but I would 
presume and hope that Oshawa will see a por- 
tion of this investment. But again their main 
concern is their business plan and any loyalty 
to the workers who have toiled in these walls 
for many years went out the window when they 
purchased this Company. They will invest and 
put product wherever they think they can do 
it the cheapest including the other side of the 
border. It is no coincidence that Management 
is constantly reminding us that they have an 
idle plant in Michigan with a press line, buff 
house and a chrome plater. I hope the Ontario 

Liberal government is wise enough to ensure 

that their $6 million is invested in Ontario not 

Michigan! 

The announcement can be viewed on the 
Internet. Go to www.ontariocanada.com, click 
your preferred language, click the NEWS tab 
at the top of the page. The announcement is 
dated 08/28/2007. 

In Solidarity. 


CHAIRPERSON 


Hours Of Work To Be Discussed 


ow that fall has arrived, our Management Union Objec- 


and the commission will be retiring some of the 


tives committee meetings are set to resume. If any of the 

members have any issues they want brought up at these 

MUO meetings, please contact your union representative. 

The new temporary full time operator positions should 

alleviate the shortage of drivers we are experiencing in the West Divi- 

sion. Hopefully with next year’s budget, these positions will become 
permanent. 

The commission has received the new computer routing system. 
The runs in both the east and west divisions are due to be revamped. 
We are hopeful that the restructuring of the runs will end up with 
better crew guides for our members to pick from, with better off 
days and shorter splits. These crew changes will probably take place 
by January, also in January another order of 15 new buses will arrive 
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older coaches in the fleet. 

Management has proposed an hours of 
work agreement to the union to look at. We 
have discussed it within the committee, and 
will be bringing it forward to the membership 
at the next unit meeting. The two divisions 
are currently working under difficult rules 
and management wants to have both divisions 
working basically the same way. This needs to 
be done before the restructuring of the crews 
takes place. 

In Solidarity. 


JOHN 
JOHNSON 
DURHAM REGION 
TRANSIT 
UNIT 
CHAIRPERSON 


TDS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Things About To Get Tougher 


hings are about to get a whole lot tougher for the auto industry 
with the reduction of third shift at the truck plant. This came as 
a real surprise to all involved and most people didn’t think it 
would happen like this so quickly. 

However if you follow the news and what is happening with 
our economy and the U.S. economy where most of our vehicles are sold, 
you can see a pattern begin to develop that isn’t going to change in a 
quick hurry. 

So what does that mean for us? Well there’s a provincial election com- 
ing and one thing we can do is look at candidates that support the auto 
and auto parts industries and make it one of the fundamental policies 
that they have to look at this election because it’s all our jobs on the line. 
If this industry keeps getting smaller, there will be a lot less work for 
everyone to share. 

We had a unit meeting last month and a lot of information was given 
out to you the members in attendance and I will try to make sure that 
those who weren’t there can get the same info in a letter to be put out in 
the plant. One thing we all have to look at is there isn’t much time till the 
layoff in November and a lot of members still haven’t started planning 
for the layoff. They are still listening to rumours that it will only be for 
nine months because “that’s what a flyer said from GM plant” and “my 
friend that works there said so.” I can’t make this any more blunter, 
we're not GM and we don’t know how long you will be off for so don’t 
rely on things that do not apply to your work or contract that you have 


because in the end you will get burnt and it could 
cost you a lot. 

One thing I can’t stress enough is that if you 
have a question ask me and if I haven’t got the 
answer I will get it from the people that know or 
the department that deals with it with supporting 
information. If you ask someone else a question 
and are unsure of their answer given, get their 
name and give it to others to check that the information you received is 
correct and that they can verify it for you. 

If the comment to you is “I’m not telling you who told me,” then you 
can be pretty sure they don’t believe their own information given to them 
and they are just repeating something they heard to make themselves 
look like they have the answers when they don’t. 

So please be careful about whom you get information from, it may not 
be right. Always get a name and use that name as reference and you will 
be surprised how fast people backtrack and you get the right answers. 
That should apply to all your dealings you have with everyone that you 
will be dealing with, be it the government, work, union, and talking to 
people on the phone. If someone doesn’t want to give you their name, 
don’t talk to them because they’re hiding something. Keep that in mind 
in regards to all your dealings with people, it helps. Look for letters in 
the plant to follow. 

Until next month, in solidarity. 


TDS LOGISTICS 


UNIT 
CHAIRPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Manufacturing Matters Campaign 
Needs Your Support 


ith the recent announcement by 
General Motors of the elimina- 
tion of the third shift for the GM 
Truck plant here in Oshawa, it 
is becoming more and more ap- 
parent that we are facing very difficult times in 
the auto sector. 

Although we at JCI currently do not supply 
any parts to the truck plant, it will affect all of 
the parts suppliers in the area. As the market 
share continues to shrink for parts suppliers 
in the Oshawa area, competition for the re- 
maining work will become more aggressive as 
companies struggle to maintain market share 
and preserve their workforce. 

This is why it has never been more impor- 
tant for our members to be aware of the cam- 
paign that the CAW and our Local is waging 
with the different levels of Government on the 
loss of our manufacturing jobs in Canada. 

In last month’s Oshaworker | stressed the 
importance of this campaign and I continue to 
encourage our workers to become engaged in 
this battle. With the truck plant announcement 
we will see more good manufacturing jobs not 
only leaving Canada but also the Oshawa area. 

At the time of this report the dates and the 


numbers of the affected members for the up- 
coming layoff have not changed. The effective 
date is still November 30, 2007 with a required 
number of 356 employees (387 with the 
trades included) for start up in January 2008 
at our facility. Once again the date and these 
numbers were provided by our Plant Manager 
Ted Crabtree and are estimated numbers and 
could fluctuate in either direction. 

The company has indicated that they are in 
agreement with the union, that employees who 
are entitled to a bank hour payout will receive 
that payout per the CBA in January 2008. I 
have been in contact with HRDC for a ruling 
on the effect of any bank hour payment for 
our members that may be on layoff when they 
receive this payment; I am currently waiting a 
written response from HRDC. They have ver- 
bally stated that it should not affect your claim 
in January 2008 as our Attendance Incentive 
Program is based on the previous year, 2007. 
[ask for your patience on this matter until the 
Union has received the written response from 
HRDC on this issue, in that way there should 
not be any confusion on the application of 
those earnings. 

We have had an ongoing problem trying 


to verify when mem- 
bers have made contact 
with the company for 
various reasons. Things 
like calling in 30 min- 
utes before your shift, 
and when the company 
has asked employees 
to contact them due to 
long term absences, we are recommending 
that if you have a cell phone, it may be ad- 
vantageous to make those calls on your cell 
phone. Your cell phone usually has all calls 
listed on your statement with the date and 
time that calls were made along with the num- 
ber you called. By using your cell phone and 
retaining your phone bill you will be able to 
document if and when you did indeed contact 
the company. This may be very helpful if a dis- 
pute arises over this issue. 

As always if you have any concerns or is- 
sues and you need the assistance of your Com- 
mitteeperson/Union Steward please ask your 
supervisor to provide them, you may also 
contact the Union office at 905-665-4269 in 
house ext. 4269. 

In solidarity. 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 


CHAIRPERSON 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Adjustment Meetings Helpful 


For Laid Off Members 


n the previous article, (in September) I 

spoke about Lear Corp. Whitby wanting 

to entertain Non-Traditional work. Our 

Plant Manager Mike Walkowski is still 

working diligently to secure this work 
for our facility. Unfortunately, as of writing this 
article, this work is still up for grabs and Lear 
hasn’t been awarded this work. At this point in 
time all we can do is stay optimistic and hope 
Mike is successful in trying to land this work 
for us. 

On Thursday September 13, 2007 a meet- 
ing was held at our CAW Local 222 Union Hall. 
This meeting was an introductory meeting for 
our laid off brothers and sisters and the newly 
formed Adjustment Committee. Letters were 
sent out to our laid off members requesting 
them to attend a presentation put on by rep- 
resentatives from E.L., Northern Lights and the 
CAW. These representatives were very helpful 


answering an array of questions regarding 
proper filing for EL, to healthy job search 
practices. The meeting seemed very helpful to 
our laid off members. The Family Auxiliary put 
on a wonderful lunch for all that attended the 
meeting. There will be more meetings in the 
near future, particularly for the members that 
will be laid off as of December of this year. 

If you happen to be one of our members 
who will be affected, I strongly urge you to 
participate and attend these meetings. They 
will serve as a valuable tool to get you back 
into the workforce. Your Committee will keep 
you informed of the meetings to be scheduled 
in the near future on your behalf. 

Future product for the GM Oshawa facility 
is very quiet at present. We all realize that any 
future product for the GM facility is potential 
future product for our facility by means of the 
bidding process. I believe that it is so quiet 


due to the fact that the 
UAW is in negotiations 
in the United States. 
One could only imag- 
ine the politics involved 
with the UAW trying not 
only to land future work 
south of the border for 
their members, but to take present business 
from our members at GM Canada. 

This is a true testament that cannibalism 
isn’t just in the Auto Parts Sector, but all the 
way to the top of the food chain of the Big 
Three as well. 

I would like to take this opportunity to 
thank Peter Armour for covering Dave Mac- 
Donald while he was recovering from surgery. 
Peter did a great job covering for him and ser- 
vicing our Membership. 

see ADJUSTMENT - page 13 


CHAIRPERSON 


Working To Be Harassment Free 


ur Industry is going through some very trying times. We can 
all help by building the best quality into our seats as we have 
done for the past 21 years. 

The key is to concentrate on the things we can do and not 
on the ones we cannot. 
Another aspect of our day to day lives that we can control is how 


On September 8, the Distress Centre Durham held their third 
Annual Walk for Suicide Awareness in recognition of World 
Suicide Prevention Day. Pictured above from left, Stephanie 
Ross, Eva Guta and Angela Legere participated in this 5km walk. 
Each collected pledges individually, plus CAW Local 222 made 

a donation. Every contribution is greatly appreciated by this 
agency, which relies very much on public funding. 
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we relate to one another inside our workplace. Many 
strides have been made by the CAW, your Local Union 
and Lear Corp to ensure that we have a workplace 
free of harassment and discrimination but there 
is more we can do. 

In our plant we have a Joint Harassment Com- 
mittee. Your Union Reps are Eva Guta and Dave 


EVA 


Joyce. Respectively, Company Reps are Elaine chan 
Spiece and Don Roy. WOMEN’S 


When a Formal Harassment Complaint has been 
brought forth, their responsibility is to conduct an 
impartial, unbiased investigation of alleged incidents of discrimination or 
harassment. Also, they maintain appropriate documentation throughout 
the investigation. Finally, they submit to decision-makers an investiga- 
tion report of findings that includes: allegation of defense, evidence ob- 
tained, analysis of the evidence for its relevance and credibility, findings 
as to whether the allegations are, or are not, proven according to the 
appropriate standard of proof. At the request of the Decision Makers, 
the Investigators will make recommendations about resolving the issues 
relating to the case. 

The Decision-Makers are the Plant Chairperson and H.R. Manager. 
They make the final decision about whether discrimination or harassment 
has occurred, as well as what resolution should be enacted. They inform 
the Complainant and the Respondent about the decision and resolution. 

Unique to our plant, we have the Confidentiality Agreement. All partici- 
pants in an investigation are bound by the language in this agreement. 

Please report to your Harassment Committee all incidents you feel quali- 
fy as harassment or discrimination. These incidents don’t “just go away.” 

Let’s work together in alleviating what is left of archaic practices in 
our workplace. 

In Solidarity. 


ADVOCATE 


PPG CANADA UNIT CHAIRPERSON’S REPORT 


Seeking New Business 


Committments 


t's been a busy time lately with discus- 
sions with the company in regards to our 
futures at both Oshawa and Hawkesbury. 

We had a full membership meeting on 
Sunday, September 9, 2007 to discuss 
supporting the Committee’s recommendation 
that we relate any changes to our Collective 
Agreement be tied to new business commit- 
ments from the Company. The meeting was 
well attended with over three quarters of the 
membership showing up. The committee was 
given 80 percent support to bargain early in 
the hopes of securing new business. There 


are still some outstanding issues in regards to 
the results in Hawkesbury but there is a clear 
message in Oshawa. 

We will keep you updated on how this situ- 
ation is progressing and hopefully a timetable 
can be worked out in advance of any discus- 
sions. There is no new information on the 
sale of the glass business from PPG yet, but 
that could change at any time. One thing I 
can tell the retirees is that the question was 
asked at our last master meeting in regards to 
your pensions, and benefits and are they both 
included as the “legacy costs” that PPG was 


Adjustment Meetings Helpful 
For Laid Off Members 


— continued from page 12 


Dave MacDonald also wants to remind 
our members who go off on Weekly Indem- 
nity (S&A) to call in their access codes to 
him so he can complete the E.I. portion of 
your Weekly Indemnity claim. 

The company is proposing a steady day 
shift in Plant Two Buick to accommodate 


our customer General Motors. We are in 
the process of meeting with the company 
to discuss the pros and cons of a steady day 
shift. Once we are notified of the company’s 
intent we will post a letter in the facility to 
notify you the Membership. 

In Solidarity. 


TONY 
MOFFAT 
going to continue after PPG CANADA 
the sale. The answer 
was yes. 

Also in regards to retirements, it has been 
such a busy summer I would just like to recap 
some of the recent retirements in case I missed 
anyone. April 2007 — Wade Hersey, Ray Pick- 
ell. June 2007 — Walt Zaleschook, Bill Heard. 
July 2007 — Norm Bassett, Gerry Bennett, 
John Charsyz, Glen Dickinson, Dave Gogven, 
Mike Kellar, Gale Elliot, John Simmons. August 
2007 — Ross Willman. September 2007 — Jack 
Knowler, Coral Broomfield, Dave Winnacott. 

Please, if I have misspelled a name or 
missed someone, let me know and I will fix 
it next time. I can just say to all current and 
recent retirees, I wish you a long happy and 
healthy retirement, and don’t work too hard. 

For everyone’s information I have been in 
contact with the corporation in regards to 
Oshawa moving forward on discussions to se- 
cure future business. We are willing to discuss 
options in the hopes of bringing back work 
that left Oshawa and new parts and investment 
for our future. I don’t know if they will suc- 
ceed but we need to try. 

In Solidarity. 


UNIT 
CHAIRPERSON 


The United Way Needs Our 
Support Now More Than Ever 


ith the staggering loss of manufacturing jobs from our 
area and the domino effect it has on jobs throughout 
our communities, agencies that rely on United 

Way funding will be needed more than 


ever. 


money raised annually in our area. This is some- 
thing to be very proud of! 
CAW Local 222 President Chris Buck- 
ley is Co-Chair of the United 


Way’s 2007/2008 Campaign 


From the unemployed and those who need 
training, to seniors and the disabled, to chil- 
dren and the victims of abuse or violence, one 
single donation can help members of our 
community who are most in need. 
If you have ever thought about increasing 
the size of your donation, this is the year to 
do it. The United Way does not receive any 
government money. It is from members of 
the community like you that keeps the doors 
to over 40 local agencies open. These agen- 
cies provide over 200 programs that are 
used by 80,000 local residents each year. 
CAW Local 222 has a long history of supporting the United 
Way. Donations from our members contribute to half of the total 


Cabinet, Financial Secre- 
tary Charlie Peel sits on 


JOE 
SARNOVSKY 


their Executive Board, 
and I am fortunate to 
be a member of the Campaign Cabinet. 

We ask you to continue your strong sup- 
port of the United Way and, if at all possible, 
to give a little more. The United Way is an or- 
ganization that provides a capacity for people 
to care for each other. That is the definition 


of community. 
If you are retired, or your workplace does not 
currently have payroll deduction for the United Way, 
you can donate online at www.unitedwayowc.com or by 
calling (905) 436-7377. 
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CAW = TCA 
LOCAL 222 


By John Redko, 
President 


he first Retirees’ Membership meeting occurred on 
September 10, 2007. It was the beginning of the 
2007 fall and winter season. 

Watch the bulletin board for our activities and 
the Oshaworker for events to come. 

At our meeting, which was well attended thanks to the 
Brothers and Sisters, reports were made on the USCO con- 
vention and our Annual Retirees Conference and Labour 
Day Parade in Port Elgin. I wish to commend our two bus- 
loads of retirees and spouses for carrying our pennants 
and signs during the parade. I missed saying good-bye 
to one bus, as they left to come home. From what I hear 
everyone enjoyed themselves and are gung-ho to come 
back again. Unfortunately the list is a mile long. Thank 
you Sister Bev McCloskey and her helpers for spending 
the time and effort to make up the list and acquire the 
accommodations. 

As for the parade, our retirees put on the clown suits, 


Fleming, Gord Lindsay and Joe Worona. 


OCTOBER 2007 


CAW Local 222 delegates at the 2007 Retirees’ Conference in Port Elgin. Top row, from left: Bill Stacey, Art Field, 
Don Revoy, Les MacDonald, Frank Locke and Pat McCloskey. Seated, from left: Joe McCloskey, John Redko, Roy 


ETIREES’ 


handed out candies to the kiddies 

along the route. There was the Pipe / 

Band, our own piper and drummer, eS 

antique cars and all the chapter and JOHN 

area council participants in the pa- REDKO 
RETIREES’ 

rade. CHAPTER 

Provincial Elections will be tak- PRESIDENT 
ing place October 10, 2007. Please 
get out and exercise your right to 
the ballot and support the referendum on proportional 
representation. The important thing is that we get out and 
vote. 

Our activities are getting into full swing. Come out and en- 
joy the Euchre, Tai-Chi and line dancing as well as monthly 
dances. Enjoy the hospitality of the Chapter room. 

Attend our monthly membership meetings and partici- 
pate in the rallies that we support. 

Enjoy the upcoming season. 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


Successful Labour Day Weekend 
nother Labour Day Weekend has come and gone 
and so has the Port Elgin Conference. The Retir- 
ees Labour Day Parade was again a huge success. 
Thanks to all the different locals who participat- 
ed. A big thanks to Sister Beverly McCloskey who 

again arranged for two bus loads of retirees from the local 

to attend the weekend. 

The conference was well attended and a great deal was 
accomplished. All of the delegates would like to thank all 
who voted to let us attend. Thanks again! 

Brother Joe McCloskey was again elected to the Execu- 
tive and seven of us were elected to the Parade Commit- 
tee. We passed several resolutions and Brother Redko was 
elected to Resolutions Committee. We met many old friends 
from other locals and we also passed information to them 
about what we had been up to during the year. 


Here are the results: 

“A” Champs — Brother Joe Dus 
and Brother Laurie Gay. 

“A” runners up were Brother Jer- 
ry Mitchell and Brother Bob Irvine. 

“B” Champs — Brother Tom 
Krout, Brother Don Revoy 

“B” Runners up — Brother Jack 
Lyon, Brother George Wild. 

Thanks to Brother Les MacDonald and Brother Don Re- 
voy for arranging this event and Sister Jackie for the good- 
ies. 

Last Tournament for Horseshoes is Wednesday, October 
10, 2007, 10:00 a.m. sharp. 

Remember if you sign up “Show Up.” These events hap- 
pen when you attend so sign up and be there. 

Brother Don Revoy and his partner won the Port Elgin 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 


Horseshoe Tournament. This was Brother Don’s second win 
but with a different mate from last year. 

Brother Les golfed and finished somewhere, but not 
last! 


When we got back, we held a horseshoe tournament. 


¢- ¢ ¢ © © % 
orma Glober would like to announce that Euchre has 
Ni started up again. Come out on Tuesdays from 12:30 
p.m. to 2:30 p.m. at the CAW Local 222 Union Hall. 
Everyone is welcome. She will be at the hall afterwards from 
3:00 p.m. to 4:00 p.m. in the Retirees’ room selling season 
tickets for the dances at a cost of $35. This season ticket 
price is available for CAW members only. 
Our dance schedule for the upcoming season is as fol- 
lows: 
October 19, 2007 
November 9, 2007 February 15, 2008 
“aie December 14, 2007 March 14, 2008 
—— April 18, 2008 
Local 222’s Don Revoy (left) captured first prize for Doors open at 7:00 p.m. and the dances are from 8:00 
the second year in a row at the Retirees’ Horseshoe p.m. to midnight. For any questions, please call Norma at 
Tournament in Port Elgin. 905-655-8079. 


January 18, 2008 


We SHALL REMEMBER 


September 2, 2007 
July 14, 2007 

July 30, 2007 

July 24, 2007 
August 31, 2007 
August 6, 2007 
August 24, 2007 
July 14, 2007 
August 12, 2007 
August 23, 2007 
September 6, 2007 
August 3, 2007 
August 18, 2007 
September 7, 2007 


David G. Marrison 
James L. Martin 
Dale Paterson 

Paul E Rhodes 
Czeslaw Rodziewicz 
Christiaances Ruhl 
Bradley B. Snache 
James R. Stainton 
Fred Taylor 

Roy D. Vaillancourt 
John E Vondette 
Richard B. Waugh 
Ross H. Winacott 
Wesley Ziembicki 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Edward Barilko 
Harold Barlow 

Jack L. Bray 

Ronald H. Conners 
Angela Dey 

Henry R. Dimbleby 
Alexander M. Douglas 
Gordon J. Dupuis 
Rudolph Globe 
Elizabeth M. Green 
Morris W. Hooper 
Randy E. Iliffe 

Ivan J. Keeler Retired 
Frederick J. MacDonald Retired 


August 19, 2007 
June 29, 2007 
August 3, 2007 
August 25, 2007 
July 26, 2007 
August 13, 2007 
September 12, 2007 
June 9, 2007 

July 15, 2007 
September 5, 2007 
September 15, 2007 
August 19, 2007 
July 17, 2007 

June 30, 2007 


Retired 
Simpson 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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CAW Surfing Seniors — 


Computer Training For Retired Workers 
af , October/November 2007 Registration Form 


DROP OFF OR MAIL TO: TRAINING LOCATION: 
CAW Local 222, DTS Oshawa, Suite 155, 


1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria - Oshawa Centre (by Sears) 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


OCTOBER & NOVEMBER 2007 OFFERINGS 


MORNINGS (8:30 a.m. — 11:30 a.m.) 


I I 
1 [| Refresher Course Mon. & Wed. [_] Digital Cameras Mon. & Wed. I 
1 October 15, 17, 22, 24 October 29, 31, November 5, 7 1 
I [7 Introduction to Word Processing Tues. & Thurs. [_] Introduction to Computers Tues. & Thurs. : 
October 16, 18, 23, 25 October 30, November 1, 6, 8 i 
I AFTERNOONS (12 noon — 3:00 p.m.) , 
[] Introduction to Computers Mon. & Wed. [_] Introduction to the Internet Mon. & Wed. (Fri.) 
, October 15, 17, 22, 24 October 29, 31, November 5, 7 , 
1 (J Digital Cameras Tues. & Thurs. [_] Refresher Course Tues. & Thurs. I 
1 October 16, 18, 23, 25 October 30, November 1,6,8 4 

1 
: EVENINGS (6:00 p.m. - 9:00 p.m.) 
1 [J Introduction to Computers Mon. & Wed. [_] Digital Cameras Tues. & Thurs. I 
1 October 15, 17, 22, 24 October 30, November 1,6,8 1 
1 | 
1 1 


[_] Introduction to Word Processing Tues. & Thurs. 
October 16, 18, 23, 25 


eee SE — ee | 
1 WATCH FOR A NEW COURSE STARTING SOON! 1 


GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 
Program Funded by the Big Three, Retired Workers Fund. 
For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-579-6401 


Sunshine Fund Donations 


ur first meeting was Tuesday, September 4th, and we had © Oshawa Walk of Fame purchased two din- 
22 sisters out. Good show for our first meeting. ner tickets for Thursday, October 4, 2007. 
We are busy with the catering and planning our up- = @ Don Wilson re: Terry Fox Run $200 


coming fall events. © Strong Coalition Committee (SCC) to be 
Our annual Penny Sale and Card Bingo will be held held at our hall on Tuesday, September 25, SOT LAPEDEIeS 

Tuesday, November 6, 2007 to start at 7:15 p.m. sharp. Please mark re: Health issues, etc., donation of refresh- 
this date on your calendar. More on this event later. ments, plan to attend. 

Sister Phyllis Clarke reported on the Sunshine Fund. Donations Tim Horton's Coffee Coupons totaling $300 to be sent to our Ca- 
made to the following: nadian soldiers serving in Afghanistan. 
© Oshawa Community Health Centre 25th Anniversary Dinner held See you at our next meetings on Tuesday, October 2nd and Octo- 

on September 13. We donated $100 to be used as an auction ber 23rd.% 

prize. 
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UNION ROD & GUN CLUB REPORT 


October Is The Month 


For Enjoying The Outdoors 


ctober is the month we wait for 
if you enjoy the outdoors. A little 
tinge in the air, my black retriev- 
er (dog) ready and ambitious to 
go, my Chevy half ton truck filled 
with gasoline and I am ready to drive to the 
Western Prairies to duck hunt for a couple of 
weeks and maybe a little driving on the coun- 
try roads. The first time I saw a flock of 3,000 
ducks landing in a stubble field was a sight 
I will never forget, mostly Mallards with the 
green heads so prevalent, a few pintails but 
no blacks. Later in season I notice a few can- 
vasbacks so rare on the stubble fields. I had 
never seen a large flock of ducks when shoot- 
ing beaver pond maybe a few colourful wood 
ducks tripping over their wings to shy away. 
If you have never seen large flocks of ducks, 
drive out west. As a kid we saw a large flock of 
mergansers diving for minnows. 

Stop me chatting about duck hunting. That 
was 70 years ago. Where did the ducks go? 
Now we have better sport fishing the local 
creeks for trout or salmon. Most trout and 
salmon spawn in the fall except rainbow trout 
that spawn in the spring. 

We are blessed to live in a city where a creek 
starts in Lake Ontario to run or flow north of the 
city. The city employees do their best to prevent 
chemicals and garbage from being dumped 
into the creek. The male trout come up the 
stream first to find a suitable spawning spot in 
the shallow rapids. The male starts arranging 
the bed by pushing stones around and a little 
fanning with its tail. When the female trout ar- 
rives, she finishes the spawning bed adding a 
gravel base. She is a brilliant colour like a trout 


CAW Family Auxiliary #27 


Penny Sale 
& Card Bingo 


Tuesday, November 6, 2007 
7:15 p.m. Sharp 
1425 Phillip Murray Ave. 


Refreshments served 
Tickets available at door 
Adults only please 


should look like, then she turns very dark and 
prepares to die. Two smaller males are on each 
side of the spawning female and as she lays her 
eggs the males deposit milt. The female turns 
black and dies. The trout turn red and the body 
of the female breaks up which is good for it is 
the food for the newly hatched salmon. 

The local natural salmon were taken out 
of Lake Ontario many years ago. No salmon 
for years as there was lots of food in Lake 
Ontario herring with suckers to feed salmon. 
Salmon had no natural enemies and the water 
was clear. They not only did well, the salmon 
went through the same cycle, living about six 
to seven years in Lake Ontario. 

If you wish to see the salmon spawning walk 
up stream and see another wonder of nature. 
I hope you take the time to see these salmon 
spawning in the Oshawa creek. The creek must 
have a gravel bottom not a mud bottom like 
the Harmony creek. The salmon have many en- 
emies in the big lake pollution from dumped 
lake boats. These larger ships disturb the natu- 
ral flow of the larger school of minnows. As 
the salmon start up the creek oil dumped into 
open street grates finds its way into the creek. 
Man made dams not very big but some time 
it is a barrier in the creek since the old tan- 
nery dam is gone a blessing. Companies steal 
the water from the creek to water golf courses 
or for the making of sod to be cut and sold to 
the course holders. Rainbow trout that spawn 
in the spring will follow up stream to eat more 
eggs. People are ever more dumping things 
into the creek like grass clippings that look so 
innocent but cover the spawning beds and the 
fish cannot spawn in dirty areas of the creek. 

Upstream by the old outdoor pool is another 
good spot. The water is clear, many spots on 
the Oshawa creek they are spawning. The New- 
castle and the Graham Creeks, and also nearby 
small creeks almost to Port Hope River, are also 
another great place for spawning salmon. To 
think, 60-70 years ago salmon was not heard of 
in this area. When I was a lad a few small brook 
trout in the Oshawa creek north of the 7th con- 
cession and the Blackstock small creeks. So lo- 
cal fishing has got better by keeping the streams 
clean and a few trees planted along the banks 
so simply if we keep the streams clean and pre- 
vent the others from doing the same. My biggest 
gripe is people catching the large salmon, split- 
ting them open and taking the eggs for re-sale. 

Birds, there must be a million in the spring. 
They arrive overnight and when you wake up in 
the morning they are here in full colour. They do 
not stay long, just a little rest and to eat. In the 


fall they return. I have 
observed over the years certain bronze grack- 
les return in November. They nest in my large 
spruce tree and have young birds. If food like 
wild fruit was full and plenty they'd stay longer, 
but the blue jay will stay all season with us if not 
bothered by cats. For red winged blackbirds you 
will have to visit the marsh. Cowbirds, there used 
to be large flocks when you visited the Pasteur 
fields. There are many blackbirds if you visit the 
countryside. 

A bird we do not see very often now is the 
King Fisher squawking along the creek louder 
than a Blue Jay. The Wrens like the house wren 
with that sweet voice sometimes they stay with 
us. A bird I miss is the Chimney Swift. Had a 
brown creeper nest along the fence for years 
but I have not seen it for years, a cat probably 
got it. Do not forget about the chickadees. 

What’s doing down at the farm, I mean the 
Newcastle property? Lots doing: A new out- 
door heavy target range near the present large 
building, the old range at the north end of the 
property was just a playground for now pay- 
ing URGC members. The new range will be 
controlled at all times and you must be a pay- 
ing member to shoot as this range. Please pay 
your URGC fees, very reasonable. Indoor target 
shooting in an air conditioned building, trap 
shooting at a lesser price for paid members, a 
walk in the park to see the wild animals, wild 
flowers from early spring to fall, wild fruit like 
apples, grapes, hawthorn, walnuts, puff balls, 
fall mushrooms and wild goose berries so 
sweet. One fruit early in the season and other 
wild fruit maybe a couple of weeks later, this 
wild fruit is very important to the like of the 
woods providing food for fall migrating birds 
to the birds that use our heavy cedar bush for 
cover and some food all winter. The odd wild 
turkey can be seen looking for food in the win- 
tertime. The partridge aren’t there anymore. 
The coyotes killed most of them when they nest 
on the ground. The skunks will raid the nest 
eating the eggs. The raccoons never stop look- 
ing for food and will kill the birds at night. As 
for cottontail rabbits, there are none left to hop 
in the snow and wait for you along a rail fence. 
Visit the property to see and adorn it. The trap 
range will carry on until the snow flies. There 
will be a doubles trap shoot in the month of 
October, watch for throwaway sheet, it will be 
a Sunday. The double trap machine now works 
fine thanks to members who took the time to 
adjust it after it was returned from the factory. 
As all buildings, taxes, building repairs cost 
money, pay your yearly membership early. 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


Rolling With The Punches And 


Preparing For The Fight 


ust when you think our Union has 
overcome the hurdle of reduced Car 
Plant production, along comes the 
loss of the third shift in Truck Plant. 
In the early 1990's our Union was 
able to sign some great third shift agreements 
with the Big Three manufacturers, as the 
plants could not build enough of certain hot 
products. The times have changed for some 
of these models and competition is tough. 
Honda, Toyota and Nissan all build compet- 
ing products that were not available when we 
signed the third shift agreement in 1993. 

GM can now build enough trucks from 
their five North American truck plants and 
the cost of our third shift agreement made the 
factor (7.5 hours worked for eight hours pay) 
a target for cost reduction. No one should be 
surprised that GM was not willing to cut pro- 
duction of trucks in the U.S. with the rocket- 
ing value of our dollar and the UAW in the 
middle of negotiations. 

We were surprised by their sudden deci- 
sion but it is not the first time GM has turned 
directions on a dime. Most of us in Car plant 
remember the early 1990s when the New Lu- 
mina was scheduled to run production on 
Saturdays right to Christmas and then GM 
cancelled the O/T in late November and took 
down weeks in December. 

The driver for a third shift is more demand 
than the current capacity can deliver without 
extra plants and tools being built. The simple 
truth is it is cheaper to build these trucks on 
two shifts rather than three due to the current 
market demand. 

The Union will continue to fight to keep 
our members’ work and be open to any future 
opportunities to add production to our plants 
as market conditions change. Bargaining in 
2008 will center on Job Security and Products 


1S) 


at 
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for Oshawa. That is our fight! 


Truck Plant Trades 
Numbers 

The management in Truck is still working 
on third shift staff levels at the writing of this 
article. We will continue to meet with them 
as to the final decisions on who flows out of 
the plant and how many. We will continue to 
keep the membership and committeepeople 
updated as we work through this process. 


49C Construction 

The huge volume of work in Car plant is 
providing many opportunities for the Trades in 
Construction. We have discussed the support 
of this work with some line repair Trades sup- 
porting various construction jobs throughout 
the plants. The value of having our traditional 
work include construction is well recognized 
by the Union and we have made our position 
clear to the Company. We will not allow out- 
side contractors to work on construction in 
the complex if we have Trades on seniority 
layoff in those classifications, even after the 
Company's eventual exit from the construc- 
tion business. Many challenges lay ahead for 
Trades in 2008 bargaining, but we will not al- 
low them to sell our jobs! 


Tooling Work 

We have been meeting with the Company 
to get some of the tooling work associated 
with the new Flex Plant assigned to our CAW 
Tooling. Oshawa Metal Center will have a total 
of 22 dies for the new Camaro and we have 
been working to get some build work put into 
Department #39. This has been a constant 
battle with grievances filed on some of the 
work we believe we are entitled to by our lan- 
guage. The layoffs in this trade has kept this 


fight a priority and we 
will continue to fight to 
get all our Toolmakers 
back to work! 


SVAJLENKO 
2008 Contract Seite Oa 
Negotiations CHAIRPERSON 


Work is already well 
under way in preparations for the bargaining 
of the next collective agreement in 2008. The 
sheet for suggestions and the order priority 
issues will be out early this fall. We have al- 
ready began the resolution writing process 
at the Skilled Trades Council to ensure our 
important issues are captured for the sepa- 
rate ratification process of Trades supported 
by paragraph 19-3 of the CAW constitution. In 
addition to these preparations, the member- 
ship should be financially prepared with some 
savings in case we are forced to strike. We are 
looking forward to your input and support as 
we enter into what seems like a never-ending 
cycle of tough bargaining. 


In Closing 

I have to apologize for the redundant in- 
formation that is included in Tool Talk & the 
Oshaworker. The print time lag of this pub- 
lication creates some challenges to be current 
and the importance of informing the mem- 
bership makes some repetition unavoidable. 
We will continue to provide the best informa- 
tion we can as quickly as these publications 
allow. 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is 3865 and my email 
is ron.svajlenko@gm.com. Thanks. 
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t our last General Membership 

meeting a motion was read and 

discussed. For anyone who did not 

attend this meeting you missed an 

opportunity to hear some of our re- 
tired members speak with passion and pride. 
They may be retired but they still have lots of 
fight in them. 

These same Retired Members have made 
the sacrifices of standing on picket lines many 
times over the years as proud Union Members. 
If these same Retired Members did not make 
these sacrifices we would not have the Collec- 
tive Agreements we have today. 

I personally would like to thank these Re- 
tired Members for everything they have done 
in the past and what they are doing today by 
showing us what it is like to be a Proud Union 
Member, not afraid to speak out on what is 
right and to defend what they believe in. 

In my 22 plus years in the CAW we 
have been on a strike only once. We as a 
Membership today haven’t had to endure 
numerous strikes to get the needed gains 
or to keep what we have in our collective 
agreement. 

We today have not stood on the picket 
line for months with no paycheque coming 
every week, never knowing when or if there 
will be a settlement. We as a Membership have 
been very fortunate, but those days are com- 
ing to an end. The company is coming after all 
of us, Production and Skilled Trades. Septem- 
ber 14, 2008 is less than a year away! Are you 
ready to make the sacrifices needed? 


CAWTCA 
LOCAL 222 


Hats Off To Our Retirees 


Fourth Steps 

Our fourth step meeting was moved to Sep- 
tember 19, 2007 from September 17, 2007. 
This new date is past the Oshaworker deadline 
so we are unable to give you an update on the 
fourth step grievances we have in the system. 
We will keep you updated in our Tool Talk or 
our next article or through your Committeep- 
erson. 


Lots Of Work Ahead 


For Trades In Car Plant 

We had a meeting with the company on the 
work that will be going on in December and 
the New Year for the consolidated plant and 
the BAC project. We saw the layouts for Chas- 
sis, Hardware and the Body Shop and Paint. 
The amount of work that has to be done in 


We as a Membership 
have been 
very fortunate, 
but those days 


are coming to an end. 


such a short timeframe is staggering. The big- 
gest percentage of the work will be in the body 
shop. This will make our last project look 
small in comparison. 

Our WFG trades should be working seven 
days a week to meet the time frame that is 
required so we encourage all our line re- 


pair trades to sign up 
for construction well 
in advance and make 
sure you sign up cor- 
rectly and keep a date 
stamped copy of your 
sign ups. If you do not know how to do this 
ask your committeeperson. If you do not have 
the correct date stamped copy of your sign up 
we cannot get you paid on a grievance if you 
are missed. 


SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Truck Plant Announcement 

In my last month’s article I wrote how for- 
tunate we are that we still have our Appen- 
dix R language with the closure of Tri Link. 
Now again with the announcement of the loss 
of the third shift in the Truck plant, where 
would our junior trades be without this 
language? 

In 2008, our first demand has to be Job 

Security. Without this we will have trades 
on layoff with like trades in the plant do- 
ing our work. Prior to contract time we 
will be putting Contract Demand Sheets to 
the floor to get a consensus on what you 
the Membership feel we should demand at 
contract time. 
If you need to contact me my phone num- 
ber is 905-644-7832, outside pager 1-800- 
361-6793 pin 7832, mike #7832 and email 
keith.mott@gm.com. 

Keep The Faith. 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 


on the first Monday of every month except July & August. 
ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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nce again Local 222 members and our surrounding commu- 
nities have been hit hard with bad news with the announce- 
ment the third shift will be coming off in the truck plant at 
the end of 2007. 

This will mean we will have lost three shifts of production 
in total when you count the shifts we will lose when Car Plant 2 is idled 
at the end of November. When we count the loss of the Tri-Link business 
at the end of November, we will have lost some 3,500 jobs by year end. 

All of these job losses can be directly attributed to two things, unfair 
trade practices with Japan and Korea as well as the high Canadian dollar. 
Both of these issues are out of the hands of the workers and the people 
we elect to govern us continue to ignore these problems. 

When we look at the number of spin off jobs that are tied to the direct 
production job losses we are looking at a staggering number of 21,000 
people that will have been impacted by these announcements. 

When one looks at Toyota’s $12 billion profit for the 2006 calendar 
year and sees that 65 percent of that profit came from their North Ameri- 
can operations, it is very clear why there must something done with the 
current situation. 

A recent study shows that had Japan’s currency appreciated like the 
rest of the G-7 countries (including Canada, United States) the cost to buy 
a $45,000 Lexus would be some $10,000 dollars more today. The Japa- 


caws#TcA CAW Group 


Insurance Program 
You’re in the driver’s seat! 


Get a quote on your auto and home insurance and 
you could win 1 of 4 widescreen LCD HDTVs* 


Your Union 


Your Cars 
Your Savings 


Buzz Hargrove 
National President 


Call today! 
1-877-CAW-INSR (1-877-229-4677) 
www.caw-insurance.com 


Chris Buckley 
Local 222 President 


Program is open to any member of the CAW who is actively employed (including those on disability leave), 
or who is on layoff or retired from GM., Ford and DCCI. Also eligible are the spouses and dependent 
children of these members as well as surviving spouses of retirees. 


* Contest runs until November 15, 2007. One prize awarded per manufacturer (Ford, GM, DaimlerChrysler). 
Approximate value $2,000 per prize. 
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OHM SKILLZ D TRADES 


Oshawa Battered Again 


nese government has intentionally kept their cur- 
rency low which favours the export market. Both 
the U.S government and the Canadian goverment 
know this, but have failed to do anything about it. 

We as a union can agree to make all the work- 
place changes we want, but until these issues are 
addressed it will mean very little to GM’s bottom line. 


Negotiations South Of The Border (Scary) 


Anyone listening to the news these days knows the UAW is in negotia- 
tions with the Big Three. 

There are many issues on the table, which are normal for negotia- 
tions, but none has ever been as big as the Voluntary Employee Benefit 
Assistance plan, known as VEBA. This is where the company is propos- 
ing the union take over sole responsibility for the handling of present 
and retired workers benefits. If the union agrees to this, General Motors 
will hand over some $20 to $50 billion to the union and they manage 
the benefit side of the business. The UAW is saying if we take over the 
benefits, they want guaranteed product in their plants. 

The next major demand on the table is a two tiered workforce where 
new workers will be hired with significantly lower wages and benefits. 

If these two demands are agreed to and the Canadian dollar contin- 
ues to rise, 2008 negotiations will be extremely difficult. 


Truck Plant 

With the announcement of the third shift coming off in truck, and no 
further scheduled Saturdays, overtime has slowed down considerably. 
At the time of writing this report there has been no formal discussion 
with the company on what the third shift manpower will look like once 
production ceases. 

The grievances on robot programming and the third shift supplemen- 
tation are now on the fourth step agenda and should have been dealt 
with by the time you read this. 


South Stamping Plant 

The big question coming out of South Stamping these days is, what will 
happen to trades once the car plant goes down for the changeover? Al- 
though we have had much discussion with the plant on this topic, we still 
have no firm answers. What we do know is that some of the Camaro dies 
will start arriving in December; this should help somewhat. In talking to the 
company, they have said that new work and new equipment would probably 
not be forthcoming until the UAW negotiations were out of the way. 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Department 36 

We are slowly getting more people back to work as the project work 
picks up for the new Camaro and we continue to inch forward on mov- 
ing Plant 1 into Plant 2. We have had many meetings with the company 
on trying to get all toolmakers back to work in some capacity and have 
had some success in some areas but have yet to get a firm commitment 
on the numbers. What we do know is all the toolmakers currently in 
Department 36 will be working through the conversion project. 

Until the next issue 

Remember if you need to reach me: 644-2262 (office), cell 905-744- 
2262, pager *97-2262, mike radio #2262. I am in at 5:00 a.m. if you are 
on the third shift and need to see me. I can also be reached via e-mail at 
terry.mcdonald@gm.com. 


THe 


WORKER 


Mismanagement 
Is The Real Problem 


ith the announcement of the end 

of the third shift in the Truck 

Plant, I wonder if General Mo- 

tors really cares about turning 

this company around. I wrote 

an article a few months ago stating that the 

third shift is the most productive shift of all 

three. Without the aid of all the white shirts 

we still make quality vehicles and repair the 

breakdowns. Imagine that we do this without 

all the dayshift white shirts standing over our 

shoulders. After saying that, wouldn’t it be 
more profitable to keep the third shift? 

I have seen our hourly numbers reduced 

drastically over the years, but it appears that 


the management headcount has increased in 
numbers. Maybe someone could tell me the 
logic of that. 

I remember when Lee Iacocca took over 
the top job with Chrysler. The first thing he did 
was to get rid of about one-third of the white- 
collar jobs. This alone would be a big cost sav- 
ings. “Hello, is anyone there?” Our 49C people 
can attest to the fact that when we were 750 
strong there was less supervision. 

I truly believe that the UAW negotiations had 
more to do with us losing the third shift than 
lack of sales. Who can blame them as they too 
are losing plants and shifts? Just trying to keep 
their people employed is a battle. The number 
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THOMPSON 
of manufacturing jobs Relient 
lost in North America is ZONE14. 
tragic. 

Corporations are 
building plants in Mexico, China and any 
place where they can exploit the working 
class and make more profits. They have no 
sense of loyalty to all those who worked hard 
to get them to the top and kept them there for 
all these years. The corporations are pitting 
Local against Local in their effort to increase 
profits. 

The problem as I see it is still mismanage- 
ment. They give themselves bonuses and then 

see MISMANAGEMENT - page 22 


THIRD SHIFT 


CAW = TCA 
LOCAL 222 


Support Your 
A. TAYLOR-G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours 


Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 
9:00 a.m. - 5:00 p.m. 


¢ 7 Dentists ¢ 
e 1 Oral Surgeon ¢ 
¢ 1 Periodontist 
e 1 Endodontist ¢ 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m. - 
Wednesday 11:00 a.m. - 
9:00 a.m. - 
8:00 a.m. - 


5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
wy _ CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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Safety Issues 


e trust you all had a safe and enjoyable summer holiday. 
Once again our skilled trades workforce delivered job as- 
signments during the July shutdown on time and in a safe 
and professional manner. 

To all trades... a job well done! 


Truck Plant 

Rework continues on the retrofit of all Power and Free conveyor take 
up snub chains in the Truck plant. As of September 10th 80 percent are 
completed and work will continue until all are done. 


Greenlee Meters 

Concerns with the digital meters locking up during testing and trou- 
bleshooting have come to our attention. Engineering is working to re- 
solve this issue, prompting the vendor to investigate this concern. The 
Greenlee technology investigator visited the plant the week of September 
10th to help resolve the anomaly with these meters. A report is forth- 
coming and results will be distributed. 


Stamping Plant 

Avery serious incident occurred in Bay 10. A tool and die maker was 
off loading a die from a flatbed trailer at dock 
1B. The crane was positioned over the die and 
the tool & die maker was hooking up the Kevlar 
slings on the main hoist to the die. He stepped off 
the bed of the trailer to the main floor. While on 
the main floor the quad chains that were hang- 
ing on the auxiliary hoist fell to the ground hit- 
ting the die and bouncing onto the bed of the 
trailer. The crane was stationary at the time. We 
are happy to report that there were no injuries 
as a result of this incident, but in this case the 
potential was huge. 


Incident Investigation 
The chains were inspected to ensure the bull 


HEALTH & SAFETY REPORT 


[ACIDEN ‘ “ 


or the jo 


ring had not failed. They 


were in good condition. The LARRY 
auxiliary hoist was inspect- CARROLL 
ed to ensure the safety latch CERTIFIED ALTERNATE 
gh CAW SKILLED CERTIFIED CAW 
return spring was functional TRADES SKILLED TRADES 
— it was working properly. HEALTH & SAFETY HEALTH & SAFETY 
REPRESENTATIVE REPRESENTATIVE 


Long Term 
Corrective Actions 

A larger bull ring would allow the ring to engage the hook without 
having to angle the hook to engage. A revision of all of the chain storage 
racks has been completed to hold the bull ring at an angle to allow the 
hook to positively engage the bull ring. 


CAW Skilled Trades 


Memorial Golf Tournament 

Continuing our long history of support of local charity over the past 
21 years, once again the trades invaded Kedron Dells on September 7th 
for a fun day of golf and renewed friendships. We were able to raise 
$4,000 to be distributed amongst the charities we annually support, 
which are — St. Vincent’s Kitchen, Denise House, both Oshawa and Bow- 
manville sections of Lakeridge Health, and our 
Durham College Bursary. 

A repeat performance from the foursome of 
Paul Mackey, Dave Arsenault, Bill Davies and 
Bruce Cashley took honours to win the tourna- 
ment, but were spared the task of fitting into the 
coveted sports jackets, due to a closet purge in 
the Carroll household that mistakenly pitched 
the blazers! 


On The Healthy Side 

The blood pressure/cholesterol/glucose test- 
ing clinics are successfully ongoing across the 
Autoplex presently. 

Be Safe 


Mismanagement Is The Real Problem 


— continued from page 21 


want us to give back our hard-fought-for 
benefits. 


New Names 

Shift leaders, senior group leaders and 
group leaders. It appears that management 
wants to become part of our team. If they 
want to be a part of the team then realize 
that respect and dignity, part of GM’s core 
values, are supposed to be a part of that. I 
think they forgot to train a lot of their own 
people on what they are asking from us. 
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I’m sorry but it doesn’t feel right for me 
to buy into that program. Supervision will 
always be supervision. We deal with lots of 
disciplines and even at times when a super- 
visor feels there is not just cause, they are 
told to discipline the employee. 


In Closing 

Well I guess I’ve ranted enough in this 
article to get rid of a few of my frustra- 
tions. Remember if you have a problem, 
discuss it with your supervisor. If you 


can’t come to a resolve have them place 
a call for your Committeeperson. We can’t 
fix every problem but we can let them 
know that we’re here and we're not going 
away. I can be reached by phone #7301 
in plant, 905-644-7301 from outside or 
pager “97-0019 in plant or 1-800-361- 
6793 ID #0019 from outside. I also carry 
radio #3780. 

In closing, remember always work 
safely. 


uring the two weeks leading up to 
the announcement of the third shift 
being eliminated within the truck 
plant, several members within our 
District asked on a daily basis about 
the rumours that were on the shop floor. 

It was with great confidence that I answered 
these questions by telling our members that 
there was no truth to those rumours due to 
the fact that Bill Boggs had announced, to both 
our Plant Chairperson Keith Osborne and our 
Area Chairperson Greg Moffatt, that the only 
changes that were forthcoming was the reduc- 
tion of overtime within all of the truck plants. 

I had no reason not to believe this as the 
last time our truck plant had seen a reduction 
of this magnitude was in 1982. 

You can imagine my astonishment when I 
received a call at home on Wednesday, August 
29 at 4:45 p.m. from Greg Moffatt informing 
me of the company’s intent to eliminate our 
third shift as of January 1. 

The past few weeks since the announce- 
ment, the Truck Plant Shop Committee have 
been meeting daily to go over contractual lan- 
guage that we will be forcing the company to 
adhere to in order to ensure that the rights of 
our members will not be ignored. 

I would like to be able to say that we have 
all of the answers but at this point there are 
too many variables. The one thing that I would 
like to stress is that rumours are just that, ru- 
mours. 

The Truck Plant Shop Committee will be 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Safety Must Be The Priority 


putting out updates as we get the correct in- 
formation in order to keep you as informed 
as possible. 


Is Safety Really 
The Over Riding Priority? 

We have had an incident in the paint shop 
where one of our members became ill and 
it took an extremely long period of time for 
management to get him medical attention. 
This could have caused further medical com- 
plications or even his life. Health and Safety 
Coordinator Rick Borg and I have done a thor- 
ough investigation as to why this happened 
and why it took over 40 minutes to get this 
member medical attention. We found several 
issues that contributed to this incident and all 
of them were attributed to management's in- 
competence. 

It seems that the rules differ from hourly 
to salary when it comes to having authorized 
time off and a trained person to do their job. 
On this particular day the regular supervi- 
sor was on vacation and instead of having a 
trained replacement, management deemed it 
fit to replace him with an engineer that has 
not managed a production group for several 
years. This engineer had not been properly 
trained in the emergency procedure that must 
be adhered to and could have even cost this 
member his life due to his lack of experience 
in dealing with situations of this magnitude. 

I personally do not hold the engineer re- 
sponsible but I do feel that the upper man- 


agers within the paint 
shop have an obligation 
to our members to en- 
sure our safety. 

Also, I have an is- 
sue with the way in which Area Manager Mary 
Brady has dealt with this. I have asked her to 
supply the proper procedure on how situa- 
tions like this are to be dealt with, ensuring 
that anyone managing a production group is 
fully trained, hopefully averting situations such 
as this from happening again in the future. 

In all fairness to Ms. Brady the reason that 
she has not answered these questions is that 
she is too busy working on future manpower 
reductions. Obviously she clearly has demon- 
strated her commitment, or shall I say lack 
of, to workplace safety, by not responding to 
questions and concerns submitted on your 
behalf. This is truly reprehensible and shows 
total disrespect for our membership. 


In Closing 

Best wishes for a long and healthy retire- 
ment go out to the many members from our 
District who have chosen to retire over the 
past few months. 

I would also like to welcome all of you that 
have transferred into our district from various 
departments across the complex. 

If you need to speak to me, I can be con- 
tacted at extension 4646 or Mike Radio 4646. 
Until next month... 


DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Shocking News 


he 1,200 jobs lost at the truck plant 
was shocking news for all and the 
ripple effect will have a devastating 
impact on workers, their families 
and our communities. 

There was no previous indication from 
the Company that the third shift would be 
removed, especially with all the overtime the 
plant has run. 

They did not look at de-rating the line 
speed or taking weeks out of the system to 
try and correct the market. 

The spin-off effects in total will add up to 
about 7.5 jobs for every automobile job that 
is eliminated. 

The effect, therefore, of the GM job cuts 
will be the loss of about eight thousand jobs 
in a multitude of companies that supply the 
Oshawa truck plant as well as in local res- 


taurants, building businesses and a variety 
of service industries. 

Canada’s manufacturing sector is in crisis 
and it’s time that our government protected 
Canadian jobs. I cannot figure out how the 
Government does not see what is happening 
and what kind of spin off effect it will have on 
all business sectors. We all need to continue 
to hammer the government about how im- 
portant auto jobs are to our local economy. 


$2,000 New Vehicle 
Incentive 

The company has changed the process of 
applying for your $2,000 discount on Gen- 
eral Motors North American built vehicles. 
An automated phone system has been set 
up. You are now required to call the GM 
Vehicle Purchase Program and follow the 


prompts on the sys- 
tem to obtain an au- 
thorization number 
for the discount. Keep 
in mind that this au- 
thorization number 
is only good for five business days. The toll 
free number for English is 1-800-235-4646 
and for French 1-800-272-6600. 


In Closing 

I can be reached in the office at 905- 
644-3310 or through pager *97-3310 (in 
plant). If you are outside the plant dial 1- 
800-361-6793 enter PIN 3310, followed by 
the number you are calling from. If you re- 
quire my assistance, or have any questions 
or concerns, please call me. 

Until next time, in solidarity. 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 
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Manpower Issues 


Never Stop 


here seems to be manpower issues 

everywhere and no able bodies to 

draw from. I am being told that 

there are no more SWEs available 

as they are all working, with the 
exception of those that quit. 

Common sense leads me to believe that 
the Company would hire more on a short- 
term basis until the employees reduced 
from the Truck Plant are available in Janu- 
ary. | am being told that this is not the case 
and no additional SWEs are being hired at 
this time. What sense does that make? 


At the present time we already have 
issues with Team Leaders on the line for 
long-term absences. It always boggles my 
mind that the Company has no manpower 
to accommodate certain people for time 
off or Union leaves but finds a body when it 
comes to suspending an employee. 

In the Material Department I am being 
told that they now want to start their GMS 
training and send employees to school but 
have nobody backfilling them. 

Requisitions have also been put in for 
long-term absences in this Department but 


COLIN 


JAMES 
DISTRICT #4 


have not been filled. 
COMMITTEEPERSON 


My advice to you, 
the membership, is when you are approved 
for time off get an AVO so that there is not an 
issue later when they try to deny that time 
off. If you have time off approved weeks in 
advance, my position is that you will be off 
unless you change your mind, not the Com- 
pany changing your mind for you. 


Consolidation 
By now I am sure that you all know 
see MANPOWER - page 25 


CAW-TCA SEORC National Qualifier 
Texas Hold ‘Em Poker — “No Limit’”’ 


Saturday, October 27, 2007 
CAW Local 222 Union Hall, 
1425 Phillip Murray Ave. 


Check In 10:00-10:45, 
Game Time 11:00 a.m. Sharp. 


Registration Fee $50 includes: 


em | 


Lunch, Prizes, 
CAW National Hold ’Em Poker Affiliation Fee, Special Prizes 


This tournament is a qualifier for the National Tournament to be played mid-November in London, Ontario and is open to CAW 
members in good standing from Locals 80, 100, Lodge 110, 124, 222, 303, 370, 524, 1090, 1136, 1980, 1987 and 1996. For 
further information, contact Tournament Director Dean Howse at (905) 434-7146. Please make certified cheque, money order or 


Local Union cheque (no personal cheques) payable to SEORC and mail to: 
SEORC c/o Dean Howse, 1539 Lakemount Street, Oshawa, Ontario L1J 3Y1 
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CAW Local 222 National Qualifier Texas Hold ’Em Tournament, October 27, 2007 | 


Name: Phone: 


Address: 


| 
City: 
L 


Postal Code: 
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Company Owes Us An Answer 


t makes you wonder with the announcement of the elimination of 
the third shift in the truck plant if GM is trying to sail their ship or 
sink it? 
Who would ever run a business working overtime approxi- 
mately three weeks prior to announcing they must eliminate a shift 
due to market demand, too many trucks on the lots caused by the slow 
economy in the United States. 

You don’t just wake up one morning to find out you have too many 
trucks. In the 27 years I have worked here we have all seen slow times 
where there would be weeks out of the system, de-rate the line speed, 
but never work all that overtime and turn around with no indication and 
just announce a shift gone. 

Whatever the real reason is, this company owes this membership the 
real answer. With that being said, the lay off will affect roughly 1,180 
members within the Oshawa complex. The company handed out indefi- 
nite lay off notices, which will affect up to and including August 12, 2002 
seniority. 

Your flow rights will be administered in accordance with our con- 
tractual language as spelled out in the Local Agreement from paragraphs 
7 through 15. Contrary to media reports, retirement incentives are not 
triggered due to manpower adjustments based on market demand, pur- 
suant to document 12 language on page 192 of your Master Agreement 


Consolidations And Flex Plants 

By the time you read this article you should know if you are going 
to be locked into the model change agreement or be working in the 
consolidated plant. We have been working endlessly on these issues and 
have had many meetings, then to find out about the third shift in the truck 
plant coming off, those members will have to flow to car plant seniority 
permitting. We have had a goal to try and get everybody what they wanted, 
seniority and availability permitting. I would like to thank all the commit- 
teepersons in the body shop for their help in putting this together. 


Material Handling 

All through the process of model change and consolidation the compa- 
ny told us they would not be putting material people into a model change 
lay off because they would be short drivers due to retirements and would 
need extra drivers due to the geographics in the body shop. Now with the 
loss of the third shift in January 2008 in the truck plant, those material 
handlers in Department 50 will exercise their flow rights within division 
10 in the car plants. On September 13 we had a meeting with the com- 
pany in material handling to see if we could get the high seniority material 


drivers and techs into a model change by seniority to 
save the low seniority drivers from being bumped out 
of material handling back into production. We will 
keep you updated as the meetings continue. 


Dependant Audit Forms 

Annual dependant forms were mailed out in 
early September to members with dependent chil- 
dren between the ages of 18 and 25 years. If your 
child is still between the ages of 18 and 21 years 
of age and still living at home, and is dependent on you, check the ap- 
propriate box, sign the form, and mail it back. If your child is between 
the ages of 21 and 25 and is still going to school, check the appropriate 
box and put the name of the school your child is attending on it, plus 
their student ID. Then sign the form, and mail it back. 

Make sure these forms are returned as soon as possible because if 
not received by October 19, 2007; they will remove your dependent(s) 
from your benefits. If you have any problems you can call the GM Benefit 
Centre at 1-877-442-4625. 


KEVIN 


GRAY 
DISTRICT #2 
COMMITTEEPERSON 


Committeeperson Re-Zoning 

Due to the loss of jobs in Oshawa the company sent us a proposal that 
they are reducing committeepersons and zones. We could not live with 
their proposal so we sent them back another one and after many meet- 
ings and arguments, they accepted the union’s proposal. I would like to 
thank Ron Carlyle and Keith Osborne for their support and patience with 
us while we worked through this. 

The end result for us in the body shop is we will have one commit- 
teeperson per shift who will represent all of body shop, except material 
handling. Material handling in the body shop will fall under the zone of 
hardware. Each committeeperson will also represent all of south stamp- 
ing. 

As of the deadline for this Oshaworker the committeepersons’ elec- 
tion dates have not been set, but the elections will be before we go on 
layoff in December 2007. Some committeepeople did not like the early 
elections but we have no choice to have them early as their terms would 
be up during the model change lay off and we wanted everybody to have 
the right to run and vote. Also, we moved up the Executive elections that 
will take place in November 2007, for the same reason. 

In closing, I can be reached at work at (905) 644-3172 or in plant 
pager *97-1831 or at home at (905) 433-4040, email Kevin.w.gray@ 
em.com. Until next time, have a great day. 


Manpower Issues Never Stop - continued trom page 24 


what the consolidation plan is for your 
area. We do have Pat Williams up in Plant 
2 Hardware and Lorne Finney up in Plant 1 
Hardware in order to police the job post- 
ings and answer any questions related to 
the consolidation. In the Paint Shop, Bill 
Rothney is also up to accommodate the 
consolidation issues. 

There are a handful of junior employees 
in the paint shop who are affected by the 
Truck Plant announcement and may not 
have the seniority to hold in the flex plant, 


unless the Aug 12, 2002 date changes. 
Prior to going out for the layoff, employees 
will have the option to apply to work as an 
SVR and also be able to come in for one 
week to do their Union Awareness Train- 
ing. This will help with your vacation pay 
allocation come the summer months. 


Pension Incentives 

Many employees are asking about pension 
incentives due to the Truck Plant announce- 
ment. By now you should be aware that there 


are no incentives as the shift reduction is due 
to poor sales. This does not mean that come 
negotiations in 2008 we will not talk about 
them but we will address the issues of the 
day at that time. 


Intra-Corp Council 

From September 26-28, I was at Intra- 
Corp Council in London. Thanks to Dan 
Wilson for replacing me. 

Feel free to contact me at 644-4010 or 
page me at 1-800-361-6793 ID#4010.% 
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Credited Service Restoration 


pparently this has finally been completed. Although you re- 
ceived a letter from Mary King showing your service restora- 
tion up to 1999, the Benefit Centre, Hewitt & “Ass,” are saying 
they will not be providing you with the same courtesy. Their 
response is: “The benefit summaries come out in March 2008 
and they will get confirmation of restored service then.” 

If you don’t want to wait until then you can call the Benefit Centre 
at 1-877-442-4625 and ask them if you had service restored for 1999, 
2000, and 2001. You may also ask for a print out of that information. 
Personally, I think they should send you a letter explaining your restora- 
tion as Mary did but alas, they will not do it. We will continue pushing 
to get this changed. 

If you recently retired, and you got new papers sent to you from the 
Benefit Centre, you should call or see your Pension Representative. 
Many of these “true ups” as they're called have many errors. Don’t sign 
or send back any paperwork until you talk to your Pension Rep. 

The reason for the true ups is GM estimates your credited service and 
once you're retired they now see how many hours you actually worked 
and adjust your service accordingly. See the Pension Rep to make sure 
this is all correct. 


PCOLA 
As of writing I have not received the PCOLA rates for October 1, 2007. 
I'll put them in next month’s issue. 


The Paper Trail 

When you retire you are sent paperwork to be returned to hourly 
personnel. All pertinent documents must accompany this paperwork. It 
is then sent to the Benefit Centre where they complete your papers and 
return them to Hourly Personnel. You are then contracted to come in 
and sign your final papers. Your papers are then sent back to the Benefit 
Centre to be set up for payment. 


If you do not hand in your papers in a timely man- 
ner, it may cause delays. 

If you don’t sign and hand in all pertinent doc- 
uments, it may cause delays. 

Sometimes your papers are sent out on time, 
you hand them in on time, and even though you 
did everything properly, for some reason there 
are still delays. These sorts of delays are caused 
by the Benefit Centre, not Mary King, not Donna 
Forder, and not your Pension Reps. 

The abyss that is called the Benefit Centre is the cause and we can’t 
explain it. Some paperwork goes in and some comes back in weeks, 
some take months. Some come back on time only to be riddled with 
errors. These papers now must be returned to the Benefit Centre to be 
redone and this too causes delays. 

Pension payments are made once a month. If your paperwork isn’t 
done by the payment date, you must wait another month to get your 
payment. 

I hope this explains the “paper trail.” 

Many whose papers are late like to take it out on “us” (Donna and 
myself) when they come in to sign. Try to remember you, Donna, Mary, 
Chris, and myself may have done everything correctly yet that abyss that 
is the Benefit Centre screws things up. Please don’t shoot the messen- 
gers. 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


Third Shift Announcement 

There is much talk and that guy named ‘rumour has it’ seems to be 
the only one working overtime. As stressful as this announcement is, 
don’t listen to ‘rumour has it.’ I’m sure we'll be hearing soon as to the 
fallout from this announcement. Please be patient and talk to your Reps, 
not ‘rumour has it.’ 

Until next time... 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, incorrect postal codes 
or a missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes@idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Plant 


Serial No. 


Apt. No. 


Postal Code 


(J Active Member 
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(J Retired Member 


(J Surviving Spouse 


EOCAL 222 RETIREES | 


Our Best Wishes go out to 
the latest group of Local 222 retirees. 


Good luck to each and every one of you. MUTIMER 
PENSION ALTERNATE 


We wish you all the best in your future endeavours. SSE) ee 


Years of Retirement i Years of Retirement 
Name Service Date Name Service Date 
Kenneth B Anderson 30.3 Oct/07 John Kellistine : Sept/07 
Bradley J. Barnett 30.1 July/07 Jack Knowler Ip i Sept/07 
Norman Bassett 29.0 July/07 Daniel P. Kvasnak July/07 
Gerald Bennett 31.0 July/07 Arthur J. Leger Oct/07 
Ronald S. Black 30.3 Novw/07 Peter 0. Lohmann July/07 
Charles W. Bonathan 30.6 Aug/07 Dennis J. Malley Oct/07 
John E. Booroff 30.9 Aug/07 John E. Maltese Sept/07 
Art Brownson 18.4 Apr/07 Marion A. Matheson Aug/07 
Grant B. Buckley 34.6 Aug/07 Andre Martin Aug/07 
Rodney Cartier 32.6 Nov/07 Tan W. McEachern Aug/07 
Clifford R. Cassells 30.3 Aug/07 Bruce McFadden Aug/07 
John P. Charysz 31.8 July/07 Mark S. McMahon Aug/07 
Doug R. Chatterton 227 Aug/07 John G. Moore Aug/07 
Edward J. Cieslik 30.9 July/07 Glen S. Morrison Aug/07 
Brian H. Connor 30.4 Aug/07 David A. Munro Nov/07 
John P. Crilly Riley Aug/07 Charles F. Niklaus Oct/07 
William A. Czerewaty 30.1 July/07 Michael L. Olczak Aug/07 
Humberto Da Costa 32.0 Aug/07 Robert M. Petherick Aug/07 
George R. Darrach 30.7 July/07 Louise Petrie Sept/07 
John-Paul A. De Bellefeuille 25.0 Sept/07 Frank H. Pollard Nov/07 
Glen G. Dickinson 32.0 July/07 Marc R. Ravey June/07 
Jonathon W. Ehret 30.3 Aug/07 Alfred Richard Sept/07 
Gail Elliott 17.9 July/07 John D. Robertson Oct/07 
Richard J. Farr 30.7 July/07 Steven M. Robitaille Aug/07 
Rickey W. Forsey 32.0 Nov/07 John R. Simmons July/07 
Terry G. Fudge 27.6 Now/07 Malcolm Slater Oct/07 
Patrick R. George 30.1 Aug/07 Barry S. Smith July/07 
Jeff G. Geurts 30.2 Oct/07 Andrew J. Startek Aug/07 
Robert B. Gibney 30.3 Aug/07 Burton R. Struthers July/07 
Gisele L. Gionet 23.0 Nov/07 Richard D. Sullivan Nov/07 
David Goguen 31.0 July/07 Larry W. Swailes Nov/07 
John G. Goy 20.0 Oct/07 Frederick A. Tyms Oct/07 
Terence P. Green 30.4 Oct/07 Frederick Van Roessel Aug/07 
Wayne T. Harness 30.1 Nov/07 David R. Vincent Nov/07 
Jim Hatherly 16.5 Apr/07 James A. Whitehead Aug/07 
Garry R. Heffernan 27.7 June/07 Ross Willman : Aug/07 
Don Heggie 20.3 June/07 David Winacott Sept/07% 
Harry T. Hockaday 30.1 Sept/07 
Lester K. Hodgins 29.5 Aug/07 


David B. Hogan 33.8 Nov/07 
28.2 Nov/07 
30.1 Nov/07 


James M. Hutton 

Roy D. Hyde 
30.6 Aug/07 a ONE 
33.0 Nov/07 
aos | LOCAL 222 
34.0 July/07 
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SUB REPRESENTATIVES’ REPORT 


Income Maintenance Plan 


n August 29, 2007, the Company announced the elimination 
of the third shift in the Truck Plant effective January 1, 2008. 
Layoff notices were handed out Oshawa wide to some 1,180 
junior members. 

The Income Maintenance Plan (IMP) details your entitle- 
ment to how many weeks you can receive full SUB after your regular SUB 
credits which appears on your pay stub have been exhausted. Remem- 
ber total maximum SUB credit deducted per lay off week is one. This 
was negotiated by your Union in 2005. 


Number of 
IMP Units 
Credited 


8 but less than 9 
9 or more 


The IMP Program applies to your Corporate Seniority. 
To those members who were hired from ACSYS and did not have bet- 


Member's years of seniority 
on last day worked prior to 
Qualifying Lay Off for (IMP) Benefits 
5 but less than 6 


6 but less than 7 


7 but less than 8 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


MARK 
FARRELL 
ALTERNATE SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


ter than five years seniority as of January 2008 the SUB credits that will 
appear on your pay stub at the time of layoff will represent the number 
of weeks you will be entitled to SUB benefits. There is a SUB calculation 
day known as GAI Day, which is the third Sunday in November. This is 
where your SUB Credits increase unless you’re at maximum entitlement, 
again based upon your seniority. 

In November's Oshaworker we will write in further detail about 
GAI day. 

So to increase your knowledge of your SUB entitlement, Dale can be 
reached at 905-644-7839 and Steve at 905-644-1541. 


SERVICE REPRESENTATIVES’ REPORT 


Hundreds Of Dependants’ 
Coverage Removed : 


pproximately 1,700 Green Shield 

cards went out to our members 

removing their spouse or disabled 

dependant from coverage. These 

cards went out on September 14, 
2007, and removal date from coverage was 
September 1, 2007. 

The calls coming in are very steady. Most 
of the problems seem to be lack of or incor- 
rect documentation and late responses or no 
response in the audit. 

If you haven’t come forward for assistance 
you must do so as soon as possible to add your 
dependant spouse/child back on future ben- 
efits. You will need a 902 form and supporting 
documents to add them back on benefits. 

Annual dependant forms for children 


between the ages of 18 and 25 should have 
been received and returned to the GM Benefit 
Centre by October 19, 2007. If not, they will 
be removed from your benefits. Please come 
forward if you require assistance. 

For assistance call the GM Benefit Centre 
at 1-877-442-4625. If you have lost or for- 
gotten your Personal Identification Number 
(PIN) you must call and get a new one. Call 
the above phone number, press 11 for English 
then press *0 to speak to a person. 

Also, if you have not set up a User ID do so if 
you know your PIN. If you don’t know, or have 
lost your PIN, you have to get a new one sent 
to your address and call back to the Benefit 
Centre with your new PIN to set up your User 
ID. It will take three to five business days to 


MIKE 
M°PHEE 
SERVICE 
REPRESENTATIVE 


DOUG 
SANDERS 


SERVICE 
REPRESENTATIVE 


receive your temporary PIN in the mail. When 
you receive your temporary PIN, call back to 
the GM Benefit Centre and change your tem- 
porary PIN to a number of your choice and 
set up your User ID. Service Representatives at 
the Union Hall and your in-plant health care/ 
insurance representatives can access your file 
immediately at your request. Give one of us a 
call if you require assistance. 
Until Next time. 


ALTERNATE SERVICE REPRESENTATIVE’S REPORT 


Benefits While Laid Off 


ental benefits run out at the end of the following month you 


were laid off in, e.g. if you work in December your dental 

runs out at the end of the month of January. All other benefits 

continue as long as you receive SUB benefits or IMP benefits. 
Reminder: If you received a Dependant Audit Form, it 

must be received at the GM Benefits Centre by October 19, 2007. If 
you missed sending in your Dependent Audit Form and your child is 
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back on to benefits. 


OCTOBER 2007 


With the upcoming layoffs, there are always 
rumours that go around the plant. If you have 
concerns about your benefits call me at the 
Union Hall at (905) 723-1187.% 


still eligible to be on benefits, please call me, 
so that I can assist you in getting your child put 


BRIAN 
BITTORF 
ALTERNATE 

SERVICE 

REPRESENTATIVE 


INSURANCE REPRESENTATIVE’S REPORT 


SUB Credits And Health Care 


irst of all with the announcement of the loss of the third shift, 
there will be changes to what benefits you are entitled to. I 
would like to thank Chris Buckley for taking the message to 
the government and community about the government's lack of 
interest in Oshawa. It falls in the hands of no action by the cur- 
rent “Tory Blue” Conservative Government. With an election in October, 
think before you vote and consider who will look after your interests. 


In Plant Benefits 
With the layoff on the truck plant, a model change in the Car Plant, 
and Shelf Agreement, the health care benefits will vary depending if you 


. INSURANCE 
AND 
DON 
THOMPSON SERVICE 
Seat EPRESENTATIVES 


REPRESENTATIVE REPORT REPRESENTATIVE 


Out Of Province 
Coverage 


any of our members have had questions about our 
out of province coverage as they head south for this 
winter: 


Section 9 - Out-Of-Province Coverage 

The Company shall continue its arrangement to provide Cover- 
age to pay physicians, or to reimburse subscribers, for Covered 
Hospital and Medical Expenses incurred under certain circum- 
stances outside the patient’s province of residence. 

Benefits are provided under such Coverage upon submission 
of proof satisfactory to the insurer that a covered person received 
Covered Services out of the province of the covered person’s resi- 
dence because of (i) accidental injury or emergency medical ser- 
vices or (ii) referral for medical care by the covered person’s at- 
tending physician. 

The benefit payment for Covered Medical Expenses incurred 
equals the fee charged for such services less the fee scheduled un- 
der the applicable provincial medical plan for the Covered Services 
received, but only to the extent that the fee charged is reasonable 
and customary in the area where covered services are received. The 
benefit payment for Covered Hospital Expenses incurred equals the 
hospital’s charge for Covered Services in semi-private accommoda- 
tions less the sum of the payments made by the applicable provin- 
cial and supplementary hospital plans. 

“Covered Services” are: 

(a) those medical services for which a fee is scheduled under 
the fee schedule of the applicable provincial medical plan and 
those hospital services for which a benefit is provided under the 

see OUT - page 30 


are Car Plant or Truck Plant. In the Car Plants, 
because of the long lay off, the Shop Committee 
negotiated different benefits, vacation pay, bonus, 
Christmas pay, and dental. In the Truck Plant be- 
cause of the lay off, you lose dental the following 
month, but, and a big “but,” the Shop Commit- 
tee will meet with the company to make sure the 
Truck Plant members are going to be treated fairly. This meeting should 
take place in the very near future. 


SUB Credits Explained 

The following chart from your GM Unit Supplemental Agreement Cov- 
ering Health Care Insurance Program shows health care coverage as 
long as you have SUB credits (Note: On page four of the agreement). 


DAVE 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Schedule Of Health Care Continuance 
For Employees Laid Off In Accordance With 
Article |, Section 2(A) Of The SUB Plan 


Health Care Continuance Health Care Continuance 
Based on SUBenefit Entitlement* Based on Years of Seniority” 


Maximum Maximum Number Maximum Years 
Number of Months Of Full Weekly Number Of Months Of Seniority 
For Which Coverage | SUBenefits To Which | For Which Coverage | Last Day Worked 
Will Be Continued Employee’s Credit Will Be Continued Prior To Layoff 
Without Cost Units As Of Without Cost 
To Employee* Last Day Worked To Employee* 
Prior To Layoff 
Would Entitle 
The Employee* 


Column (1) Column (2) Column (3) Column (4) 
Less than 4 Less than 1 
47 1 but less than 2 
8-11 2 but less than 3 
12-15 3 but less than 4 
16-19 4 but less than 5 
20-23 5 but less than 6 
24-27 6 but less than 7 
28-31 7 but less than 8* 
32-35 8 but less than 9* 
36-39 9 but less than 10* 
40-43 10 and over 
44-47 
48-52 
53-56* 
57-60* 
61-64* 

* Applicable to an employee at work on or after November 17, 2002. 

1 Applicable to an employee at work on or after September 27, 2005 

? For the purposes of this schedule, Years of Seniority as defined under Definition 
(27)(b) of Article VIII of the Canadian Supplemental Unemployment Benefit Plan 
attached as Exhibit C-1 to the Agreement between the parties dated September 
27, 2005. 

3 The maximum number of months for which Health Care Insurance will be 
continued without cost to the employee is determined in accordance with 
Columns (1) and (2) or (3) and (4), whichever provides the greater number of 
months of coverage. To qualify for more than 12 months (15 months effective 
November 17, 2002) of coverage without cost, under this Schedule, an 
employee must have 10 or more Years of Seniority as of the last day worked 
prior to layoff. 

* If an employee after the employee's last day worked prior to layoff is initially 
credited during such layoff with Credit Units under the SUB Plan, use the date 
on which the employee is entitled to be credited with Credit Units. 


Finally, while on holidays I would like to thank Barry Grills who filled 
in for me, as well as Brother Don Thompson, for their work. 
Remember, trust the Union not them. 


< 


A. 
2 
3 
4 
5 
6 
7 
8 
9 
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Optional Group Life Insurance 


our Employee Basic Group Life In- 

surance provides your beneficiary 

with insurance protection at no cost 

to you. You have an opportunity to 

add to this protection by enrolling 
for Optional Group Life Insurance. 

Your eligibility date for Optional Group Life 
Insurance as an hourly employee is the first of 
the month next following the month in which 
you acquire one year of seniority with the 
company, providing that you are then insured 
for Basic Life Insurance. If you are not then 
insured for Employee Group Life Insurance, 
your Eligibility Date will be the first day of the 
month next following the month you meet all 
of the eligibility conditions. 

You may select one of the following amounts 
— $10,000, $20,000, $30,000, $40,000, 
$50,000, $75,000, $100,000, $125,000, 
$150,000, $175,000, and $200,000. 

This insurance is term insurance, which 
provides no paid-up insurance, or loan or 
cash values. This insurance is non-assignable 
and the benefits cannot be assigned prior to 
a loss. 

You contribute the full cost of the amount 
of Optional Group Life Insurance you select. 
Contributions will be deducted monthly in ad- 
vance from your pay, Sickness and Accident 
benefits or SUBenefits, as applicable. Your 
monthly contribution depends upon your age 
and the amount of insurance you elect and will 
change automatically when you reach a higher 
age bracket. 

To enroll just complete, sign and return an 
Enrollment/Change form. You may require this 
form through the GM Canada Benefits Centre 
at 1-877-442-4625 and entering your ID and 
PIN numbers or put a call in for your Insur- 
ance Rep through your supervisor and they 
will have the forms mailed out to you. 

When insurance or a change in insurance 
amount becomes effective depends upon 


when you complete the Enrollment/Change 

form. 

© Ifyou complete the form on or before your 
eligibility date, insurance becomes effec- 
tive on your eligibility date. 

© Ifyou complete the form within 31 days af- 
ter your eligibility date, insurance becomes 
effective on the first day of the calendar 
month next following the date of enroll- 
ment. 

@ If you complete the form more than 31 
days after your eligibility date, you will 
be required to furnish evidence of good 
health, satisfactory to Sun Life Financial. 
In such case, insurance becomes effective 
on the first day of the month following the 
date Sun Life Financial approves the evi- 
dence. 

@ If, after having enrolled, you wish to in- 
crease the amount of insurance, you will be 
required to furnish evidence of good health, 
satisfactory to Sun Life Financial. However 
this requirement will be waived if you fur- 
nish evidence that the number of your de- 
pendents has increased by marriage, birth 
or adoption, and your enrollment/change 
form is completed no later than 31 days 
after such increase in the number of your 
dependents. In either case, the increased 
amount of insurance becomes effective on 
the first day of the month following the date 
of approval of the evidence. 

For insurance or an increase in the amount 
to become effective, you must have at least one 
year of seniority, be insured for Basic Group 
Life Insurance and be actively at work or on 
vacation; otherwise, insurance or the increase 
in amount becomes effective on the day you 
return to work. 

If you elect to decrease the amount of your 
insurance, the decrease becomes effective on 
the first day of the month following the month 
for which you last contributed for the higher 


amount, whether or not 
you are actively at work. 

Your Beneficiary or 
Beneficiaries need not 
be the same as for your 
Basic Group Life Insur- 
ance. You have the right 


BARRY 


to designate the benefi- weiss. 
ciary or beneficiaries of | gm INSURANCE 
your choice. REPRESENTATIVE 


Payment of Benefits 
will be made to your designated beneficiary 
or beneficiaries if you should die from any 
cause while covered for Optional Group Life 
Insurance. Benefits will be payable in one 
lump sum. To apply for payment of these 
benefits, the beneficiary or beneficiaries must 
complete a claim form provided by Sun Life 
Financial. 

If you are laid off or go on leave of absence, 
Optional Group Life Insurance may be con- 
tinued while your Basic Group Life Insurance 
remains in force, provided you make the re- 
quired monthly contributions. 

If you retire, Optional Group Life Insurance 
may be continued, by payment of the required 
monthly contributions, as long as Basic Group 
Life Insurance is continued during retirement, 
but not beyond the last day of the calendar 
month in which you attain age 70. 


Reduction of Insurance 
@ Tthe amount of Optional Group Life Insur- 
ance in force at age 65 will be reduced an- 
nually, commencing at age 66. The amount 
of the annual reduction will be 20% of 
the amount of insurance in force at age 
65, with contributions based only on the 
amount of insurance in force. All Optional 
Group Life Insurance ceases at age 70. 
If you leave the company for reasons other 
than retirement, Optional Group Life Insur- 
see OPTIONAL - page 31 


Out Of Province Coverage — continued from page 29 


ward coverage of the applicable provincial hospital plan; 

(b) emergency air ambulance services when it is medically nec- 
essary for a covered patient to travel by an air ambulance from a 
location in North America to the patient’s province of residence, the 
subscriber will be reimbursed for the amount charged to the patient 


which exceeds the coverage of any applicable government plans and, 
when necessary, for the air fare of an accompanying medical atten- 
dant as well as the air fare of an accompanying spouse provided 
that: 

(1) there is a medical need for the patient to be confined to a 
stretcher or for a medical attendant to accompany the patient during 
the journey, 
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Dental Benefits 


(2) the patient is admitted directly to a hospital in the patient’s 
province of residence, 

(3) medical reports or certificates from both the dispatching, and 
receiving physicians are submitted, and 

(4) proof of payment including air ticket vouchers or air charter 
invoices are submitted. 


The maximum benefit payable for all covered dental expenses in- 


curred during any 12 month period commencing October 1, and 
ending the following September 30 (except for orthodontic proce- 


dures and treatment) shall be $2,800 for each individual. 


OCTOBER 2007 


Domestic Automotive Industry 
Needs Government Intervention 


ad news recently was given to our 
membership by yet another GM an- 
nouncement: The elimination of the 
third shift in the Truck Plant. 

The reason given is softening 


sales. 

I tend to believe it’s due to the fact that in 
the U.S. Asian automakers sold 2.8 million ve- 
hicles whereas domestic automakers were at 
1.6 million. 

If there isn’t a manufacturing crisis fac- 
ing North America then I think politicians in 
Canada and the U.S. better get their heads out 
of the sand and spend some time in communi- 
ties right here in Ontario and the U.S. that have 
faced devastating layoffs of both the temporary 
and indefinite in nature. 

Free Trade is killing our jobs, yet the gov- 
ernment plugs their ears when we want Fair 
Trade with Asian countries. 

The government will tell of the thousands of 
jobs created here, but what they fail to tell is 
that they are of the fast food and Walmart part- 
time variety; they won't tell you that these jobs 
are counted in these figures. 


Optional Group 
— continued from page 30 


ance will immediately cease and you will 

have the opportunity to convert all or any 

part of such insurance, without evidence of 

insurability, to an individual contract of 

a) term insurance for a period of one 
year 

b) term insurance to age 65; or 

c) life insurance under any regular plan 
then being issued by Sun Life Finan- 
cial; 


Statistics Canada just announced another 
figure that the amount of people who are 25 
years of age and over that still live at home is 
25 percent. Why do you think this is? 

There is an enormous erosion in good 
paying jobs with benefits to enable our kids 
to move out on their own and buy homes or 
vehicles or appliances. Ask your friends and 
neighbours if we should commend the gov- 
ernment’s inaction to get involved with our 
domestic auto industry here in Canada? Or are 
we all happy campers when they tell us what a 
wonderful job they've done and how rosy the 
economy is? 

The fact is that the tax base that our jobs 
create is 1 GM job multiplied by 7.5 (spin off) 
vs. one multiplied by maybe two for Asian au- 
tomakers. Yet the government is quite quick 
to open their — I mean our — wallets (our tax 
dollars), to give all sorts of handouts to Toyo- 
ta, Honda and other Asian Automakers to open 
factories right here in our back yard. 

Our tax dollars support our infrastruc- 
ture, roads, healthcare, schools and munici- 
pal, provincial and Federal programs for all 


Life Insurance 


at the premium rate then in effect, for that 
individual plan. 

You must make written application for 
a policy within 31 days after your Optional 
Life Insurance ceases. 

If you fail to make a required contri- 
bution Optional Group Life Insurance will 
cease at the end of the month preceding the 
month for which the contribution was due. 

Until next issue I remain in solidarity... 


citizens, Asian automakers 
take their profit back over- 
seas. 

If I sound frustrated, 
it’s because I am, I have 
junior seniority mem- 


bers worried about STEVE 
their ability to support BULLOCK 

; ae : ZONE 55 
their families and it sad- |} ooumiTTEEPERSON 


dens my heart that our 
own governments turn 
their backs on us. 

With an election looming here in Ontario 
Provincially and Federally down the road, look 
at the candidate and ask him or her their stand 
on supporting the domestic auto industry be- 
cause in Oshawa where I live our MPP has 
done absolutely nothing in my opinion, only 
lip service. Shame on him as well as the MP 
federally, shame on them. I hope voters here 
in Oshawa send them a loud message and turf 
them out of office. 

We will continue to have our membership’s 
voice heard at both the provincial and federal 
level, but it would be better if we had candi- 
dates who understand the importance of a vi- 
brant, healthy domestic auto industry. 

Obviously the ones we have now don’t get 
it! 

I hope everyone continues to talk to their 
friends and neighbours of the importance of 
buying domestic as it only benefits one of Can- 
ada’s most important economic engines, the 
domestic auto industry. 

I can be reached in-plant at 3175, pager 
*97-8240, out-of-plant at 1-800-361-6793 
pager ID #8240 or e-mail at stevebullock@ 
rogers.com 


In solidarity. % 


AND 
EXECUTIVE BOARD 
MEMBER (GUIDE) 


YOUR HUMAN RIGHTS/EMPLOYMENT EQUITY AND FEMALE ADVOCATES 


Car Plant, South Stamping & Tri-Link 


Truck Plant 


Howard Piggott 
can be contacted at 
905-644-1411 


Stephanie Ross 
can be contacted at 
905-644-4175 E 


Tina Moore can be 
contacted at 905-644-4330 
or pager *97-4330. 


— > GF Kim Martin can be 
OTR contacted at 905-644-1114 
¥”* or pager *97-1114. 
saree GM USE 1-800-361-6793 TO ACCESS THE PAGER NETWORK. 


Due to multi-shift operations it may be Henin for you to eave a L massage. 
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ZONE 6 REPORT 


Another Busy Month In Zone 6 


nee again it’s been a busy month in 
Zone 6. With everything going on 
we are now strapped with the third 
shift upcoming reductions in the 
Truck Plant and this will affect the 
Body Shop. 

Prior to this we were working on a consoli- 
dated plant flow for Plant 2 which would see 
Plant 1 workers who wished to avoid layoff 
flow to open positions in Plant 2 or the new 
consolidated plant, as well as a model change 
agreement which would see those who wish to 
remain part of the Flex Plant take a layoff and 
return to the Camaro plant on steady days. 

This also had an affect on the Stamping 
Plant because the amount of product required 
by the Car Plant has been reduced and there- 
fore manpower requirements are adversely 
affected. Add to this the reduction of the 
third shift in Truck and you can see how busy 
things have been lately with all the questions 
of where workers may land and how long I 
think others may be laid off, to what benefits 
laid off workers are entitled to. 

In OMC there have been many rumours 
that Truck Plant can bump in and also Tri- 
Link workers will be bumping in as well. To 
give you a quick answer, the only way any 
worker can be bumped out, is if they are low 
and a senior worker is displaced in their divi- 
sion or if they are low man Plant wide and a 
senior worker has been laid off. 

Also in OMC we have two different reduc- 
tions happening. In December we will experi- 
ence a temporary interruption of work which 
is outlined in Paragraph 16 of the Local 
agreement. In short, if you wish to work, you 
must submit a “Remain at Work” application 
through your supervisor. If you are not sure if 
you have one on file, submit one anyway. This 
will ensure you are asked to work in line of 
seniority during December. 

In January OMC will experience a reduc- 
tion in force which is outlined in Paragraph 7 
of the Local Agreement as well as the guide- 
lines in the Oshawa Metal Center Chairman’s 


Letters which are the agreements with man- 
agement regarding our working conditions. 

At this point there is way too much infor- 
mation to outline in this article regarding 
where you may land if you are on the bubble 
so please ask your committeeperson to get 
the facts. 

I would also like to give you advanced 
warning of some problems I have encoun- 
tered. If you have a SPA which falls during a 
layoff period please inform me ASAP. You are 
entitled to have the SPA money paid out as if 
you were at work and forgo your layoff or you 
can opt to stay on layoff status and have the 
funds added to your PAA hours and paid out 
as PAAs or on your Holiday pay. 

The problem is that it doesn’t seem to mat- 
ter which you pick, the company always seems 
to give you the opposite of your request. If I 
know about the error before it is paid out, I 
can have it reversed with little problem. But if 
it gets paid out erroneously it is quite difficult 
to correct and not to mention stressful to the 
worker. 

Another frequently encountered problem 
is when an S&A claim is submitted. For your 
information, when you are having your doctor 
fill out the application the insurance company 
will not recognize pain and tenderness as an 
objective finding. It must be a visual or physi- 
cal symptom such as bruising, a positive X-ray 
or a reduced or limited range of motion. In- 
forming your doctor at the time will save you 
a return trip and possibly extra payments to 
your doctor to correct the error. 

Lastly, if you suffer a workplace injury and 
claim WSIB benefits, do yourself a huge favour 
and document all information for future ref- 
erence to protect your claim. There is nothing 
worse than trying to remember when you saw 
a doctor or when you felt pain and discomfort 
and trying to relay this information to some- 
one trying to get you benefits. 


Attendance Programs 
In GM’s relentless pursuit to reduce costs, 


Counse 


Located at 
850 Wentworth Street West 


it has come to my atten- 
tion that a new initiative 
has been put in place in 
Body where if you call in 
for any reason, regard- 
less of your attendance 
record past or present, 
your supervisor will re- 
quest your presence for 
an interview to explain 
your absence. If this happens to you, please 
don’t hesitate to request my presence. 

I was informed by one supervisor that an 
employee who called in on a Friday night will 
be interviewed to explain the call in. I know 
that this worker busts his butt on a daily ba- 
sis going above and beyond the call of duty 
assisting wherever possible and I know for a 
fact that he has not had an unscheduled ab- 
sence in over two years. 

I told the supervisor that we will be dis- 
cussing this together because I will not let 
this worker be irritated because GM is too 
cheap to properly staff the plant population 
at acceptable levels and therefore feels that 
they can harass you to the point that you will 
show up to work regardless of your health. 
The only possible outcome to this is we know 
we will not be granted a day off if we ask so 
the only option is to call in. 

I had been making progress in getting peo- 
ple time off that they request by working with 
supervision to find alternatives and then only 
to have this obstacle thrown at me makes me 
think it was all for naught. 

The bottom line is please inform me if you 
have been denied contractual time off when 
giving advance notice of such. I will do ev- 
erything within my ability to achieve this and 
failing this, you and I will discuss your op- 
tions. 

Until next time I can be reached at 1-800- 
361-6793 PIN 3662, in plant at *97 followed 
by 3662 or my voice mail is at 905-644- 
3662.9 


BOB 
AMBROSE 
ZONE 6 
COMMITTEEPERSON 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Sharron Kehler 
905-644-4282 


Dave Murphy 
905-644-4283 
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Musculoskeletal Disorders: 
The Invisible Epidemic 


By the CAW Local 222 Youth Committee 

This is the second article in a series of four issued by the 
Youth Committee of CAW Local 222 and is fully supported by 
CAW National Union and CAW Local 222. The goal of the CAW 
Local 222 Youth Committee is to inform our new and younger 
CAW members on the risk of injury and disease associated with 
musculoskeletal disorders (MSD’s) to ensure our members 
remain both healthy and safe at work. 


SD is an umbrella term for a 
number of injuries and disor- 
ders of the muscles, tendons, 
nerves, etc. Also known as: 
© Repetitive strain injury (RSI) 
© Cumulative trauma disorder (CTD) 
@ Work-related musculoskeletal disorders 
(WMSD) 
@ Musculoskeletal injury (MSI, MSK) 
© Occupational overuse syndrome (00S) 
© Sprain and strain 
MSDs cause pain and suffering for thou- 
sands of workers each year. MSDs are injuries 
and disorders of the musculoskeletal system. 
They may be caused or aggravated by various 
hazards in the workplace. The musculoskel- 
etal system includes: 
@ Muscles, tendons, and tendon sheathes 
@ Nerves 
@ Bursa 
© Blood vessels 
© Joints/spinal disc, and 
® Ligaments 
Remember MSDs do not include muscu- 
loskeletal injuries or disorders that are the 
direct result of a fall, struck by or against, 
caught in or on, vehicle collision, violence, 
etc. 


MSD Hazards 

The primary MSD hazards are Force, 
Posture (fixed or awkward) and Repetition. 
Force refers to the amount of effort made 
by the muscles, and the amount of pressure 
on body parts as a result of different job de- 
mands. Posture is another name for the posi- 
tion of the various parts of the body during 
any activity. Repetition refers to the frequency 
of performing a task or movement. 


MSD Hazard Controls 


Controls should be designed to eliminate 


a worker’s exposure to the identified MSD 
hazard. Where it is not possible, exposures to 
MSD hazards should be minimized to accept- 
able levels, for example: 

@ Engineering controls reduce or eliminate 
the worker’s exposure to MSD hazards by 
modifying the work or workplace 

@ Administrative controls reduce a worker's 
exposures to MSD hazards by developing 
specific policies and procedures, which 
may include: 

— Efforts to develop and train workers to 
use work methods that reduce the risk 
of MSD’s and changes to how the work 
is organized, etc. 

— Personal protective equipment (PPE) 
cannot effectively control most MSD 
hazards. Some exceptions are well-de- 
signed anti-vibration gloves; kneepads 
for kneeling work, and shock-absorb- 
ing insoles. 


Some questions for identifying the root 

cause(s) of an MSD hazard are: 

@ Are the tools heavy? 

@ Are awkward postures required when us- 
ing tools/equipment? 

© Can the force required to use the tool/ 
Equipment be reduced? 

© Does the tool put pressure on the palm of 
the hand? 

© Do you have to twist or bend? 


Prevention 

Training is needed to recognize the signs 
and symptoms of MSD’s and the work-related 
hazards that contribute to their development. 
All pain and discomfort causes by your job 
needs to be reported to management imme- 
diately. 


Solutions 

Encourage early reporting of all signs and 
symptoms of MSD’s to your Supervisor. If your 
plant has an Ergonomic Investigation Process 
ensure that your Supervisor follows that pro- 
cess immediately. 


Rights 
Do not wait until you are injured! With ev- 
ery new job come some growing pains, but 
when the pain continues, it’s time to take ac- 
tion! 
Immediately report the first signs or symp- 
toms of an injury to your supervisor and First 
see MUSCULOSKELETAL - page 34 


The CAW Local 222 Youth Committee, from left: John MacDonald, Jesse Forbes, Tanya 


Dodd, Erin Harrison, Dana Devolin and Shaun Whalen. 
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Musculoskeletal Disorders: 
The Invisible Epidemic - continued from page 33 


Aid (if an in-plant nursing centre is available). It is necessary to 
establish a paper trail for WSIB if your injury warrants a lost time 


claim or other expenses. 


@ Ask to speak to your CAW Health & Safety Representative. An 
ergonomics representative may be called to evaluate your 


job. 


© You should report your injury to your family physician, and 
then demand that your doctor file a Form 8 with WSIB to 
establish a claim in case your injury warrants lost time or 


other expenses. 


If necessary, use your rights as outlined in Section 43 of the 
Occupational Health and Safety Act, to get the desired ergonomic 


solutions required to keep you safe from further injury. 


nomic issues at: 


Your union also provides additional information on ergo- 


www.caw.ca/healthsafetyenvironment, or visit: 


www.ohcow.on.ca% 


Workers Health & Safety Centre — www.whsc.on.ca 
Workplace Safety & Insurance Board — www.wsib.on.ca 
Occupational Health Clinics for Ontario Workers — 


MUSCULOSKELETAL DISORDERS 


Injury And Disease Associated With Repetitive Strain Injury (RSI) 


INJURY DEFINITIONS SYMPTOMS | CAUSES 


TENDONITIS OR TENOSYNOVITIS 
(inflammation, swelling & irritation of a tendon) 


CarpaAL TUNNEL SYNDROME 
(median nerve compression at the wrist) 


Guyon’s Cana SYNDROME 
(compression of the ulnar nerve within the palm of 
the hand) 


Hanp-Arm ViBRATION SYNDROME 

oR VIBRATION WHITE FINGER 

(damage caused to blood vessels, nerves, 
muscles & joints) 


Bursitis 

(inflammation of a tiny fluid filled sac called the 
bursa that acts as a gliding surface reducing 
friction between tissues) 


THoracic OutLeT SYNDROME 
(compression of the nerves and vessels in the 
thoracic outlet region of the arm) 


Tennis ELBow or LaTeRAL EPICONDYLITIS 
(Soreness or pain on the outer part of the elbow) 


TRIGGER FINGER 
(a painful condition resulting in the locking of a 
finger or thumb when it is bent or extended) 


GANGLION 
(a tendon cyst near the wrist) 


OSTEO-ARTHRITIS 
(inflammation, breakdown and eventual loss of 
cartilage in the joints) 
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Pain over affected tendon, mild swelling, pain 
worsened with motion but still present at rest 


Tingling, numbness, weakness or pain of the 
fingers or palm (occurring in the thumb, index 
finger, middle finger) 


Feeling of “pins & needles” in the ring and little 
finger, decreased sensation & weakness in the 
hand 


Weakened grip, aches & pains, numbness, 
tingling, clumsiness with hands, discoloration 
of fingers (1st stage white, 2nd stage blue, 3rd 
stage red) 


Pain or tenderness around the affected bone or 
tendon, pain becomes worse with use, decreased 
range of motion, swelling, & sharp pain with direct 
pressure 


Neck, shoulder & arm pain, numbness, impaired 
circulation to extremities, weakness to fingers & 
hands 


Pain around the outside of the elbow, pain 
worsened when squeezing or shaking objects & 
using the wrist with force 


Stiffness & “clicking” when you try to move the 
affected finger, increased tenderness, bump may 
appear at base of finger, as condition worsens the 
finger will not fully straighten; often symptoms are 
more pronounced in the morning 


Pain in affected joints after repetitive use, 
swelling, warmth, “creaking,” pain & stiffness 
after inactivity, in severe cases pain can occur 
while at rest or with limited motion 


Repetitive movements with 
twisting of hands 


Repetitive flexion of wrist 


Overuse of the wrist from heavy 
gripping, twisting, and repeated 
wrist and hand motions 


Excessive exposure to vibrating 
tools 


Performing repetitive flexing, 
bending & twisting motions, 
infection may also be a cause 


Compression may occur from 
repetitive activities with arms held 
over the head 


Repeated twisted arm movement 


Repeated use of hand tools or 
gripping motions 


Tenderness, numbness, a lump may appear, Repetitive hand movements 
swelling, & weakness 


Long-term overloading of the spine 
and other joints 


e, along with the Recreation Committee would like to 
sincerely thank everyone who helped make our “Kids to 
Camp” a huge success again this summer. This is an an- 
nual event held in memory of Christine Thompson, the 
founder of this program for underprivileged children. 
There was enough money raised through ticket sales to make “Happy 
Campers” out of 15 kids. The camp is located in Midland. They enjoyed 
a week long camp at Camp Simpresca. 

Thanks so much to: 

Wolfgang Meuller (Retired GM employee) for the yearly donation of 
the wolves print — always a great ticket seller. 

Trip to Las Vegas and a digital camera package (purchased by the 
Recreation Committee for the draw). 

Sincere thanks goes out to the CAW for providing bus transportation to 


Thanks For Helping 
To Send Kids To Camp 


MAUREEN 


SUMMERS MOORE 
CAW Family Auxiliary CAW LOCAL 222 CAW LOCAL 222 
(annual donation) provided seerieontl ® Bee 


lunches at McDonalds (both 
ways). Thanks Jackie. 

Marie Aldred and Rick Cleveland (car plant 1 — shift 2) and all their 
co-workers who generously donated their ticket money back to the kids 
when the deadline was missed. 

Karen Leitch at the hall for e-mailing and faxing forms and informa- 
tion. 

Sharon Mackenzie — Camp Simpresca registrar who is always so 
helpful and patient. 

Last but not least, everyone in the plants, CAW picnic, Retirees’ picnic 
and anyone else who bought tickets for the draw. Thanks so much to 
everyone. Congratulations to the winners. 


and from the camp. We promise next year the request will be in writing. 


Did You Know... 


The Student Movement 


n the 1960s, throughout Europe and 
North America, a large and militant stu- 
dent movement challenged the dominant 
notions of education and society, and 
had a major and lasting effect. The North 
American student movement came out of two 
other important movements of the 1960s: The 
American Civil Rights Movement and the move- 
ment of opposition to the War in Vietnam. 
Many middle class students felt that the 
education system was training them to be- 
come cogs in the wheel of oppression of oth- 
ers around the world. Working class students 
realized that the education system virtually 
erased any mention of the history of unions or 


the class system in the western world. Students 
demanded that education be relevant and re- 
flect a democratic process. 

While the student movement was energized 
by its opposition to the war in Vietnam, in many 
countries it began challenging more funda- 
mental social issues. Massive demonstrations 
led by students, rocked the major cities of the 
world. The German student organization, the 
American Students for a Democratic Society, 
the Japanese student movement and the French 
May ’68 movement, all had important follow- 
ings in their respective countries. In China, stu- 
dents played an important role in the Cultural 
Revolution of the 1960s and early 1970s. 


‘IF. YOURE NOT Ia 
OUTRAGED 


YOURE NOT PAYIN PAYING 


Students 
protesting at the 
FTAA meeting in 
Quebec City in RP 
2001 | a 


EDUCATION 
COMMITTEE 
MEMBER 


Many student move- 
ments also sought to 
link up with the activist 
movement of young workers and their unions. 
In France, the movement succeeded in gener- 
ating a general strike of workers that threat- 
ened to topple the government. 

In Quebec, francophone students chal- 
lenged the English power elite in the “Mc- 
Gill Francais” demonstration of 1969, which 
mobilized some 20,000 demonstrators and 
resulted in police repression against the or- 
ganizers. Students formed committees to sup- 
port workers’ strikes and the Quebec Nation- 
alist Movement for Independence. 

In January 1969, black and white students 
occupied the Sir George Williams University 
computer centre in a protest against racism. 
Many students were arrested, including the fu- 
ture Premier of Dominica, Rosie Douglas. 

Students and young people developed a 
“counter-cultural” movement, which included 
a distinctive style of music, dress and lifestyle. 
This affected the overall culture of western so- 
cieties, long after the student movement of this 
period faded into history. 

By the early to mid-1970s, the student pro- 
tests gradually died down. 

Research from the CAW History CD ROM 
“No Power Greater.” Copies of this CD can 
be borrowed from CAW Local 222 Union Hall 
Library. 
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Elections, Burning 
And Cancer Prevention 


all is upon us and this is the best time to get outdoors and enjoy 

the beauty nature befalls on us. You can get some good exer- 

cise by walking in the trails in your conservation areas or local 

trails. The mosquitoes are minimal and the wildlife is plentiful. 

It’s also great for your health and well being. Please make sure 
you leave the least amount of impact on your environment so that others 
can also enjoy it after you. 


CAW Durham Regional Environment Council 


Executive Elections 

Please feel free to come out to our meeting on Sunday, November 
25 at 7:00 p.m. at the CAW Local 222 Union Hall in Room #2. Our CAW 
DREC Executive two year terms are up for election. Any CAW member 
in good standing has the opportunity to be nominated for election and 
we are always interested in new persons joining us. We meet at the hall 
every fourth Sunday at 7:00 p.m. except for July, August and December. 

For more information please check out our Policy Statement at: 

http://Avww.cawdrec.com/wwsf.html 


Incinerator Protest Heats Up Public Concern 

A group of approximately 250 people gathered on September 4th 
outside the Clarington Municipal Centre to turn up the heat on Claring- 
ton council to reject a proposed incinerator or, as the Durham Region 
Municipality wants you to know it as, an energy from waste or EFW. We 
are thankful to the support we received from a large contingent of CAW 
activists concerned about the negative ramifications of burning our re- 
sidual garbage in our communities. 

Contrary to myths circulated by some, there is no magic device with 
zero emissions. In fact, all thermal treatment/incineration facilities, even 
those with the “best available technology,” produce and discharge toxic 
emissions. These include dioxins, furans, heavy metals (mercury, lead, 
cadmium, arsenic & others), and other chemicals of concern. Many of 
these toxic materials are associated with fine 
and ultra fine particles (nanoparticles) which 
can evade the best scrubbing devices in the 
stack and, once out in the atmosphere, they 
can travel very long distances. When they are 
inhaled, these nanoparticles can travel deep 
into the lungs and are so small they are able 
to pass into the bloodstream. There are many 
health studies linking incineration with in- 
creased risks for cancer, respiratory and heart 
disease, birth defects and other disorders. 

As we plan for the next 20 years, we must 
make decisions about waste management 
which have the lowest possible impact on the 
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Hundreds gather outside the Clarington Municipal Centre to protest the 
proposed incinerator for Durham Region 


Issues 


DAVE 
RENAUD 


DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


environment and human health. At the Front End, 
we must reduce the amount of garbage we gen- 
erate. Aggressive diversion, extended producer 
responsibility (EPR), better industrial design for 
the 21st century, more stringent packaging laws 
are all components of a comprehensive waste 
strategy. At the Back End, there are newer, non-thermal technologies 
that have a smaller impact on climate change. There are many cities and 
municipalities around the world with progressive and more sustainable 
waste plans. 


What Can You Do To Help Promote 
Better Alternatives? 

Ask Clarington Council and Mayor Abernethy to vote no to being a 
willing host to the incinerator. Contact: council@clarington.net 

Ask Regional Council members and Mayors to vote no to incinera- 
tion. Contact: Clerks@region.durham.on.ca 

For more information, please visit: www.durhamenvironmentwatch.org 


Workers For Cancer Prevention 


Annual Fundraiser 

You are invited to attend our third annual charitable event — “Prevent 
Cancer Silent Auction Dinner and Dance Fundraiser,” taking place on 
Saturday November 3rd, 2007. 

The fundraiser will be held at CAW Local 1285 on Regan Road in 
Brampton. Last year’s event at our Union Hall brought in over $25,000. 

Individual tickets are now on sale for $40. The ticket provides entry 
into the auction, a full course sit down meal, entertainment and dancing 
into the night with many great door prizes. 

Through our power of generosity, we have an opportunity to help 
those less fortunate, in a deep and everlasting way. That is just one of 

see ELECTIONS - page 37 


CAW ENVIRONMENT COMMITTEE REPORT 


Extended Producer Responsibility 


Is The Answer 


e as human beings and environmentalists have to look at 
industries that continue to contaminate our air, water and 
food with dangerous toxins that are linked to cancers, re- 
productive disorders and impaired mental development. 
We have to fight the powers that be and work to eliminate 
persistent organic pollutants and other chemicals that have been turn- 
ing up in our lakes, fields and in our food. It is time for governments to 
take action and tell companies to stop using hazardous chemicals and 
replace them with safer alternatives. 

In Canada we may have laws that force companies to do the right 
thing when it comes to the environment but in developing countries 
they most likely do not have the environmental regulations that we en- 
joy. There have been many cases in which developed countries have 
traded or transferred toxic waste problems to developing third world 
countries. 

We have to look at products like cell phones, computers, and per- 
sonal digital assistants that we as consumers enjoy. These products and 
many more contain a long list of chemical poisons and when the tech- 
nologies become obsolete they are often dumped in landfills or incin- 
erated. We as environmentalists should be making the companies that 
produce these products to be responsible for them at end of life. 

Companies that produce, trade, use and release these chemicals are 
creating a global threat to human health and the environment. With this 
in mind the world’s chemical industries continue to produce and re- 
lease thousands of chemical compounds every year and this is being 
done with very little testing and what impact they may have on people 
and our environment. 

I feel the only way we are going to solve this chemical crisis is getting 
governments and companies on board to substitute hazardous chemi- 
cals with safer materials and stop the highly toxic waste from going into 
our dumps. This brings back the topic of Extended Producer Respon- 


Elections, Burning Issues 
And Cancer Prevention 


— continued from page 36 


many benefits the solidarity of our union has to provide. 

The impact of cancer on our health is growing. We see the dev- 
astation within our workplaces, our families and communities. 
One in three Canadians today will be diagnosed with some form 
of cancer. We need to take action now! 

Proceeds from this event will be donated to Camp Oochigeas 
for Children with Cancer in direct support with Sick Children’s 
Hospital, as well as a Canada wide movement to prevent cancer 
through such actions as our call to ban the use of cosmetic pesti- 
cides and limited idling of vehicles in our communities. 

If you are unable to attend we would appreciate any donation 
you are able to make to this worthy initiative. All donors will be 
recognized in our program materials. 

Please contact at Kathie Fowlie 705-932-2177 

or Fowlie_k@hotmail.com or myself. 

For GM in-plant issues, please call me at 905-644-1374 or 
Mike Radio 1374 or email Dave.Renaud@gm.com or for outside 
issues Dave.Renaud@rogers.com 

Until the next time, please keep it green. 


sibility in which companies are responsible for 
the product when you as a consumer are finished 
with its use and not the taxpayer. By making com- 
panies responsible they will develop more envi- 
ronmentally friendly products that are safer for 
you and the environment as they do not want to 
be stuck with the waste. 


LOCAL 222 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 


BRACE 
YOURSELF! 


FACT IS, 
When yOu need braces for your back, wrists or 
knees, they're covered by your Green Shield 
extended health coverage. 


Durham Medical 


1 Caring rolessionals 
The Prof | 


Give yourself peace of mind with 
the right coverage for you. 


Sandra Oeering Agency Inc. 
Sandra Deering, 10 - 1413 King St E, Courtice 


ai = 


(905) 438-8200 ck 


The largest 100% Canadian 
Muleproduel insurer 


of the co-operators 


Ai Beahen Place how Your 


Home Auto Life Investments Group Business Farm Travel 


OCTOBER 2007 THE OSHAWORKER ¢ 37 


UNION IN POLITICS COMMITTEE REPORT 


Taking Brock Township’s Message 


On The Road 


y week started Sunday morning thanking and encourag- 
ing the walkers in a local Terry Fox Run. This week starts 
my mission to try and find Doctors, Nurse Practitioners, 
Nurses and more on a tour of several Ontario cities. The 
tour was organized by the Professional Association of In- 
terns and Residents of Ontario (PAIRO) and sponsored by Ministry of 
Health and Long-Term Care and the Ministry of Northern Development 
and Mines. 

The Brock Community Health Centre was recently approved after 
years of hard work by a small group of very dedicated volunteers; now is 
the time to find the staff that is needed for the Brock CHC. 

The first leg of the trip took me to the Ottawa Congress Centre. The 
car was loaded up with brochures and a large display that I hoped would 
catch the eye of some young health professionals as they walked by my 
booth. Brock Township was one of nearly one hundred communities 
including several others from Durham Region. 

My mission was to sell them on our lifestyle in Brock and what better 
person to hear the message from than the Mayor. We had just finished 
up our fall fairs in Sunderland and Beaverton, both 154 years old, and 
both of their Medical Centres are in need of additional doctors. My wife 
Chris came along with me for company to share the driving to Ottawa 
and back. In hindsight, she could certainly speak to these young people 
about what it was like as a young married woman moving to Brock 
Township. She could certainly speak to what Brock has to offer for a 


Respite Stays 
Cedarcroft Place can help bridge the gap 
between hospital and home with a respite stay. 


So if you require convalescent care following surgery 
or illness give us a call today for further information. 


905-723-9490 


Retirement Residence 649 King St. E., Oshawa 


Mark Sheriff 
Mortgage Consultant 


Car Lean 
Credit Cards 


905.391.1585 * marksheriff@invis.ca 


Head Orfice: G00-70L Evans Ave. 0, OM HSC LAF 
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Mortgage = sy $180,000 


young family for schooling, recreation and cul- 
turally. 

Each leg of the tour had me returning home 
to Brock Township. Monday was a Council Day 
and one with several other meetings as well so I 
missed the tour stop in Kingston. Tuesday had me 
going to Hamilton Convention Centre. The task is 
challenging when some communities have a larg- 
er pool of resources and many more incentives to offer. The open house 
for the health professionals we hope to attract lasts from 4:00 p.m. to 
8:00 p.m. each day. Representatives of many of the 100 communities 
will travel by bus from city to city, packing up each night, all carrying 
the same message. 

Wednesday was a Regional Council day so I returned home to prepare 
for the meeting but may miss the London stop on the tour. I informed 
Regional Council about my tour and wished the other Durham munici- 
pal councillors, who had people traveling on the tour, luck on their ef- 
forts to also recruit and retain physicians. This tour is over a decade old 
and has helped many communities. In December of 2006, Health Force 
Ontario (HFO) was created to work with PAIRO to create a specialized 
website for health care professionals. To date, the PAIRO-administered 
website has a total 1,027 physicians registered and 7,963 nurses. We 
have openings for at least five family doctors, three nurse practitioners 
and four nurses in Brock Township. 

Thursday had me going to Hart House at the University of Toronto 
and I brought along a staff person from the Brock CHC. Our mission 
remained the same as the week went on speaking to hundreds of young 
soon to be graduating medical professionals looking to start their new 
career. I don’t know if I have spoken to the right one, two or more young 
people about coming to Brock to practice the health care they have 
spent many years studying, but I have hope. 

So as I finished packing up my display I reflected on the tour for the 
last time. My marathon was really nothing compared to the one Terry 
Fox started that inspired our nation. If you ever have the opportunity to 
visit the site just outside Thunder Bay where Terry Fox ended his run, it 
is amazing. To see the statute of Terry, knowing that he ran hundreds of 
miles of enormous hills that surround Lake Superior, after starting from 
the East Coast of Canada. Beyond the Trans Canada Highway, in Lake 
Superior is an island called, the Sleeping Giant. These two Giants have 
inspired many Canadians with Hope. 


UNION IN POLITICS 
COMMITTEE 
MEMBER 


Potential Situation 
Bangage © 5.0 
Balanoa Payment 
$1,250" 


Current Situation 
Mortgage @ 6H" 


Balance Payment: 
$1,152 
$16,000 ee 
415,000 


Counsellors’ Corner 


When Males Have Been 
Sexually Abused 


Part Two Of A Two-Part Series 


counsellor can help you understand the meaning of these in- 
dicators (continued from last month): 

Difficulties With Intimacy: If you once trusted someone 
who abused you when he/she should have been protecting 
you, you may now have difficulty trusting anyone enough to 
enjoy a long-term intimate relationship. If you can function sexually only 
during “one night stands” or only have short-term relationships, it could 
mean that your family had power over you for a long period of time. 
Thus long-term relationships remind you of this, and commitment to a 
long-term relationship may be difficult. 

Dependency or Misuse of Drugs/Alcohol/Food: These substances 
are used to mask or suppress the pain of sexual abuse. Because these 
substances can be addictive, they can block your recovery. Recovery pro- 
grams can be an important adjunct to sexual abuse counselling. 

Self Abuse, Re-Abuse and Abuse of Others: If you feel worthless as a result 
of your abuse, you could turn your painful feelings against yourself, in the form 
of cutting or burning, or you may become the sexual aggressor. If so, you need 
immediate help because of the damage you would be doing to others. You 
might seek out situations where you are re-abused in a relationship, tolerating 
emotional abuse or playing a masochistic role in sexual encounters. 

Anxiety: If you have unexplained anxiety or panic attacks and need 
drugs to cope, you could be re-experiencing the same kind of panic you 
experienced while you were being sexually abused. 

Blackouts: You might have learned to black out while you were being 
sexually abused as a defense against pain. 

Flashbacks: Sudden intrusive thoughts about the sexual abuse might 
come when you least want or expect them; for example, when you and 
your partner are making love. When this happens it probably means that 
your sexual arousal is triggering memories of the abuse. 

Nightmares: Recurring dreams remind you in some way of the abuse. 
A counsellor will encourage you to remember your dreams, write them 
down, as they can help you recall the feelings associated with the abuse. 

Anger: As a male you may feel you're allowed to express and act out your 
anger. But, if you feel only anger, it means that you’re probably suppressing 
other feelings, such as shame, fear and loneliness. A counsellor can help 
you get underneath the anger and experience healthier emotions. 
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UNION COUNSELLORS’ REPORT 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


UNION 
COUNSELLOR 

Shame: Sexually abused children share an underlying emotion of 
shame with all other survivors, male and female, making you feel un- 
worthy as a person. Shame is also related to feeling responsible in some 
way for the abuse. For example, the abuser tricks you into believing you 
want to express your feelings for your own sex, a sexual independence. 
You now feel ashamed for being taken in. Shame can make you hold 
yourself apart from others in your adult life. The snowball effect of this 
kind of shame reflects itself in abuse-related behaviour such as drinking 
or prostituting yourself, which adds to your shame. 

Guilt: Guilt is related to shame and comes from the belief that you 
were responsible, especially if you accepted gifts or bribes from the 
abuser. You were not responsible. 

Physical Symptoms: Frequent headaches, choking sensations, nau- 
sea in the presence of certain smells, blurred vision, floating sensations 
or pains in the genitals, buttocks or back might be related to your sexual 
abuse. If no medical reason for these symptoms can be found, a coun- 
sellor may be able to help you understand the reason for this. 


How Can | Get The Help I Need? 


First, be honest and admit to yourself that you may have been sexu- 
see WHEN - page 40 


Truck Bed Liner Protection 
LINE-X 


out rust and 
corrosion 
SPRAY-ON TRUCK BEDLINERS 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great -| / \ 
best choice for 5th 


wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 
Visit us online at: www.line-xdurham.com 
Call us today to book 
your appointment: 905-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 
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Stay Strong 


ell here we go again, another devastating announcement. 
The third shift gone in the truck plant, just like that. Is 
it ever going to end? I’m really not sure what the future 
holds in the manufacturing sector anymore. I’m so tired 
of guessing what this company will do next and I’m sure I 


speak for many members. The stress that is put on our shoulders day-in 
and day-out just makes me want to puke. Everyone deserves a medal for 
hanging in there. It takes a strong person and a strong membership to 
endure the rumours and uncertainty, especially knowing most of us have 
been through this before, some of us a couple of times. Where do we go 


FEMALE ADVOCATE/COMMUNITY SERVICES COMMITTEE REPORT 


New Smoking Bans Are A Great Reason 
To See Lauren Lamont For Hypnotherapy 


On May 31, 2006, new smoking bans came 
into effect in Ontario. 

These bans will prohibit smoking in all 
enclosed public places and workplaces, 
including bards, restaurants, bingo halls 
and private clubs (including Legion halls). 
No more smoking rooms and patios can’t 
have a roof. 

If you are a smoker and have tried 
to quit with patches, pills and just plain 
cold turkey with no success then consider 
hypnotherapy. 

Today more and more people are turning 
to hypnosis to help them stop smoking. 

Certified Hypnotherapist and member 
of the National Guild of Hypnotists 
Lauren Lamont was inspired to help others 
through her own experience 

She used to be a heavy smoker who 
quit this difficult addiction with the help 
of hypnotherapy. 

“Tt changed my life in such a positive 
way, I wanted to share my experience with 


others,” she says. “I wanted to help those 
who were constantly quitting and starting 
again.” 

Lauren says that the mind is a powerful 
tool. But like any tool you have to learn 
to use it to make positive changes in 
your life. 

“If you are open to change and 
determined to achieve your goals then 
hypnotherapy will work for you,” Lauren 
explains. 

Hypnosis is a natural state of mind you 
often slip into in your daily life. It’s a state 
of heightened susceptibility to suggestion 
and deep relaxation. You are not controlled 
by someone else. You are the one taking 
control of your life. 

“The client is always in control of his or 
her own experience,” says Lauren. “I just 
assist them in relaxing and communicating 
at a subconscious level. A level where 
genuine change can take place.” 

Hypnotherapy has helped thousands of 


people overcome fears, free themselves 
from addictions, shed excess pounds or 
relieve the kind of stress that makes them 
sick. Hypnotherapy is the mind’s tool to a 
better way of life. 

Lauren is a graduate from the Ontario 
Hypnosis Centre and while her focus 
is on smoking cessation her skills as a 
hypnotherapist can help anyone with 
a variety of problems from nail biting, 
managing stress and assisting clients with 
sleeping difficulties. 

A visit to Lauren in her home office 
located at 85 Varcoe Road in Courtice is 
the next step that you need to take to quit 
smoking, lose weight or reduce stress 
levels. It’s a place where you can deal with 
your fears of flying, driving, leaving your 
home, spiders, snakes and more. 

For more information call Lauren at 
(905) 579-8672 or email her at info@ 
laurenlamont.com or visit her website at: 
www.laurenlamont.com. 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 


Insomnia 


Special Interest in Smoking Cessation 


Lauren Lamont C. Ht 
Helping people Fight every day Battles 


Lauren Lamont, 


Certified Hypnotherapist is here 
to help people fight the difficult 


battles of everyday life such as 
smoking, weight loss, stress reduction, phobias and more. 
Appointments Available 905-579-8672 ¢ info@laurenlamont.com 


When it’s 
time to turn 
your life around, 


CAW Co-Operating Lawyers 

in 

Cobourg and Port Hope 
Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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from here? Hope, hope for something positive to 


come Our Way. STEPHANIE 
In the meantime, I’m here if anyone needs any ROSS 
kind of information on what's out in the community PEM Anioeure 
for education and training. Or ifyou just need to vent, CHAIRPERSON / 
please don’t hesitate to call. Don’t forget our CAW COMMUNITY 
SERVICES 


Counsellors and Reps are out there for you too. 
Stay strong; don’t let the Company turn us 

against our Union. All we have left is our dignity and respect for each 

other. Don’t let them take that away either. 

I can be reached at 905-644-4175. 

In Solidarity. 


COMMITTEE 


When Males Have 
Been Sexually Abused 


— continued from page 39 


ally abused. If you can’t remember but have the above indicators, in- 
vestigate further. Denial is the single biggest obstacle to getting help. 
Because of social attitudes, denial is usually stronger in men than in 
women. To admit takes courage. The next step is to look for a counsel- 
lor or support group or both, this is seen as “overcoming denial.” 

What a counsellor will do is help you fully overcome denial and 
begin to resolve the trauma of the abuse so it no longer has a neg- 
ative effect on your life. You may be asked about your indicators 
such as alcohol or drug abuse, flashbacks and nightmares. Remem- 
bering and feeling may be part of the recovery. 

Commonly asked questions by abuse survivors are: Wasn't I old 
enough to know better? If I was smart shouldn't I have been able 
to figure him out? Do you think there’s something about me that 
turned him on? 


What Should I Do About My Abuser? 


Laying criminal charges has the advantage of placing retribution 
where well it belongs. It’s a crime against society as a personal 
crime against you. You could sue in civil court and help defray the 
cost of therapy and lost time off work. 

You may want to confront your abuser and your plan has to take 
the abuser’s possible responses into account. Taking physical re- 
venge could do you psychological harm or end up in jail. 

Premature forgiveness can increase self-blame and block heal- 
ing. It’s your choice, to forgive or not to, either choice is valid. 

Letting go is not the same as forgiveness. After you heal, you 
might then decide to do something about your abuser. Discuss alter- 
natives with a counsellor or partner. It’s important to talk to your 
partner about what’s happening and what has happened. 

Recovery is possible if seen as a process, not as a project with 
an end result. What is possible in recovery is that your sexual abuse 
symptoms will diminish, your self-esteem will increase, and your 
relationship (s) will be more satisfying. You'll be more in charge of 
your life. Symptoms almost disappear; relationships improve. This 
isn’t perfection, but it's better than the hell you were living before 
the recovery began. 

Suggested reading materials: The Sexually Abused Males; Bro- 
ken Boys, Mending Men; Victims No Longer; Treatment of Adult 
Survivors of Childhood Abuse; Childhood Sexual Abuse; Male Sur- 
vivors; Men Surviving Incest; Being Homosexual. 


Substance Abuse Costs Are Huge For 


Society And Workplaces 


new study of 1992 data estimates the economic costs to society 
of substance abuse at $246 billion for that year, and $276 bil- 
lion projected for 1995. Alcohol-related lost productivity alone 
accounted for two-thirds of the total alcohol cost. Drug related 
crime accounted for over half of the total drug costs. Work- 
places take the brunt in lost/poor performance, accidents, and crime. 

Alcoholism alone accounts for 500 million lost workdays each year. 
Casual drinkers, in aggregate, account for far more incidents of absen- 
teeism, tardiness and poor quality of work than those regarded as alco- 
hol dependent. 

Between 20 and 40 percent of all general hospital patients are admit- 
ted for complications related to alcoholism and other forms of sub- 
stance abuse. 

The human costs to the individual, family, and community are incalculable. 


Substance Abuse Is A Workplace Problem 

Today, almost 73 percent of all current drug users ages 18-49 are 
full- or part-time employed — more than 8.3 million workers. 

About seven percent of full-time workers use illicit drugs, and about 
seven percent are heavy drinkers. About 1.2 million full-time workers 
both abuse illicit drugs and are heavy alcohol users. 

The highest rate of illicit drug abuse and heavy alcohol use is among 
18-25 year olds, males, Caucasian, and those with less than a high 
school education. 

In a survey of five work sites, 18 percent of persons who drank alco- 
hol and 12 percent of illicit drug users reported that their performance 
at work had declined due to alcohol or drug use. 

Between 44-80 percent of young adults aged 16-17 work during the 
year. Those working more than 20 hours per week are at high risk for 
substance abuse and injury. With our youth entering the workforce in 
greater numbers, this is a significant issue for workplaces to address. 

Source: www.drug-rehabs.com. 

If you decide you need help, call your CAW substance abuse represen- 
tative: Car Body/Hardware & South Stamping, Mike Hills: office 905-644- 


(CAW GOLF LEAGUE REPORT 


Tournament 
Results 


ere I am three hours away from 
deadline and I am scrambling to 


DAN 
FORMOSA 


meet it just like we some times scramble to save par. 
Hockey season is about a week away but I think there 


will be a lot of nice fall weather for golf. 

Here are the results of the Quota Point tournament held on 
June 3: 

Low Gross: Doug Smith 76 

High Points: Bruce Cashley 36 

Low Net: Dan Formosa 64 

Next month I’ll report the results of the Closing Day tourna- 
ment and the Match Play competition and that should wrap up 
another golf season. 

This month’s article is rather short and sweet. Until next month, 
drive the ball long and straight. 


MIKE TOM 


HILLS PFLANZER 
CAR BODY/ 
HARDWARE 

& SOUTH 
STAMPING 


CAR 
CHASSIS/ 
PAINT 
& TRI-LINK 


3724; pager 1- 
800-361-6793 
PIN 3724, (then 
enter the number you want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Tom Pflanzer: office 905-644-3723; 
pager 1-800-361-6793 PIN 3723, home 905-914-6560. 

Truck Plant, John Kapustin: office 905-644-5967; pager 1-800-361- 
6793 PIN 5967, home 905-697-1533. 


OO DURHAM 


CONTINUING 
q Dp EMELEGE THE 


EDUCATION 


Retirement income? 


Are you interested im joining 
one of the most exciting, 
ies tpaced industries around? 


This hands-on course vill 
stress the skills and methods in 
basic play strategy with an 
ampnasis on tha dextenty 
required in Blackjack 

dealing procedures 


ClaSSe5 are 

* small 

® offered during the day 

® conveniently located in Oshawa 

® taught by ceperieanced 
matractors 


for more information 
yaw. durhamcollage. caconad 
$05.85? 748) 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT © SALES & SERVICE 


Factory Authorized Service Centre 
CAMPBELL 
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HONDA 
LAWN-BOY 
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League Starts Fifth Year 


2006-07 Top Ten 
G A Pts 


Greg Austin 
Ted Russell 
Kevin Peel 
Scott Baird 
Paul Lasch 
Steve Mullin 
Butch Heroux 
Tom Pohjolainem 
Pete Nagy 
Dave Gibber 
Ashley Lucas 


Sebo Eye 


CAW MIDNIGHT SHIFT HOCKEY REPORT 


ell, you know summer is gone when 
we're talking hockey. It’s hard to be- 
lieve that this is already our fifth year. 
We began our season early Septem- 
ber with a few shinny games to loosen 


off the rust. 

All our games are played on Thursday mornings 
at 7:00 a.m. at Ice Sports. During our layoff in De- 
cember our games will be moved to Thursdays be- 
tween 12 noon and 2:00 p.m., also at Ice Sports. 

Congratulations to last year’s “A” Champs, the 
Leafs coached by Ted Russell. They won in con- 


“A” Champs Leafs: 

Wade Chernik, Clay 
Thompson, Gary 

wm | Margeson, Ted Russell, 
Bee! Kevin Peel, Greg Austin, 
d Troy Bensley, Steve 
Mullen, Jen Oldford, 
Rick Weiler. Absent from 
photo, Pat Elmburst, 
Fiona McDowell, Derrick 
Minaret, Jarret Bop and 
John Treen. 


ewear 


vincing fashion winning two 
straight over the once mighty 
and soon to be again Habs. 
Remember Ted, repeating is 
no easy feat. 

Our “B” Champs were Pete Nagy’s Hawks who 
won a very close hard fought series over JM Lan- 
gelle’s Bruins. It was a fun year and this year prom- 
ises more of the same. 

As in every year we have some new faces, wel- 
come and have fun. 

Until next issue, “Go to the net!” 


ED 
BATTAMS 


“B” Champs Hawks: 
Sean Shane, 
Ted O'Connor, 


Thompson, Scott 
Young, Jeremy 
Snowden, Dan 
Peters, Paul Lasch, 
| Butch Heroux, 
Mark McVety, Al 
Marquette 


« GLASSES FULLY COVERED BY YOUR PLAN 


« SAME DAY OR NEXT DAY SERVICE 
» DIRECT BILLING FOR EYE EXAMS 
« NO-CHARGE SAFETY GLASSES 


5-438-1688 the ede i nay tr ‘é 


Steet East, Oshawa 
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HOMES THAT NEED ROOFING 


A select number of CAW members will be given the. 

opportunity to have a lifetime, energy saving, steel 

shingle “Cool Roof” by METALWORKS installed 
on their home at a reasonable cost! 


If we could use your home to showcase the look of 
our “Quarry Slate or Cedar Shingle roof” to others, 
we will definitely make it worth your while. 


As a display home participant, you will receive 

discounted pricing and will have access to our 

special 0.a.c. low interest, no down payment, 
unsecured bank financing. 


MetalWorks roofing is designed for year round 
installation and will provide you with unsurpassed 
beauty and protection ... guaranteed! 
www.TheLastRoof.com 


INQUIRE TODAY TO SEE IF YOUR HOME QUALIFIES! 


1-866- 894- 404¢ 


Game Qn! 


y the time you read this issue you 
should have received a call from one of 
the team reps, providing your cheque 
was submitted by September 28th. 

The draft was held September 30th 
with all returning players getting first crack at a 
roster spot. Then it was anyone who previously 
played in the league as a spare or full time. The final spots were filled by 
new players. But remember: We can’t all be Sabres! Its not too late if you 
want to register as a spare. Let me know at the number below. We will try 
to accommodate anyone affected by shift change best we can. 

There’s no real big changes in rules this year. Your team rep will go 
over them with you prior to your first game. 

We may put something in place to enforce the “no player changes 
during stoppages while shorthanded” rule. Maybe adding another min- 
ute to the penalty. 

Also, the high sticking rule will be strictly enforced. Waving at pucks 
or bats in the fog with your stick over your shoulder will get you two 
minutes. Contact with another player doesn’t have to occur to receive 
your sentence! 

Mandatory shields will be discussed for the 2008-09 season. Let your 
team reps know your input on this one. Just seems like there is at least 
one facial injury of some sort every year in one of our shift leagues. 

You can contact me at 1-905-753-2359 or dcurwin@hotmail.com. 

Until next time, get off the bench! 

Hello Dan S.% 
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* Scooters 

« Lift Chairs 

* Bath Lifts 

« Wheelchairs 

* Walkers 

* Porch/Stairlitts 

* Home/Hospital Beds 


SCOOTERS. 


* Bathroom Aids 
« Aids tor Daily Living 


Registered Vendor: 
ADP, WSIB, VAC 
and Green Shield 


110 Dunlop Street E,, Whitby, OM, LIM ale 
Ph, (905) 63-5001 
Toll Free 1-800-465-5028 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Hockey Talk 


e had our secret meeting a few 
weeks ago. It was held at the new 
Fairmont Laurie Resort. There was 
a great barbeque, hamburger on a 
bun, salad on a plate and drinks in 
a bottle. We also had hors d’oeuvres from a can. 
The pool was too cold to swim in and the enter- 
tainment never arrived. 

On the brighter side let’s talk hockey. We are having our draft today. 
We have enough players to draft. This has not been a good year for our 
people in the plant. It was shocking news to hear of the loss of jobs on 
the third shift. I feel for the guys who may lose their jobs. 

We will be playing with eight teams for October, November and 
December. If we lose too many players because of shift change or 
whatever we will drop to six teams in January. Any player that has paid 
the full amount at draft and will not be playing after the new year will 
only pay for October, November and December and the balance of their 
ice fee will be returned. 

I want to thank everyone for hanging in there. I wish to thank all 
the team reps for their help and their volunteering to look after the 
sweaters, players, spares. The league couldn’t run without them. 

We all wish Patty Brown a speedy recovery. He felt he was slowing 
down and couldn’t keep up with the players so he went and got a new 
knee. (He told me he only got half a knee — you may be able to buy half 
a case of beer but Pat, you can’t buy half a knee.) 

Until Next Issue... See You On The Ice! 


ARE YOU 
COMFORTABLE WITH 
YOUR PRESENT 
FINANCIAL ADVICE? 


Would you like to develop a 
financial plan? 


Let our financial Planner, investment 
& Retirement Planning, put a plan im 
your hunitels. 


Contact Oeborah Oeering, CFF 
today fer a complinventary flmanciad nevlew 


DMG Bank of Montreal 
Whithey béall Bromch 

1875 Dundee Gt Baral 
WHITEY, OM LIM 2L1 

Tel, (05) 436-7a70 

Faw (905) ahi? 343 
Deborah Deering’ hmo.tom 


Peer LTE pe oer 
mo. PS ee 
=o 
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Ten Pin Tid Bits 


don’t know about the rest of you good people out there, but the 
summers seem to be whizzing by at an alarming rate these days. It 
has to be my age, right? Hopefully all of you had as good a summer 
as we did this year, although a trip out west to see the kids wasn’t 
in the cards. 

Our league lost a few members from last year, but gained back just 
as many, with some new faces, along with a return of some previous 
bowlers. Before I get into the scores from the first two weeks of bowl- 
ing, let me say that we on shift #1 were saddened to hear that Ross 
Wilcox, a former member of our league, was in a very serious motor- 
cycle accident recently. As I write this article, he’s in London hospital, 
undergoing some extensive surgery and rehab. We wish him well in his 
recovery. 

Meanwhile, after the first two weeks of bowling, yours truly has start- 
ed out this year with a bang! On week #2, I whiffed on two of those five 
pin critters — One wasn’t even close! But Denis Bertrand was right there 
with me, as he missed two of them as well. Do you suppose he’s going 
for two five-pin trophies in a row? We ended up with a total of $17 in 
the pot for week #2. As is the case each year, I let everyone away with 
making the walk of shame the first week. 

I should mention here that “little miss sneaky,” Elaine Howatt, was at 
it again. She missed a five pin, and never said a word to anyone — just 
put her money in the pot, and quietly returned to the lanes. When I went 
down the lanes to see who I’d missed on my sheet, 
guess who had the sheet, hiding behind her back. I 
got distracted (which is real easy), and later found 
out who it was. A keener eye by yours truly will 
be in her direction from now on! 

Now that the Mutimers and my “old pal,” 
Charlie Peel are no longer with us this sea- 
son, maybe I can be assured that there'll be 
no p.s.’s at the end of my articles (likely wishful 
thinking on my part). 

There were 14 200-plus games, and one 600- 
plus game tossed during the time covered here. 
Mike Bested was the first one over 600, blistering 
the lanes with a 192, 278 (wow!), and 197, fora 
% total of 661. What a great start to the year! 

The only notable spare conversion re- 
corded was a 1-2-5-10, by Jon Mitchell. I 


Bruce H. CoLeMAn 
Barrister & Solicitor 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 
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BOWLING REPORT 


Shift #1 Truck Plant 


don’t think I missed any others on the sheets. If 
so, please accept my apologies. 

At this time, I’m going to remind all team captains to make sure all 
missed five pins, as well as all notable spare conversions are listed on 
the score sheets, so that I can get as many names as possible, noted in 
my articles. Thanks a lot. 

"Till next time, good bowling, and watch out for those five pins! 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICLAN 
LICENCED GAS APPLIANCE TECHNICIAN 


i” 
ah 


APPLIANCE a » 
~ SERVICE eel A 
. an JUNE santa | 
905-436-6436 susie enna 


10% OFF SERVICE CALL WITH AD 


Lakeridge Chiropractic 
=== AND WELLNESS CLINIC 
Serving Qurham Region for over 35 years! 

Chiropractic Clink: for CAW Meribers avd Their Farnilies 


580 RING STREET WEST Unk 7 
ISLAND PLAZA - ACROSS FROM 
THE COSHAGVA CENTRE 


©) custom Orthotics 


Special consideration applies to omployeos who have groen shield 
eovernge - No Co-Payment on regular visits 


* Green Shield Preferred provider “Open Mon. thru Sat 
‘W586. Ne Referral Necessary = * X-Ray facility on promisis 
- Physical Therapy * Free Parking 


Elza (905) 436 - 6688 (w=@ 


ANON AN CLASSIFIEDS 


FOR SALE 


House private sale in N. Oshawa Taunton/ 
Sommerville area, walk-out basement & 
much more, new furnace, A/C, windows, 
roof, in-ground pool, asking $270,000. 
Call: 905-725-4705 


2001 Savanah SLT van, immaculate new 
condition, well maintained, new Michelins 
& battery, 114 K, Indigo blue, loaded, 
$15,900. Call: 705-742-1038 


Ceramic moulds & kiln, must sell, best of- 
fer. Call: 905-986-4587 


2006 Hummer H3, 26,000 km, warranty 
4 yrs 80,000 km, chrome package, off 
road package, sunroof, cloth seats, A/C, 
P/W, am/fm CD, asking $34,900. Call: 
905-436-6873 


Bed, single size with mega storage un- 
derneath, ideal for student where space 
is limited, bought from Ikea, mattress in- 
cluded, never used $350 obo. Call: 905- 
447-3729 


Family activity table, ten in one games, 
pool/fuse ball/air hockey/table tennis etc., 
excellent condition $125. Call: 905-668- 
8108 


1988 crest liner fish hawk, 16 ft, side 
console aluminum boat, welded hull with 
trailer; 55 hp Suzuki T&T livewell, $4,200. 
obo. Call: 905-427-2354 


Helmets, GMAX 38x, full face, black met- 
al, white XS $50; GMAX 36X, off-road, 
grey, black, silver, white, medium $50, 
both new in box. Call: 905-434-8998 


Westie pups, west highland white Ter- 
rior, vet checked, first shots, de-wormed, 
ready to go Sept. 15, $600. Call: 905- 
432-2815 


Solid dark oak bedroom suite, 9’ head- 
board, 2 night tables, triple ladies dresser 
w/2 LG mirrors, mans LG armoire, asking 
$995. Call: 905-579-0683 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 


CAW=TCA 
LOCAL 222 


High end furniture moving sale, 3 hutch- 
es, cast iron love seat, large custom, 
made cherry wood cabinet, oak coffee 
tables and much more, all must be seen. 
Call: 905-983-9898 

Hard folding tonneau cover; bug deflec- 
tor; chrome side step-ups for sierra short 
box ext-cab; 3 bike rack; men’s roller- 
blades size 12 $50. Call: 905-786-3030 
& Please Support The United Way. 
2 lazy-boy rocker/recliners $50; 9” under- 
counter colour TV with mounting bracket 
$40; golf balls $3/dozen. Call: 905-576- 
2142 


1991 Sunbird convertible $1500 obo. 
Call: 905-579-8426 


1994 Lumina, body in great shape, runs 
well, asking $950 obo as is. Call: 905- 
435-0604 

Trees blue spruce, Serbian spruce & 
shade trees, can put in 28” baskets, pick 
out for fall or spring digging. Call: 905- 
655-3939 


BEADIINE 
FOR THE 
NOVEMBER 2007 
ISSUE IS 
FRIDAY, 


OCTOBER 12 
AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


ee ee eee 


' 

I AOR Vean CLASSIFIEDS 

PLEASE PRINT YOUR AD BELOW: | 

1 1 2 3, 4, 5, , 

| | 
6. 7 8, 9, 10. 

| | 

I o4. 12. 13. 14. 15 I 

| | 
16. 17. 18. 19. 20. I 
Phone #: Name: Serial #: 

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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Truck camper, 6’ 6 pack hard side camp- 
er fits S10 or S15; 1980 Peugeot 103 
moped $500; Viper bicycle engine not 
working $100; 1988 Polaris $1500; 1989 
Polaris $1200. Call: 705-439-1271 


Hunter Douglas horizontal blinds lifetime 
warranty, brushed aluminum, cost $300 
sell $100; 8 settings Oneida silver plates, 
extras, chest, $80. Call: 905-355-2037 


Bug deflector for 2003-2005 full size 
Chevy truck Silverado or crew cab $30. 
Call: 905-433-7058 


X-Box with 2 wireless controls excellent 
condition & remote plus extras, asking 
$175 obo. Call: 905-493-1330 


1995 Chev Beretta, 144,000 km, 3.1 L 
V6, great shape $1500. Call: 905-999- 
8849 


Large glass wine making bottles in wick- 
er basket $20 obo; cabbage shredder $8. 
Call: 905-728-3770 


96 Buick Road Master collectors edition, 
108,000 km, excellent condition. Call: 
905-728-5052 


Hand knitted sweaters, hats, mitts, hang- 
ing towels, dish cloths, Phentex slippers, 
dog coats & more. Call: 905-728-6062 


Super Swamper TSL radial tires on new 
steel rims, set of 5 tires $1000. Call: 905- 
373-0843 


Lazy Boy rocker/recliner, green leather, 
5 yrs old, $650; brown leather tub chair 
$160; Beaumark LG capacity washer, 
stored 2 yrs, $200. Call: 705-359-1099 


54 Pontiac front seat with slider, VGC, 
stored indoors over 30 yrs $75. Call: 905- 
579-9157 


55 acres near Arden corner of Hender- 
son Rd & Hungry Lake Road. Call: 905- 
655-5300 after 5 PM 


2003 Coleman Santa Fe 10’ tent trailer, 
loaded, furnace, hot water tank, king 
size bed, 3-way fridge, 2 stoves, outside 
shower, $7000. Call: 905-263-8524 

06 Cobalt SS black, 27K, loaded, $311/ 
mo lease, 21 months left of 72K, female 


driven, returning to school. Call: 905-623- 
3034 


Writing desk, chair natural wood, 5 draw- 
ers, French provincial, $90. Call: 905- 
355-2037 


2003 Arctic Cat ATV 250cc, 2x4, electric 
start, w/winch, great condition, asking 
$3200 obo. Call: 905-983-5266 


2001 Hydro sport 19’ ski fish boat, 175 
Johnston included, HD trailer, Evinrude 
trolling motor, cover canopy, $22,900. 
Call: 905-668-6980 


Brass kitchen table with glad top, good 
condition with 6 chairs $150; single show- 
er glass door $30. Call: 905-576-4133 


2 truck tires size LT 245/75R 16's radials, 
good condition, asking $75 for pair. Call: 
905-419-0455 


1994 Suburban loaded as is, 350 mo- 
tor, best offer, e-tested, 85% highway, 
294,000 km, no rust no snow, 1 owner. 
Call: 705-696-2353 


1997 Lund 14’ Rebel, 1997 20 hp Yama- 
ha motor, Norttrail trailer, trolling motor, 
live well, bilge pump, convertible top, fish 
finder. Call: 905-576-8317 


Contractors truck cap very good condi- 
tion, fit older S-10 type truck, 93” x 62,” 
$450 obo. Call: 705-799-0716 


Utility box trailer 4’ x 8’, 1 ton capacity, 
$375; Normark 8” ice auger like new $35. 
Call: 905-668-4721 


2000 Hi-Low travel trailer 22’, air, etc., 
mint condition; ’89 GMC HD 3/4 ton truck, 
nice condition, SLE model, $12,000 & 
$3500. Call: 613-333-2323 or 413-541- 
8537 


Loveseat & chair blue $125; microwave 
$25; chest of drawers $25; antique oak 
hall table $165; Hammond electric organ 
$225. Call: 905-404-1699 


Metal cage, 4 stories, any small animal, 
2’W x 2”D x 3H, 1 month old, pull out tray, 
asking $185 obo. Call: 905-433-7988 


LET A FRIENDLY FACE 


help you map your 
FINANCIAL FUTURE. 


Sec aameone pou already keew for retirement solutions Ask abet a Registered 
Retirensent Savings Flan (RIRSP) available dheoiugh Sease Ferm Investor Services. 


IKE A GOOD MEGHBOUR STAT RRM is Thee 
a and Financial Servi 


Exterior steel door 8x32, white screen 
door 80x32 $120 obo 6 months new; ex- 
ercise bikes; hydraulic stepper $125; wall 
pictures. Call: 905-433-7988 

2000 Century stroller w/car seat $125; 
wood crib with mattress & bumper pads 
$75; Graco playpen $25; booster seat 
$15; all good condition. Call: 705-745- 
0566 


Table saw & accessories, HD motor; skill 
saw; 28’ extension ladder. Call: 905-438- 
1740 

1990 38’ Hyliner tip out, sleeps 8, air, 
furnace, 10x20 Florida room, Park Rice 
Lake, $20,500 firm. Call: 705-878-4180 
Piano Hobart M cable, walnut, 39”H x 
24’D x 55°W, c/w bench $110 obo. Call: 
905-436-1491 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


) State Farm Rapresartativa 


163 Simeoe Streat Moth 


Macheel Trewett 


State Farm Feprenentalive 

12? King Street East 
Bewenenwilla, OM LIC IMB 

Bue: 05-486 

mike: revel jachietale leecom 


Far ee parce: dove desegh acc Soee fee fees: Dereon 
a an ao Wy BS a PA iy Mi inh iy, ip a TE 
Goes fem er Gere de Dee ee = 
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Saturday, October 20% 
10:00am 'to}1:00/pm 


jon't 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AHILP. 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 
Wau 


[Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[VI Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


ps al 
Ripe a We accept a wide variety of insurances, including | 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB i 


(> REVERE OPTICAL 


SINCE 1978 AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses  e Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
e OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


A©& www.cawlocal.ca/222 
ape CHECK IT OUT 


Kegaitine 

freedom 

. OF YOUR HOME 5 
The Acum Superglide Start & one ofthe | 
reac: techruoleyg ically advanced shabrlifes 
available, helping thousands of people [ 
worked wode to peclaine full ascess: bo thule 
home. Is the safe, comdoctable and 
simipae: solution bo difficulty with the atales. 


Focused 
faving 


ITASELIVTS OF UL 


Oshawa 905-229-4035 © Port Penry 915-985-7100 
info@focusedliving.ca | wew-focusedliving.ca 


We Provide 
Comprehensive 
Hearing SeFfvices 
to Meet Your 
Individual Needs 


@ Hearing Tests covered under OHIP 
(with referral) 


@ Licensed audiologists to provide 


complete hearing evaluations 


@ Hearing Aid Dispensary to offer 
hearing aid fittings and services 


OshawaClinic 
111 King Street East Oshawa 


905-721-3536 


ANON Nan CLASSIFIEDS 


2005 Kabota B7510 4WD hydromatic, 
power steering, front end loader, HD post 
hole auger, trailer, $22,500 obo. Call: 
905-434-8200 or 905-433-2484 


Hoover spin washer/dryer; empty maple 
syrup bottles; 1.0.0.F Lodge ring; 1 year 
maple firewood; antique drop leaf table. 
Call: 905-728-1148 


Waterfront bungalow 10 minutes from 
Peterborough on Trent Severin waterway, 
winterized cottage & wet slip boat house 
included $230,000. Call: 705-292-7057 


Free 450 sq ft natural beige/brown inter- 
locking brick — you take up; 1 face cord 
seasoned hardwood $60. Call: 905-723- 
8220 


Florida mobile home, 2 bedroom, fur- 
nished, newly decorated, sunroom, car 
port, friendly active park in Zephyrhills, 
$36,500 U.S. Call: 705-745-2721 

Maeari baby grand piano, ebony finish, 


very little use, asking $7000. Call: 905- 
728-0061 


Call Today 


for your 
personal 


appointment 


Courtice Health Centre 
1450 Highway #2 Courtice 


905-721-4058 


SERVING THE DURHAM REGION FOR OVER 20 YEARS 


OCTOBER 2007 


2005 Yamaha 450 cc Kodiak automatic 
4 wheeler, red, low km, 2000 Ib Warren 
winch on command, 4WD, rear box, best 
offer or will trade for sea-do or boat. Call: 
905-434-8276 


2004 GMC truck brand new tailgate 
$300, blue. Call: 905-263-2024 


Antique mirrored dresser $110; antique 
mirror $60; antique twin bed $40; doll col- 
lection & assorted collectibles, must be 
seen to appreciate. Call: 905-885-1183 


Loon print 31x40 Santo Devila $300; wall 
mirror 28x42 $60; 1992 Jayco 9.5’ truck 
camper $4900 obo. Call: 905-571-4674 


Two 6x9 Pioneer speakers little use $100. 
Call: 905-723-0061 


14’ diameter trampoline $150; Huffy por- 
table basketball net, adjustable heights 
$150. Call: 905-623-3034 


Dining room table with 6 chairs, buffet, 
hutch, black glass brass, excellent con- 
dition; oak TV entertainment unit 4’ x 4’ 
$45. Call: 905-576-9162 


2002 Polaris Indy 550 snowmobile, tour- 
ing, new track, reverse, excellent shape, 
air cooled, low km, cover, plus accesso- 
ries, asking $3500. Call: 905-728-1316 


1996 Firebird Formula, 350, LT1 engine, 
auto, air, T-bar, body excellent, new tires, 
no winters, certified, e-tested, asking 
$5900 obo. Call: 905-728-1316 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 
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1992 Pontiac Bonneville 3.8L, 4-dr, beige 
interior, green exterior, runs good, asking 
$1000 as is obo. Call: 905-720-2931 


Electric hot water heater 43L, 10 gal, 
120S, new never used $150. Call: 905- 
579-9457 


Lovely set of 4 decorator prints from 
Rousseaus’ Whitby, fruits with green mat- 
ting, gold colour frame, 18” x 23,” $100 
each print. Call: 905-668-6339 


1991 16° trailer, car hauler, electric 
brakes. $1700. Call: 705-277-3612 


CLASSIFIEDS 


Kerosene space heater with fan touch & 
glow model CRF9, excellent condition, 
new $185 asking $45. Call: 905-571- 
3518 


Oak dining room set; sofa, chair, beige 
pattern; ski suits pink, blue, mint green/ 
navy, orange/navy patterned sizes 8, 10, 
12; rocking chair. Call: 905-576-0017 


Lease take over 2006 Pontiac G6, black 
exterior & interior, 4-dr, a/c, alloy wheels, 
am/fm/CD, much more, $296/month, 
good on gas. Call: 905-419-0801 


Bankruptcy may not be your only option 
Call today for a free consultation 


!Alison Petrie CA-CIRP 


Trustee in Bankruptcy 


We can help: 


* stop creditor calls 

¢ stop garnishments 

¢ keep your car/house 
* clear your mind 


905.579.8636 


Petrie & Associates 
2 Simcoe St. S. 
Oshawa, ON 


www.alisonpetrie.com 


TURN UP THE VOLUME ON LIFE!” 


Up to 20% SAVINGS exclusively for CAW Members 


Mo cost hearing teats 

Best selection of hearing aids 
Latest digital technology 
Affordable sotutions 


Wall unit 2 pcs, will fit a 27” TV, 71°L x 
71H x 18 1/2”D, asking $150 obo. Call: 
905-579-1961 


Hockey sticks, new Easton Stealth RF 
Sakic 100 Flex $200; new Easton Stealth 
RH Drury 100 Flex $200. Call: 905-373- 
0843 


Antique dressing table $125; stained 
glass art $30; dark oak curio $215; white 
child's dresser w/mirror $55; wedding 
dress, beautifully beaded, sizes 7-9-12. 
Call: 905-723-1683 


Patio door; pink fabric verticals 77 1/2”H 
x 57 1/2”W; 2 red Venetian blinds 36”H x 
49 1/2”W, good condition best offer. Call: 
905-576-6255 


Jethro Tull 2 tickets 2nd row balcony 
centre, best seats in house, Sat Nov 24 
Massey Hall, cost price $147. Call: 905- 
240-0912 


Solid oak dining set; love seat; cowboy 
boots size 10; 110 volt motors; relays; pot 
light; chandelier; TV; 2 pr inline skates 9 
1/2 & 11. Call: 905-725-8675 


Jacuzzi pool filter 1/2 hp Berkley well 
pump $90; 6’ & 6’ x 6’ corner butcher block 
countertops $25. Call: 905-263-2847 


Boat trailer will hold 16’ boat $950 also 
custom fit 8’ tent trailer cover heavy 
gauge vinyl $150. Call: 905-725-2456 


Older Moffat 30” self cleaning stove 
works good $60. Call: 905-728-1960 


Help Secure Your Future. 
Buy Union-Made Domestic. 


Double comforter, 2 shams, bed skirt, 
window valance 79”W colour champagne 
& camel, like new $125. Call: 905-728- 
5533 


John Deere snow blower 8 hp, 28” wide 
auger, showroom condition $800; GT 
mountain bike front shock $400. Call: 
905-263-4651 


Sofa & chair good condition $250. Call: 
905-725-2657 


York fitness exercise machine complete 
with 100 Ib weight, suitable to do 30 dif- 
ferent exercise $60; single orthopedic 
design mattress, clean & firm, $85. Call: 
905-728-9834 


ATV; boat; canoe rack; skidding tongs; 
snowmobile; summer skis; snow blade 
for Sears lawn tractor; Stihl weed eater; 
Stihl saw. Call: 905-723-6929 


Rear rotors for 90 Regal; tires 2 Hankook 
185-60-14; 2 Kumho 185-60-14; 2 winter 
Motomaster P205-60-R14. Call: 905- 
725-6072 


4 hp Johnson motor; 3.6 Chripler motor 
outboard; fishing gear. Call: 905-728- 
7092 


Fridge good condition $125 obo, white 
defrost. Call: 905-723-6826 


2000 Honda 929 Fire Blade, 13,000 km, 
under tail flush mount signals, zero grav- 
ity wind screen, mint condition, $7500. 
Call: 705-295-2658 


Super style couch & love seat, navy, ball 
& claw legs, tufted back, rolled arms, mint 
condition, $500. Call: 905-723-9108 


Gas range 30”; forced air electric furnace 
E/C; oil furnace w/tank E/C; propane 
system w/tank off GM 1/2 ton w/carb 
complete; GM transmissions. Call: 905- 
725-7249 


2 years of Continuous Gare Protection™— FREE tests, adjustments, 
Cleanings, repairs, loss and damage insurance, and batteries 
Registered provider of Grenshield, Suniifa, ADP OVA and WSIB 
80 day satisfaction guarantee 
Over 30 locations across Oteno Including Scarboreugh, Whiby, 
Oshawa and Paterborough 


(GALL TOLL-FREE 310-2244 
or visit our website at wwwJistenupcanada.com 
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VP a Chie! Audholagiet 
Liete UF Ganeca 


@ ListenUP! 


canans 


Sofa & chair w/matching coffee table 
suede/beige; solid wood conference ta- 


Dining room set, 4 chairs, oval table, buf- 
fet, hutch, $500 obo. Call: 905-839-9652 


)) V i ie} ble 8’ x 3’; older 17” Panasonic colour TV 2 new tires P185/75/R14” on steel rims 

ANAS fe Ki CLASSIFIEDS $50; entertainment centre; truck cap Ford fits Cavalier, Sunfire; new car battery; 4- 

Ranger $75. Call: 905-914-7601 14” GM steel rims; Inglis coin-op washer/ 

1994 GMC 4x4, high mileage, lots of 1995 Tracker 4x4, red, 2-dr, removable Washer $185; dryer $125; built-in dish- dryer; rear lift gate 96 Caravan. Call: 905- 
new parts, runs excellent, e-tested, as is hard & soft top, auto, good condition, washer Maytag $155; all inexcellentcon. = 220-4470 
$2000. Call: 905-242-0501 needs engine, $650. Call: 905-809-1984 dition. Call: 905-728-9203 1992 35’ Prowler trailer, a/c, microwave, 


furnace, sleeps 10, everything included, 
excellent family resort, asking $10,000. 


Call: 905-429-7265 

3 bedroom semi detached, 344 Chal- 
eur St Oshawa, new floors & paint, 
near schools, daycare & Oshawa trail, 


$165,000. Call: 905-409-4340 


1991 Lumina Eurosport car, 3.1L, only 
150,000 km on new motor, transmission 
slipping, not running smoothly, $1000. 


OPTICAL. at 


COMPARE BEFORE YOU BUY 80,000 mies, 1960 3.8 V6 GM motor ow 
miles : uma bunk sleeper 
e VISION PLANS ACCEPTED een Oil cos 668 <as8 ‘ : 
© EYE EXAMINATIONS ARRANGED | Reacpies] store sits 6 shower dor 21 27 Ca 
e SENIORS DISCOUNT Choice ae 


Entertainment unit; coffee table end 


tables plus other household items. Call: 
Pool table solid mahogany 4 1/2 x 9’ with 
1” slate, leather pockets, turned legs, all 
SS accessories, delivered, installed with new 
cloth, $2000. Call: 905-999-1741 


90 : = /9- 6 At rs. ie C= CCM ladies bike 28” wheel 5 spd very 
clean $45. Call: 905-728-9149 


375 Bond St. W. Oshawa (Between Park & Stevenson) Mahogany office desk 5’ 6” x 3’ 2” 11 
doors, 30°H. Call: 905-723-3965 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs and give you relief from heel, arch, ankle, knee and 
back pain. Jobst support stockings, Crocs Rx Medical Shoes and Orthotic Sandals are also available. 


Don’t live with your discomfort and pain anymore. 
Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 24 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and high risk patients 
with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, 
former President of the Ontario Society of Chiropodists and former Chair 
of the Chiropody Educational Program Advisory Council,Andrew will treat you with 
Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet...And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


Call today for an appointment. 


11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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OSHA NOR ERCLASSIFIEDS 


Amana fridge 21 cu ft $400; Kitchen Aid 
convection stove Ceran top $400; Ken- 
more dishwasher $150; Kenmore wash- 
er/dryer $250. Call: 905-435-9908 


1990 Jeep 4x4 auto; gas tank with pump 
for Ford 1/2 ton truck; computer table 
$20; washer/dryer; step ladder 5’. Call: 
905-723-6888 


Suzuki 160 ATV $1999; 4 hp, 5 hp, 15 hp 
outboard motors; harvest table, 8 chairs 
$1000; king size log bed $250; baby crib 


Ariens 5 hp mulcher & lawnmower, elec- 
tronic ignition, side discharge option in- 
cluded, made in USA, $50 works great. 
Call: 905-576-2097 


Blade for riding lawnmower & bush foot 
pegs for Honda 4 wheeler. Call: 905-432- 
1253 or 613-386-3064 


1962 Fender Stratocaster guitar sun- 
burst, studio-pro, 112 peavey amplifier, 
digitech processor effects box $1000; 
Bowflex extreme brand new $1000; golf 
clubs. Call: 905-697-1912 


Kenmore natural gas range, 4 yrs old, 
electronic display, comes with propane 
conversion kit, excellent condition $150 
obo. Call: 905-259-7347 


10” deluxe builders table saw with extras 
$1000; 10” compound miter saw with 
stand $200; ATV yard trailer $300. Call: 
905-263-8080 


Makita 10” slide compound saw $350; 
scroll saw sander planer $150; all in great 
shape. Call: 905-377-0250 


John Deere TRS-21 2 cycle snow blower 
very good condition $425. Call: 905-571- 
1656 


5 hp compost shredder $300; large Pet 
Smart dog house $55; complete Equus 
timing set $55; interior slab doors $20 ea. 
Call: 905-697-1967 


Wood shed 8’ x 10’ includes floor, sliding 
screened window, comes in 7 pcs, deliv- 
ery available, new. Call: 905-983-6433 


OSHAWA CLINIC 
PHYSIOTHERAPY 


$120; dog cage $30. Call: 905-986-6666 


Lakewood air tight wood stove, very good 
condition. Call: 905-576-6333 


29 CHARLES STREET 
OSHAWA, ON 


905-721-4300 


dl 
( PHYSIOTHERAPY 


Suzuki RM65 1 yr old, well maintained, 
excellent condition; portable bar good 
condition; futon & mattress. Call: 905- 
571-6716 


6’ vanity with sink & taps $125; exterior 
solid oak door & metal storm $130 pr; 
16” truck tires; men’s bike $65. Call: 705- 
277-2327 


Shower stall new with seat; mahogany 
door; fence mesh; shelf glass 14-17” x 
48; fireplace glass door. Call: 905-723- 
3197 


1989 Invader bowrider 3.0L, excellent 
condition $7500 with trailer; 15’ Starcraft 
aluminum, 40 hp Evinrude, Minnkota 
trolling motor with trailer $3500. Call: 
905-982-1033 


Remember! December 6th Candlelight 
Vigil At Union Hall, 5:30 p.m. 


1999 Ford F150 4WD ext cab, tonneau 
cover, runs excellent, 312,000 km, 
$3800; baby crib $75; 1993 Plymouth 
Shadow as is. Call: 905-655-1882 


Beautifully beaded wedding dress size 7- 
9-14; child’s white dresser w/mirror $55; 
old 50’s radio; antique dressing table 
$125; 1950’s mirror glass frame $55. 
Call: 905-723-1683 


1 set Universal rear mirrors for trailer; 
side markers 02 Cavalier. Call: 905-435- 
0320 


WE ARE CO 


Skin Conditions 
«Massage Therapy 


SERVICES COVERED UNDER. PRIVATE AUN 
ALTO INSWIRAUMCE, W'S, B. OHIP 


1790 KEITH ROSS CAT OSHAWA, ON 905-721-6865 


Physiotherapy 
*Rehab Care 

« Sports Injuries 
*Pain Management 
«Orthopedic 
«Massage Therapy 
# Post MVA 


SERVICES COVERED UNDER 
PRIVATE AWD ALITIO TS LAN Cr 


WNTESTTE: WHA CSHAWACLINIC.COMPAGERPSGESATML WEBSITE: WWWLOSHAWACLINIC.COMPAGERTPAGERT HTML 


Also check in tor available job opportunity. EMail: pogankoshaweadclinic.com 


OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET=AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
ED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acreE RESORT, 
H Poot, Hot Tus, TENNIS, “athena DR ss Dae RANCE, Marina FAciLities, RESTAURANT, 


GENERAL STORE, AND EXCELLE © 
NIENTLY LOCATED 20 


ROM CosourG/Port Hope WITH A STATE-OF-THI 


SHOPPING, R 


STAURANTS AND ENTERTAINMENT. 


VIEW OUR I 


—. 


> MTT rY 
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PECIAL CARP PIER. 


Ricco 
EMBUOEE|DISCOUNI 


e 3 Shuttle Service Vans For Durham Region including| Brooklin 
e Convenient Drive Through Service Department 
e Parts ip e Collision WN Shop ¢ Used Auto Sales | 


Mon-Thurs’ 

ris am!-'9:00 pm 
30m "5:00 pm 
x00 a 2:00 pm 


BROWN 
NEW: 1201 DUNDAS ST. E., WHITBY © 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 


GE white dryer excellent condition, rarely 
used $100. Call: 905-623-1128 


1954 Pontiac front seat with sliders VGC 
stored indoors over 30 yrs $75. Call: 905- 
579-9157 


Fender U.S. Telecaster with upgraded 
noiseless pick ups $675; Fender Princ- 
eton chorus amp $300. Call: 905-576- 
0060 


Antique vehicles; 1937 Plymouth sedan, 
restored as original $9500; 1977 Honda 
motorcycle CB750-F, original owner, 
14,000 miles, $3000. Call: 705-439-1513 


Trisha Romance prints numbered oak 
framed Christmas at Cottage All's Calm 
$400; oak entertainment centre $175; 
reptile tank $50. Call: 905-260-0345 


CLASSIFIEDS 


Grey & white double sink marble bath- 
room counter top $100 obo. Call: 905- 
666-4926 


2 cemetery plots located Garden of Eter- 
nity at Mount Lawn cemetery. Call: 905- 
723-4760 


4x8 box trailer. Call: 905-668-6686 


1971 Monte Carlo rare factory, 4 spd, tri- 
ple black, air in dash tach & gauges, Cali- 
fornia car, garage kept, asking $25,900. 
Call: 905-576-2882 


White gold wedding set with round soli- 
taire diamond, wedding band had 3 dia- 
monds; mans band 2 tone gold; bands 
match. Call: 905-441-6275 


Landscape trailer with ramp, 6’ 6” x 8 
long, great for ATV, snow machines or 
lawn equipment, asking $450. Call: 905- 
372-6401 


Cannonball bed walnut, double box 
spring & mattress, comforter set, sheets, 
drapes, navy tri-coloured $300 or will sell 
separately, excellent condition. Call: 905- 
571-2253 
White wire mesh fence approx 50’, 2 
gates, all pipes & ties, good for dog run. 
Call: 905-623-0986 
Florida 40’ trailer in Zephyr Hills, an ex- 
cellent park. The trailer is double wide, 
two bedrooms, washer, fully furnished, 
new laminet flooring, car port. $24,000 
Canadian. Call: 905-623-7332 
WANTED 


Dehumidifier & lawn tractor. Call: 905- 
725-9463 

Cheap GM mini van Astro, Safari, Mon- 
tana, 1996 or newer, running or not. Call: 
613-397-1362 

Avon Precious Blessings nativity, individ- 
ual pc’s or entire set, must be reasonably 
priced. Call: 905-728-9811 


Older Coleman camping lanterns; older 
dial telephones in good condition. Call: 
905-697-2304 


Hot tub 120 volt plug & play model such 
as Soft Tub, must be in good condition. 
Call: 905-432-2033 


Used motorcycle/dirt bike in need of re- 
pairs, any condition, basket cases too. 
Call: 905-571-6051 


ATV tires (“ rear, 10” front, in excellent 
condition; lowering spindles; sun visor 
16.5 WHL CURS, motor home style; all 
parts to fit 71 Chevy pick-up 1 ton. Call: 
705-277-9495 


94-95 Tracker/Suzuki side kick for parts; 
convertible top for 92 Geo; automotive 
floor jack; good working fridge; 1984 Olds 
Regency 98. Call: 905-922-3333 


Ford Escort station wagon, 6 to 8 yrs old 
or something similar. Call: 905-723-5079 


Childs table & chair set. Call: 905-728- 
0663 


Mortgage 

Cor loan 

Credit Cords,/PLC 
Penolty to break mortgage 
Total 


LLG EGE 


Wer t tat Te 


Consider o covrent situmfion Now comsider ¢ pefentiol situmtion 


(ngage OLS ieteren! raed 


Bolonce Payment 


$160,000 § 1,024 
$ 18,000 § 540 
$ 15,000 § 450 
$ 3,000 § i) 
$196,000 $2,014 


$ 196,000 


$ 196,000 


(Maatguye GFP" Heed revel 


foloe = Payrneent 


$ 1,027 
Paid off 
Paid off 
Paid off 
$ 1,027 


That's o monthly savings of $987! 
Let me show you bow you con make fewer payments, save money om interest 
ond improve your cosh flow....and best of all, you con he mortgage-free quickor! 


Call me today to gel started! 


Mortgage Consultants 
7 877.400.2567 F 866.400.2566 


mocdermid.}2mortgageintalligence.ca * www.primerotes.co 


@ MORTAL 


oem ee Te pce ee eet, deme nb), 


™ Nilemeas il Wartgege ieeslageere ier OP Sagemmeie: racine af keerage aeedagera © i ig) 
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Jason MacDermid & Associates 


iB INTELLIGENCE 


ed Ay Coal Company 


Looking for boat trailer for 14’ boat side 
rails not rollers; cottage on good fishing 
lake low in price. Call: 905-435-0320 


Older guitar or amp working or not. Call: 
905-576-0060 


Archery equipment 30 — 40 Ibs, recurve 
bow, arrows, target, etc. Call: 705-738- 
5648 


Bucket seat for 1993 Safari van. Drivers 
side, good condition, colour or fabric of 
no importance. Call: 905-433-4781 


Alcohol 

and/or Drugs - 
CAW-GM 
Substance 
Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


John Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 


Res: 905-697-1533 
Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware & 
South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Tom Pflanzer 
Car Chassis/Paint & 
Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 
Res: 905-914-6560 
Medical Centre: 905-644-6093 


| bank where 


| belong 


Vanessa, her hishand Patrick ond their three 


children live ing greet house in tee country just 
outside of Oshowe. it's a very spacial place, 

a8 the more 20 because Patrick grow up in this house 
and itis filled wath many warn childhood memories. 
Whar the opportunity come up to purchase the 
property, Vaneses and Patrick tumed to Auto 
Workers Community Credit Union to help 
make it possible. After the birth of their therd chuld, 
AWCCU wes raadyto help once again, After all, the 
kitchen really did need a renciation and a table big 


anaugh to accommodate lange family gatherings! 


With three children under the age of ten, Vanessa's 
days are always full but she doesn't mind at all. As 
she puts it, “atthe end of the day, we are all here 
under the same rool, thankful that we are blessed 
with three wonderful kits and a wonderful home to 
reise them in. Thank you JAMWCCL,* 


Come in to your local AWCCU branch or call 1.905.728.5187 


Come bank where you belong | fy futo Workers 


725 Taunton Ad. £. 


Communaly 
Credit Union 


Bowmanville T S05.778,5187 
221 King St. E. TF: LEDO.268,. 57? 1 
Bowmanville WAAR GCL. corm 


Lit TF? 
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